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POLICE CONTRACT 

2023-2025 

THIS AGREEMENT IS MADE AND ENTERED INTO THE 7th DAY OF August 2023 by 
and between the City of Vandalia, Ohio hereinafter referred to as the "City" and the Ohio 
Patrolmen's Benevolent Association, hereinafter referred to as the "Union." 

ARTICLE I PURPOSE - COOPERATION 

1.01 The City and the Union shall use their best efforts to serve the citizens of the City of 
Vandalia, Ohio and the public in general, to achieve better understanding between the City and 
the employees represented by the Union, to assure the proper and uninterrupted functions of the 
services of the City and to promote mutual respect and fair dealing between the City and the 
employees represented by the Union. 

1.02 The purpose of this Agreement is to achieve the cooperation set forth in 1.01, to establish 
the wages, hours, fringe benefits and agreed-to working conditions for all employees 
represented by the Union and to provide for the peaceful adjustment of differences which may 
arise. 

ARTICLE II RECOGNITION 

2.01 As the result of voluntary recognition and SERB Certification in Case Number 05-REP-03-
0029, the City recognizes the Union as the certified employee organization and the exclusive 
negotiating spokesman with respect to wages, fringe benefits, hours, and agreed-to working 
conditions of full-time and permanent part-time employees (excluding probationary employees) 
in the two bargaining units covered by this Agreement in the Vandalia Division of Police in the 
following classifications: 

Police Officer 
Public Safety Specialist 
Clerk Typist 

A full-time employee is one who works a regular workweek, which is normally 40 hours, or on 
an annualized basis, 2080 hours. For the term of this agreement, police officers assigned to the 
Patrol Section will normally work a 6/3 schedule with an 8.5 hour workday. No Patrol Section 
officer shall be involuntarily assigned to a 5/2 schedule for a period greater than one 
consecutive year. 

All other employees will normally work a 5/2 schedule. A permanent part-time employee is one 
who works less than a regular workweek, but more than 20 hours per week. Permanent part­
time employees receive wages, personal days, vacation, sick and injury leave, with these 
benefits prorated on the basis of a ratio of their hours worked to a full-time workweek. 

Except in emergency situations, an employee shall be notified five days in advance of any 
involuntary schedule adjustment. 

2.02 No employee covered by the provisions of this Agreement shall be required, as a condition 
of employment, to acquire and/or-maintain membership in the Union. 
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2.03 There shall be no discrimination by the City or the Union against any employee on the 
basis of such employee membership or non-membership in the Union. 

2.04 The Union recognizes the City Council of the City as the elected representatives of the 
citizens of the City of Vandalia, and the City Manager as the appointed Chief Executive Officer 
and Chief Negotiating Spokesman of the City of Vandalia, Ohio. The City Manager may 
designate another person as the City's Chief Negotiating Spokesperson. 

2.05 The City and the Union recognize the requirement to provide uninterrupted services to the 
citizens of the City of Vandalia, Ohio and said services must be provided in the most efficient 
manner and at the least possible burden to the citizens of the City of Vandalia, Ohio. 

ARTICLE III MANAGEMENT RIGHTS AND RESPONSIBILITIES 

3.01 The management and direction of the affairs of the City are retained by the City. This 
includes, but is not limited to: the selection, transfer, assignment, promotion and layoff of police 
personnel; the termination of probationary police personnel; the termination for just cause of 
other police personnel; the making, amending and enforcement of reasonable work rules and 
regulations including the right to establish the workweek of employees; the securing of the 
revenues of the City, and exercise of all functions of government granted to the City by the 
State Constitution, the City Charter and the Statutes of the State of Ohio; the determination from 
time to time as to what services the City shall perform; the establishment or continuation of 
policies, practices or procedures for the conduct of its affairs and, from time to time, the 
changing or abolition of such practices or procedures; the determination of the number of hours 
per day or week any operation may be carried on; the selection and determination of the number 
and types of police personnel required; the establishment of training programs and upgrading 
requirements for employees; the establishment of and the changing of work schedules and 
assignments; the contracting for the performance of such work as the City determines advisable 
and the taking of such other measures as the City may determine to be necessary for the orderly 
and efficient operation of the City and the determination of the size and composition of the 
work force. The City retains all rights except those that this Agreement specifically and 
expressly provides to the contrary. 

3.02 The Division will solicit shift preferences for the following year during a two-week period 
in September. Shift assignments will be awarded by preference based upon VPD seniority 
within a position classification. Seniority for shift preference is established from the date an 
employee is appointed to their current job classification. 

Every effort will be made to accommodate and sustain shift preferences. Nonetheless, the Chief 
of Police, or his designate, reserves the prerogative and authority granted to the Chief by the 
Ohio Revised Code, the Vandalia City Charter, and the collective bargaining agreement. The 
Chief may station, [re]schedule, or [re]assign police personnel at any time as circumstances, 
public safety needs, staffing consideration or the best interests of the City or Division may 
require. 

ARTICLE IV PROIIlBITION OF STRIKES AND LOCKOUTS 

4.01 Neither the Union nor any bargaining unit employee shall take part in, cause, or aid any 
strike, slowdown, picketing (so as to encourage employees not to work), or any interference 
with the operations of the City during the term ofthis Agreement. In addition to other rights and 
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remedies prescribed by law, the City shall have the right to discharge or otherwise discipline 
employees violating this section, and no such discharge or discipline may be set aside unless the 
employee is found innocent of any violation of this section. This section shall not deny the 
Union's right to grieve on behalf of the disciplined or discharged employees. However, nothing 
in this section shall preclude the City and Union from negotiating a settlement regarding any 
discharge or disciplinary action which was taken as a result of an employee(s) violation of this 
section, when it is determined by the City to be in the City's best interest to negotiate such a 
settlement. 

4.02 If there is an unauthorized strike, work stoppage, interruption or impeding of work, or 
other job actions designed to change the course of or influence the negotiation process, the 
Union together with its officers and agents shall publicly denounce said strike, work stoppage, 
interruption or impeding of work; disclaim approval, order those taking part in such strike, work 
stoppage, interruption or impeding of work to return to work immediately and instruct all 
interested employees of the City or other employers, that said strike is not authorized and that 
work shall be continued. Employees engaged in such activity as defined herein shall be subject 
to the penalty provisions of Section 4.01. 

4.03 During the term of this Agreement, the City will engage in no lockout of the police 
personnel covered by this Agreement. 

ARTICLE V DUES DEDUCTION 

5.01 During the period this Agreement is in effect, the City will deduct the regular biweekly 
Union dues from the wages of employees who individually and voluntarily authorize and direct 
such deduction in writing. An employee may cancel this authorization at any time, provided 
thirty (30) days notice is given. 

5.02 The Union shall hold the City hannless from any liability arising out of any action taken by 
it or omitted by it in compliance with or in an attempt to comply with the provisions of this 
Article. 

ARTICLE VI UNION BUSINESS 

6.01 The Union shall select one chief steward and three additional stewards for the purpose of 
conducting Union business. Whenever possible the stewards shall include one steward from the 
non-sworn membership. Said stewards shall be certified to the City Manager in writing by the 
Union. If the Chapter Chairperson is a different person than one of the four stewards, the Union 
shall also certify the name of the Chapter Chairperson to the City Manager in writing. 

6.02 In case of disciplinary action or grievance, one steward or alternate steward shall be 
allowed reasonable time without loss of pay to investigate a disciplinary action and/or a 
grievance and consult with the City in the processing of the disciplinary action and/or 
grievance, if he first receives permission from his/her immediate supervisor. Such permission 
will not be unreasonably denied. If an employee comes in off duty to perform union duty, this is 
off the clock. The City agrees to cooperate with the Union in conducting an investigation of a 
grievance. 

6.03 Upon request of the Union, the City shall provide the Chapter Chairperson with the names 
of new police employees within a reasonable period of time after new police employees are 
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hired. The Union shall furnish the City with a current copy of its Constitution and By-laws upon 
request from the City. 

6.04 All members ~ttending Union meetings shall attend said meetings during hours when they 
are not regularly scheduled to work. Members on duty may attend a meeting called for the 
purpose of contract clarification during the negotiation process or contract ratification provided 
sufficient staffing is available to provide police services. Members in a meeting shall be subject 
to emergency call. No member shall be absent from duty to attend such a meeting for more than 
one (1) hour. 

6.05 The staff representatives may consult with the employees at the work site before the start 
of and at the completion of the day's work. With the consent of the supervisor, he shall be 
permitted access to the work site at all reasonable times for the purpose of adjusting grievances 
and assisting in the settlement of disputes. This privilege is extended subject to the 
understanding that the work assignments are not in fact interfered with. The consent of the 
supervisor shall not be unreasonably withheld. A steward or alternate steward shall have the 
privileges accorded to the staff representative when it is known that the staff representative will 
be unavailable. 

ARTICLE VII DISCIPLINARY ACTION AND APPEALS 

7.01 No employee shall be disciplined or discharged without just cause. 

7 .02 Disciplinary action and appeal thereon shall be handled in accordance with Chapters 1100 
and 1300 of the Personnel Policies and Procedures Manual with the exception that employees 
will have the right to attach comments to any disciplinary action which is made a part of their 
City personnel file maintained by the City Manager. Written warnings given an employee shall 
be removed from their City personnel file after eighteen ( 18) months from the date of issuance 
if no other disciplinary actions have occurred. The affected employee wishing to have a written 
warning removed shall so notify the chief of police in writing after the expiration of the 
eighteen month period. 

7.03 At any time a supervisor conducts a disciplinary meeting with an employee wherein a 
disciplinary action of record is likely to result, the employee will be given the earliest possible 
notice and shall be entitled to have present a steward or alternate steward. If the employee elects 
not to have a steward or alternate present, such waiver shall be in writing. All disciplinary 
action (excluding discipline which may result in criminal charges) shall be taken within 60 
worked days for the involved employee from the date the supervisor had knowledge of the 
employee's involvement in the incident upon which the disciplinary action was based. 

7.04 At any disciplinary meeting, the steward shall be furnished copies of those written records 
and/or documents which are presented to the employee. 

ARTICLE VIII GRIEVANCE PROCEDURE 

8.01 Grievance Defined. A grievance, under this agreement, is a written dispute, claim, or 
complaint arising under or during the term of this agreement and filed by either an authorized 
representative of or an employee in the bargaining unit. Grievances are limited to matters of 
interpretation or application of express provisions of this agreement, including wages, benefits 
and working conditions. Grievances involving disciplinary action shall be handled in 
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accordance with Article VII of this agreement. However, grievances involving disciplinary 
suspensions or discharges will be subject to the grievance and arbitration procedure. 

8.02 Notification Any employee having a complaint shall first take up the matter with their 
immediate supervisor. If no satisfactory answer or disposition is received within three working 
days, the complaint shall be processed as follows: 

Step 1. The employee and/or their steward shall within fifteen (15) calendar days after 
occurrence of the circumstances giving rise to the grievance, reduce the complaint to written 
form, stating all facts in detail, the contract sections alleged to be violated, and the remedy 
sought to resolve this grievance. This shall be submitted to the Chief of Police. Otherwise, the 
right to file a grievance is forfeited and no grievance shall be deemed to exist. 

The Chief of Police, shall within five (5) working days after receipt of the grievance, schedule a 
meeting time and date, mutually convenient between himself, the grievant, and his/her steward 
to provide an opportunity for the grievant to fully present the facts surrounding the filing of the 
grievance. Within five (5) working days after such meeting, the Chief of Police will respond, in 
writing, answering the grievance. A copy will be provided to the grievant and his/her steward. If the 
grievance answer is not satisfactory, the grievant shall file the grievance to the City Manager within 
five (5) working days after receipt of the answer from the Chief of Police. 

Step 2. Within ten (10) working days after receipt of the grievance, the City Manager will 
schedule a meeting mutually convenient between himself, the grievant, his/her steward, and the 
Staff Representative. Both the City and the Union shall have the right to have witnesses 
necessary to the grievance appear at the meeting. The meeting is to provide an opportunity for 
the grievant to fully present the facts surrounding the filing of the grievance. Within ten (10) 
working days, the City Manager will respond, in writing, answering the grievance. A copy will 
be provided to the grievant, his/her steward and the Staff Representative. If at this step the 
grievance remains unresolved those matters that are covered by the City Charter as being within 
the jurisdiction of the Civil Service Board may be appealed to the Civil Service Board. All other 
grievances may be submitted to arbitration as hereinafter provided for in this agreement. Notice 
of appeal, either to the Civil Service Board or to arbitration, shall be filed with the City 
Manager within ten (10) working days after receipt of his answer. 

8.03 Any and all grievances resolved in any step of the Grievance Procedure as contained in this 
agreement shall be final and binding on the City, the Union and all bargaining unit employees 
involved in the particular grievance. 

8.04 Grievances shall be processed from one Step to the next within the time limit prescribed in 
each of the Steps. Any grievance upon which a disposition is not made by the City within the 
time limit prescribed or any extension which may be agreed to will automatically be referred to 
the next Step in the Grievance Procedure. The time limit is to run from that date when the time 
for disposition expired. Any grievance not carried to the next Step by the Union within the prescribed 
time limits or such extension which may be agreed to shall be automatically closed upon the basis of the 
last written disposition. 

8.05 It is agreed that the time limits imposed under this article may be waived or extended by 
mutual agreement in writing. Waivers shall not exceed 30 calendar days unless mutually agreed. 
Further, any Step of the Grievance Procedure may be waived by mutual agreement in writing. 
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ARTICLE IX ARBITRATION 

9.01 The Union must notify the City Manager in writing of a desire to submit an issue(s) to 
arbitration within ten (I 0) working days from the date the written disposition was given under 
the last Step of the Grievance Procedure. In the event the Union shall fail to serve such written 
notice, the matter shall be considered closed on the basis of the last written disposition made. 
After receipt of a notice to submit a grievance to arbitration, the parties shall attempt to agree on 
a single arbitrator. If the parties are unable to agree within five (5) working days or within a 
longer period mutually agreed to, either party may submit the matter to the American 
Arbitration Association requesting that an arbitrator be selected with assistance and under the 
rules of the American Arbitration Association. 

9.02 The parties understand and agree that in making this agreement they have resolved for its 
term all bargaining issues which were or which could have been made the subject of discussion. 
The arbitral forum herein established is intended to resolve disputes between the parties only 
over the interpretation or application of matters which are specifically covered in this agreement 
and which are not excluded from arbitration. 

9.03 The arbitrator shall have no power to add to or subtract from or modify any of the tenns of 
this agreement or any supplemental agreement. 

9.04 The award of the arbitrator shall be based exclusively on the evidence presented at the 
arbitration hearing. 

9.05 The expense of the arbitrator shall be shared equally by the parties. Each party shall make 
arrangements for and pay the expense of witnesses that are called by them. 

9.06 There shall be no appeal from an arbitrator's decision in accordance with Section 9.03. The 
decision of the arbitrator shall be final and binding on the Union, bargaining unit employees, 
and the City. 

9.07 It is specifically understood and agreed that in no one event shall employer condonation of 
any past infractions of any work rule, regulation, duty, responsibility or policy preclude the 
employer from reestablishing the work rule, regulations or policy nor shall an arbitrator so find. 

ARTICLE X HOLIDAYS 

10.01 The following will be observed as holidays: 

1. New Year's Day 
2. Memorial Day 
3. Independence Day 
4. Labor Day (First Monday in September) 
5. Thanksgiving 
6. The Friday after Thanksgiving 
7. The day before Christmas (Christmas Eve) 
8. Christmas Day 
9. Martin Luther King Day 
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10. Personal Days - On January 1 of each calendar year, employees having attained 
career status will be eligible for five (5) personal days for personal business or family 
emergency, or as additional holidays. Personal days will be defined as 8.5 hours for 
employees working a 6/3 shift and 8 hours for those working a 5/2 shift. Probationary 
employees will not accrue or be permitted to utilize any personal time/days during the first 
six months of the employee's one-year probationary period. Personal days shall be prorated 
for probationary employees after six months of employment. Employees who work a 5/2 
shift shall receive three and one-third (3.333) hours for each full month or fraction thereof 
and employees who work a 6/3 shift shall receive 3.541 hours for each full month or fraction 
thereof after completing six (6) months of employment. The same pro-ration shall apply to 
employees terminating employment with the City. Employees shall be paid for all unused 
personal days. An employee shall accrue no personal days during a leave of absence without 
pay. 

Except in cases of personal emergency, requests to use personal days shall be scheduled twenty­
four (24) hours in advance. Personal day leave requests shall not be unreasonably denied. 
Except in emergency situations, personal days shall be taken in no less than half-day 
increments. An emergency is defined as a serious and unexpected situation requiring immediate 
action/attention and must be communicated directly to the on-duty supervisor or acting watch 
supervisor (A WS) for approval. 

10.02 Whenever a holiday falls on Saturday, the preceding Friday shall be observed as a 
holiday. Whenever a holiday falls on Sunday, the following Monday shall be observed as a 
holiday. If either of these alternate days is already a designated holiday, the City Manager shall 
determine the weekday upon which the holiday will be observed. For persons receiving 
additional compensation for working holidays, the additional compensation shall be paid on the 
actual day of the holiday, not on the observed day. 

10.03 Holidav Compensation - Persons scheduled on a regular basis to work holidays will 
receive an additional compensation in the amount of nine (9) days pay at the straight-time rate 
whether or not they are scheduled to work on each of the nine (9) regular City holidays. Clerk­
typists will not report for duty on holidays except in exigent circumstances and only with the 
approval of a lieutenant or the chief of police. An employee who works a holiday will be paid at 
the time-and-one-half rate. Employees will be paid for holidays and unused personal days no 
later than the first pay period in December. An employee shall accrue no holiday compensation 
during a leave of absence without pay. 

ARTICLE XI VACATION LEA VE 

11.01 No one hired on or before January 1, 1996 shall have their rate of vacation accrual 
diminished during the term of this agreement. Employees who have not received vacation credit 
for past service with an Ohio governmental entity will receive prospective vacation credit for 
past service effective after the effective date of the contract if the employee has provided the 
information the City requires as evidence of prior service within 90 days of the effective date. 
Vacation time shall be allotted in the following manner. For purposes of this Article, a day shall 
be defined as 8.5 hours for employees working a 6/3 schedule and 8 hours for employees 
working a 5/2 schedule. Vacation time shall be allotted in the following manner. 
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First Five Years. Vacation leave shall be earned at the rate of one (1) day for each full calendar 
month, during the first five (5) years of employment with the City, equaling twelve (12) days 
per year. 

Sixth Year Through the Ninth Year. Following an employee's fifth anniversary with the City, 
vacation leave shall be earned at the rate of one and one-fourth (1.25) days for each full 
calendar month of service with the City, equaling fifteen (15) days per year. 

Tenth Throul.!h the Fifteenth Year. Following an employee's ninth anniversary with the City, 
vacation leave shall be earned at the rate of one and one-half (1.5) days for each full calendar 
month of service with the City, equaling eighteen (18) days per year. 

Sixteenth throull.h Twentieth Year. Following an employee's fifteenth anniversary with the City, 
vacation leave shall be earned at the rate of one and three-fourths (1.75) days for each full 
calendar month of service with the City, equaling twenty one (21) days per year. 

Beginning the Twentv-First Year of Service. Following an employee's twentieth anniversary of 
service with the City, vacation leave shall be earned at the rate of two days for each full 
calendar month of service to the City, equaling twenty-four (24) days per year. 

Berunning the Twentv-Sixth Year of Service. Following an employee's twenty-fifth anniversary 
of service with the City, vacation leave shall be earned at the rate of 2.166 days for each full 
calendar month of service to the City, equaling twenty-six (26) days per year. 

11.02 Use ofVacation Leave 

a) Maximum Accumulation. Vacation may accumulate to a maximum of an amount 
equal to forty-five (45) days. On December 31 of each year, any accrued time not taken in 
excess of the forty-five days shall be lost. An employee shall accrue no vacation leave during a 
leave of absence without pay. 

b) Schedulin11 the Vacation. The time at which an employee shall take his vacation 
leave shall be approved by the Chief of Police, with due regard to the employee and particular 
regard for the needs of the City. Vacation leave requested by December 1 of the previous year 
shall be requested in full workweek increments. Otherwise, vacation time may be taken in no 
less than half-day increments. Such leave shall be scheduled five (5) calendar days in advance 
and approved by the Chief of Police. Vacation requests shall not be unreasonably denied. 
Vacation shall initially be scheduled by seniority up to December 1st of the previous year. The 
employee with the highest seniority shall be given first preference for his first vacation choice 
until December 1st. No employee shall be permitted to schedule more than one (1) vacation 
period until all employees have scheduled their first vacation choice. After December I st of the 
previous year, vacation leave for the subsequent year shall be scheduled on first-request basis. 
An employee may use up to two days of accrued vacation time under the same conditions as 
provided in Section 10.01 (10) of this agreement, provided that such vacation time is scheduled 
in not less than four-hour increments and at the beginning or end of the shift and provided 
further that such vacation time may not be used with less than 24 hours' notice if any personal 
days remain; with 24 hours' notice or more the employee may use such vacation time or 
personal leave. 

c) Terminal Vacation Pa' '· Those employees who have obtained career status and leave 
the City service shall be paid for accrued vacation leave. In no case shall payment be made for 
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more than the maximum accumulation based on the employee's shift assignment at their time of 
departure. However, vacation payment shall not be released until City property assigned to the 
employee is returned, any funds due the City are paid, including borrowed sick leave, or if 
litigation or criminal action is pending involving theft or property owned by the City. 

d) Transfer of Vacation Leave. When an employee is transferred or appointed to 
another City department, his vacation credit shall be assumed by the new department. 

11.03 Seniority for vacation is established from the date of an employee's appointment to their 
current job classification. 

ARTICLE XII SICK LEA VE 

12.01 Employees may utilize sick leave when unable to perform their work by reason of illness 
or injury. The Union supports the City's efforts to reduce and control excessive use of sick 
leave. 

When the use of sick leave becomes necessary, the employee or some member of his household 
shall notify the on duty supervisor, acting watch supervisor, or the highest ranking employee on 
duty by telephone not later than two (2) hours before normal starting time or as soon as possible 
if two (2) hours notice cannot be given. Unless notification is given, no sick leave will be 
approved except in unusual cases and then only if approved by the Chief of Police. If any 
employee is on extended sick leave lasting longer than the employee's normal scheduled work 
week, the employee will notify a lieutenant of their status at a minimum of once every ten 
calendar days. 

Sick leave utilization for care of an immediate family member will be granted in accordance 
with City policy. 

12.02 Rate of Accumulation. Sick leave with pay shall be accumulated at the rate of 4.616 hours 
per pay period for employees on a 5/2 schedule and 4.903 hours per pay period for employees 
on a 6/3 schedule, equaling fifteen (15) days per year. An employee shall accrue no sick leave 
during a leave of absence without pay. Employees on a 6/3 schedule shall utilize 8.5 hours per 
scheduled day and employees on a 5/2 schedule will utilize 8 hours. 

12.03 Sick Leave Conversion. 

a) An employee who retires and who is then eligible to receive retirement compensation 
under the Public Employee Retirement System or the Ohio Police and Fire Pension Fund will 
receive in pay, at his current rate of pay, fifty per cent (50%) of this accumulated sick leave 
time, up to 1,250 hours of accumulated sick leave. 

b) When an employee accumulates in excess of 1,280 hours sick leave, those hours in 
excess of 1,280 wilJ be paid off annually at the rate of one ( 1) hour's pay for each three hours of 
sick leave. This payment shall be made in January of each year based on the sick leave balance 
as of the last pay period of the preceding year. 

12.04 Certificate of Illness. After the loss of twenty-four consecutive hours of paid sick leave 
for an employee on a 5/2 schedule and twenty-five and one-half hours for an employee on a 6/3 
schedule for a single illness or injury, an employee is required to submit a physician's statement 
confirming the illness and the anticipated date of return to work. However, the supervisor may, 
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at his discretion, require a physician's statement at any time, provided the employee has had 
prior written notification that such a statement will be required. 

12.05 Transfer of Sick Leave. When an employee is transferred or appointed to another 
department, his sick leave credit shall be assumed by the new department. 

12.06 Borro · 11 Sick Leave. With the prior approval of the City Manager, employees after 
exhausting all other available time (vacation, sick leave, personal day, etc.) may borrow up to 
ten (10) days of sick leave in advance of actually earning them. 

12.07 Perfect Attendance Bonus Employees who use NO sick leave from Jan. 1 to Dec. 31 will 
receive a $50 Perfect Attendance Bonus no later than the second pay in January of the following 
year. 

12.08 Employees may donate sick leave as governed by City policy. 

ARTICLE XIll INJURY LEA VE 

13.01 An employee injured on the job must report the injury to the employee's supervisor 
immediately or as soon as reasonably practicable and must submit required reports to the Chief 
of Police within 24 hours of the injury unless medically unable to do so. The City of Vandalia 
will not be liable for the injury of any employee resulting from, or arising out of, outside 
employment, or off-the-job injuries. Injury leave may not be used under these circumstances. 

13.02 If an employee sustains an injury or contracts a disease in the course of and arising out of 
employment with the City of Vandalia and is unable to work, the City will grant Injury Leave to 
a maximwn of 80 workdays. The employee shall request Injury Leave in 10-workday 
increments, or in such greater increments as the City may permit. The City may terminate Injury 
Leave before the expiration of an increment if the employee has recovered enough to perform 
available work. Requests for additional increments must be made two working days before the 
expiration of the current increment to allow sufficient time for investigation and review by the 
City. The City will pay an employee on Injury Leave the employee's regular weekly pay. Such 
payments shall take the place of Temporary Total disability payments available through the 
Bureau of Workers' Compensation. 

An employee who has exhausted his Injury Leave and is unable to return to work shall be 
placed on leave without pay. An employee returning from Injury Leave or a leave without pay 
must provide a physician's release approved by the Chief of Police before returning to work. 

13.03 The City may require an employee to perform Transitional Work duties temporarily 
within the limitations of the allowed conditions of his workers' compensation claim. During the 
time the City provides Transitional Work, the City will continue to compensate the employee at 
his regular pay rate. Any physician's release to Transitional Work must include a prognosis for 
full recovery and in no instance will Transitional Work for a single illness or injury be granted 
for more than 40 workdays. Transitional Work will be limited to the Police Department. 

13.04 Should an injured employee require more than 80 days of Injury Leave to recover 
sufficiently to return to full duty orTransitional Work, the employee may elect---with the 
approval of the Police Chief-- to convert a portion of the Transitional Work days to Injury 
Leave days. Similarly, if an injured employee returns to Transitional Work before the expiration 
of 80 Injury Leave days, the employee may elect - with the approval of the Police Chief- to 
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convert the remaining Injury Leave days to Transitional Work days as necessary to recover 
fully. In no case, however, will an injured worker be eligible for more than a total of 120 
workdays of combined Injury Leave and Transitional Work days. 

13.05 In determining an employee's eligibility for leave, or mental or physical ability to perform 
or return to full or transitional work, under this Article or under any provision of this 
Agreement, the City may rely upon medical evidence presented by the employee or may require 
the employee to submit to an examination by a physician or other examiner selected and paid 
for by the City. If an employee does not agree with the results of the City's examination, the 
employee may appeal to a third physician agreed upon by the City's physician and the 
employee's physician. The third physician's opinion shall be binding on the City and the 
employee and the examination cost shall be shared equally by the City and the employee. 

ARTICLE XIV OTHER LEAVES OF ABSENCE WITH PAY 

14.01 Death in Family. Three days ofleave with pay shall be granted upon proof of attendance 
at the funeral or similar memorial service in the event of the death of a member of the 
immediate family. Two additional days may be granted for lengthy travel of a distance greater 
than a 200 mile radius of Vandalia, Ohio. In the event of death, the following relationships are 
considered "immediate family:" 

Spouse 
Child 
Sibling 
Parent 
Parent-in-Law 
Brother-in-Law 
Grandparent 
Grandchild 
Son-in-Law 
Step Grandparents 

Stepchild 
Step Sibling 
Step Parent 
Step Parent-in-Law 
Sister-in-Law 
Grandparent-in-Law 
Member of Immediate Household 
Daughter-in-Law 

14.02 Non-Job Related Court Appearances. Appearance before a Court, legislative committee, 
judicial or quasi-judicial body as a witness in response to a subpoena not arising from city 
employment will be accommodated as necessary. Employees will be permitted to use applicable 
accrued leave time for this purpose or may schedule shift trades as approved by their supervisor. 

14.03 Military Leave. Employees who enter the military service of the United States will be 
afforded all rights applicable by law. 

14.04 Maternitv Leave. Maternity leave will be provided as required by applicable law. 

a) Parental Leave with Pav. Parents may take two days of paid parental leave upon the 
birth or adoption of their child or upon placement of a foster child in their home. 

b) Paid Sick Leave Use. A mother may elect to use accumulated sick leave during her 
period of physical disability. Such leave, however, will be paid only for the time during which a 
physician certifies her to be physically disabled. 

14.05 Family Medical Leave Act 
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The City shall comply with the provisions of the federal Family Medical Leave Act (FMLA) 
during the term of this agreement. An employee shall exhaust all applicable, accrued paid leave 
before being placed on unpaid status. The employee shall have the option of selecting the order 
in which such paid leave is utilized. The provisions of the City's Personnel Policies and 
Procedures governing FMLA will be followed. 

ARTICLE XV HEAL TH AND WELFARE PLAN 

15.01 Life Insurance. All full-time employees are eligible for Group Term Life Insurance in the 
amount of $60,000. This coverage shall be fully paid by the City. 

15.02 OML Insmance Prol!ram. All full-time employees and permanent part-time employees 
are eligible to participate in this plan. Accidental death coverage in the amount of $12,000 is 
provided and paid for by the City. Eligible employees may elect to purchase additional 
insurance coverage through this program by payroll deduction. 

15.03 Professional Liabilit\ Insurance. Individualized professional liability insurance protection 
to the levels of $100,000 (each covered employee), $300,000 (each incident) and $500,000 
(annual aggregate) will be obtained and paid for by the City. Each officer is also protected by 
the City's one million dollar ($1,000,000) Umbrella Liability Policy. If the employee's liability 
is covered by this insurance, the City will fund any City approved and/or Court-awarded excess 
damage settlements. 

15.04 Medical Insurance. 

a) Health Care. All full time employees may enroll in the City's Health Care Program 
when they begin their probationary period. Pennanent part-time employees employed by the 
City of Vandalia on or before October 1, 2002 are also eligible for health care benefits. The 
content of the health insurance benefits package and employee premiums will be consistent with 
that provided to employees in the City Manager's office, including any changes in benefits and 
employee contributions. 

b) Premiums. Any health care premiums will be deducted from employees' bi-weekly 
wages. A deceased City employee's family will be provided this insurance at no cost for six 
months following the employee's death, or until the employee's retirement provides insurance, 
whichever occurs first. Eligible Employees not enrolled in the Health Care Program for 12 
consecutive months - January to December - will receive payment of $1,000 during the first 
quarter of the following year. Employees who enroll during the previous coverage year or 
receive benefits/coverage during that year are not eligible for this benefit. Final decision on pay­
off will be at the City Manager's discretion. 

15.05 Coverage During Leave of Absence. 

a) Employees on leaves of absence with pay will have their health and welfare plan 
continued. 

b) An employee on authorized leave of absence without pay, upon the recommendation 
of the Chief of Police and approval of the City Manager and the plan administrator, may 
continue their enrollment provided they pay the entire health premium for the coverage after 
thirty (30) calendar days ofleave of absence without pay. 
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c) Maternity leave employees will continue to be covered by the health and welfare 
plan. 

ARTICLE XVI OVERTIME 

16.01 When employees are directed by a supervisor to work extra time, beyond their normal 
workday or week, they shall be compensated for such overtime. 

16.02 Definitions of Overtime. Overtime shall be considered as authorized time worked in 
excess of regularly scheduled workday or week. Those hours in excess of the normal workday 
or week shall be compensated at a rate of one and one-halftimes employee's regular rate of pay. 
Employee overtime will be earned and recorded in not less than one-quarter hour increments. 
An employee who works any portion of a quarter hour shall be deemed to have worked the 
entire quarter hour. However, the employee shall remain on duty and available for service 
throughout the duration of any overtime increment. 

16.03 Distribution of Overtime. Supervisors will distribute overtime on a fair and equitable 
basis based on hours of overtime worked. On each occasion, overtime will be offered to the 
employee with the least amount of overtime as shown on the overtime list, provided this does 
not result in a patrol officer or public safety specialist being scheduled to work more than 12.5 
consecutive hours in a twenty-four (24) period. Further, an officer or public safety specialist 
who has called in sick for his regularly scheduled shift will not be eligible to work overtime for 
the twenty-four (24) hour period from the time his regularly scheduled shift was scheduled to 
start. For the purpose of this Section, employees will be offered all available overtime they are 
eligible for within a twenty-four (24) hour period. Employees will only be charged for any 
accepted overtime or ordered overtime and those hours will be added to their total of accrued 
overtime hours on the equalization list. Any refused hours will not be added to the employee's 
total accrued overtime hours. Any overtime hours accepted by an employee and traded or given 
away will be deducted from the overtime equalization and credited to the employee who 
actually works the overtime hours. The overtime equalization list will be organized by seniority 
(most senior officer on top) and total accrued hours will return to zero, annually, on January 1. 
Any officer that returns to duty, after an absence exceeding 18 working days, will receive for 
the time exceeding 18 working days the average number of overtime hours worked during that 
period and will be placed on the list according to the number of hours assigned to them. An 
employee regularly scheduled to work shall not be counted as unavailable for overtime, if 
overtime is required on that shift. Employees on a paid leave of absence or transitional duty 
shall not be called for overtime and shall not be counted as unavailable for overtime when on a 
paid leave of absence or transitional duty of a minimum of one regular workweek up to eighteen 
working days including days off on either end. On the actual day or days of the paid leave of 
absence or transitional duty employees will not be eligible for other pay. After the eighteenth 
(18th) day of paid leave of absence or transitional duty, excluding the scheduled days off at 
either end of this paid time off, an employee shall be counted as unavailable for overtime. 
Additionally, overtime resulting from the Dayton Air Show and the Vandalia-Butler Chamber 
of Commerce Air Show parade, Montgomery County Regional Special Weapons And Tactics 
(SWAT) & Hostage Negotiations Teams (HNT) or other extenuating circumstances shall be 
excluded from this equalization procedure. 

Except in exigent circumstances, patrol officers or public safety specialists shall not be ordered 
in to fill overtime on their regularly scheduled days off. 
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Classifications within the department shall not be crossed for the purpose of overtime unless the 
employees in that classification have all refused the opportunity to work this overtime. Should 
no employee in a classification requiring overtime voluntarily accept that overtime, the shift 
supervisor may require an employee to work overtime. In the case of patrol section or public 
safety specialist overtime, the order-in shall be imposed upon the eligible on-duty member(s) 
having accrued the fewest number of overtime hours as determined by the equalization list and 
who are working the shift immediately before or following the shift with overtime need. 

Police officers assigned to the Criminal Investigations Section (CIS) will be contacted and 
offered Patrol Section overtime before a Patrol Section officer is ordered to work the overtime. 
However, except in emergency or other exigent circumstances, police officers assigned to the 
CIS may not be ordered to work Patrol Section overtime. Examples of such exceptions would 
include the air show, dignitary protection, mutual aid, or other special community events 
requiring an unusual nwnber of sworn personnel. The names of CIS police officers will be 
placed on a list. The calling order shall be on a rotational basis. These officers are ineligible for 
Patrol Section overtime during periods for which they are receiving stand-by pay. No 
equalization of hours among officers of the Criminal Investigations Section shall be required. 

When an employee is required to work overtime, employees shall be called in accordance with 
the procedure shown in the first paragraph of this section. New, transferred, or employees 
returning from an unpaid leave of absence shall be considered as having the highest number of 
hours on the overtime list. Any errors in assigning overtime will be corrected exclusively by 
future assignments. Errors by a bargaining unit employee in assigning overtime will not result 
in discipline. However, the Chiefs removal of an officer pursuant to section 20.03 will not constitute 
discipline. 

16.04 Officer Safetv. For safety reasons, absent exigent circumstances, employees will not be 
scheduled nor may they volunteer to work more than 17 hours in any 24-hour period. These 
hours include actual court time, training, school or any other work time required by the 
Division. Employees approaching their 17-hour time limit must notify any staff member 
offering overtime of their ineligibility. 

ARTICLE XVII OTHER COMPENSATED TIME 

17.01 Required Court Time. When an employee is required to attend court during 
nonscheduled work hours on a day when the employee is not otherwise scheduled to work, the 
employee shall be credited with three (3) hours time compensated at a time-and-one-half rate. 
When an employee is required to attend court during nonscheduled work hours on a day when 
the employee is scheduled to work, he shall be credited with three hours time compensated at a 
time-and-one-half rate, except when the court appearance is scheduled three hours or less 
leading up to or following an employee's scheduled shift, in which case the employee will be 
paid overtime for the actual number of hours spent in court before or beyond the scheduled shift 
hours. Other court appearances within the minimum three hours are covered by the first 
appearance compensation and/or credited time. 

17.02 Stand-Bv Pav. Employees required to perform stand-by functions, at the direction of the 
Chief of Police, shall be compensated at the rate of $15 for each full workday of stand-by 
duties. 
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17.03 Emergencv Call-out Pav. When employees are called to work because of an unforeseen 
emergency, they will be paid at their overtime rate. An employee called out shall receive a 
minimum of three hours time for each emergency call out, unless the call out occurs 30 minutes 
or less before or after the employee's scheduled shift. An employee need not report to work if a 
call-in is cancelled so long as the employee has already acknowledged by phone call receipt of 
the initial page and that he is responding. 

1 7 .04 Additional Trainin!.! and Departmental Meetim.1.s. When an employee is required to attend 
training or departmental meetings during nonscheduled work hours on a day when the employee 
is otherwise scheduled to work, he or she shall be paid at a time-and-one-half rate with a 
minimum of three hours time, except when the training or meeting is scheduled one hour or less 
leading up to or following an employee's scheduled shift, in which case the employee will be 
paid overtime for the actual number of hours spent in training or attending a meeting before or 
beyond the scheduled shift hours. When an employee is required to attend during nonscheduled 
work hours on a day when the employee is not otherwise scheduled to work, training and 
Division or Section meetings shall be paid at a time-and-one-half rate with a minimum of three 
(3) hours time. The Union-Management Committee established in section 26.01 shall be a 
forum for providing input and recommendations to the Chief of Police for proposed areas of in­
service training. 

17.05 Comnensatorv Time. Compensatory time will be accumulated at a time-and-one-halfrate 
and will be taken at a time mutually agreed upon by the employee and supervisor. Except for 
CIS personnel, compensatory time will not be scheduled more than 24 hours in advance. 
Compensatory time off may not be scheduled if it would create an overtime situation. 
Employees may take up to 20 hours of time per occasion, in one hour increments. They may 
accrue no more than 56 hours annually for employees on a 5/2 schedule and 59.5 hours annually 
for employees on a 6/3 schedule. 

Accrued comp time will be paid off at the employee's hourly rate of pay--as of their final pay­
in the year in which it was incurred. Payment will be made no later than the second pay in 
January following the year in which it was accrued. Employees may carry over sixteen hours of 
compensatory time to the next calendar year. 

ARTICLE XVIII UNIFORMS 

18.01 The City shall furnish initial issue and provide all necessary replacement of uniforms, 
leather gear, and approved accessories to each officer and public safety specialist. Accessories 
include approved defensive equipment (handgun, magazines, ASP baton, pepper mace, and 
their carrying holders), all approved belt items such as flashlight ring, handcuffs and holder, and 
other items as approved. Accessories also include all needed and approved items necessary to 
perform the employee's job (container clipboards, ticket books, pens, paper items, etc.) and 
body armor. Items shall meet departmental standards and specifications. It shall be the 
responsibility of each officer and specialist to be properly attired in full uniform with said 
uniform to be in good condition. Officers reassigned to plainclothes duty after the effective date 
of the contract, for a continuous period of greater than 90 consecutive workdays, will be paid an 
additional $1000 upon reassignment, $750 in the second year of the assignment, $500 in the 
third year of the assignment, and $750 in each successive year. Officers already assigned to 
plainclothes will continue to receive the $750 allowance. The annual payment shall be made-in 
the pay period following the first and second anniversary of the reassignment. The City shall 
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report the clothing allowance as required by IRS regulations. Each employee may retain copies 
of their receipts of their purchase of items for their own tax purposes. 

All uniforms, leather gear, equipment and accessories issued by the City remain the property of 
the City of Vandalia. Except as otherwise approved by the Chief of Police, all issued items must 
be returned to the City at the time of retirement, resignation or termination. 

Each officer and public safety specialist shall be responsible for laundering, dry cleaning, 
pressing or other routine upkeep of uniforms, leather and other issued equipment as may be 
required in order to report for duty presenting a neat, clean, well-groomed and professional 
appearance. 

18.02 Employees shall be entitled to replacement, at City expense, of equipment and personal 
property which are necessary for the job and which are destroyed in the line of duty and not due 
to employee's negligence. Such replacement shall be requested through the Chief of Police and 
subject to his approval. The employee's application shall set forth a description of the article 
destroyed and the cause of destruction. Equipment or personal property shall be limited to 
prescription glasses/contact lens and a wristwatch. The value of the watch will be limited to $50 
and the damaged article shall be surrendered as property of the City of Vandalia. 

18.03 Any employee who retires in good standing with either a full-service retirement or a 
disability retirement, will be permitted to purchase their department issued duty weapon at a 
price of $25.00. 

ARTICLE XIX RECREATIONAL USE BENEFITS 

19.01 The City will extend recreational use privileges in line with those privileges extended to 
all other employees with the exception of the Vandalia Recreation Center as provided for in 
Section 19.02. 

19.02 The City will provide an annual adult resident or business Vandalia Recreation Center 
membership to each employee. All memberships expire on Dec. 31 of the year in which they are 
issued. The value of this membership may be applied to a family membership. In addition, the 
City will provide an individual exercise pass for the employee's exclusive use. All other 
Recreation Center expenses incurred will be the employee's responsibility. 

ARTICLE XX COMPENSATION 

20.01 - 2023. 2024 and 2025 Pav Schedule. Effective the first pay period of 2023, 2023 wages 
will be increased by 3.50% over 2022 wages; effective the first pay period of2024, 2024 wages 
will be increased by 3.50% over 2023 wages; and effective the first pay period of2025, 2025 
wages will be increased by 3.50% over 2024 wages. 

20.02 New or promoted employees will serve a probation period of one year. Employees who 
are not OPOTA certified will serve a probation period of 18 months. Only upon successful 
completion of this probationary period will the employee be granted Career Status. An 
appointment of a new or promoted employee shall not be deemed completed until this period of 
one year has elapsed. Following successful completion of the probationary period, the employee 
will become eligible for a merit salary increase. Salary increases, based on reasons of merit, 
may be made to the next step in the salary range or may be above or below the next step, in one­
half step increments. Each year after the date from which the employee was granted career 
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status, the employee will be eligible for a merit salary increase until the employee has reached 
the highest step within his pay range. Merit salary increases will be paid from the date of merit 
eligibility. 

20.03 ActinQ Watch Supervisor. The Chief of Police shall draw up written job specifications for 
an Acting Watch Supervisor (AWS). Any patrol officer desiring to serve in that capacity shall 
agree in writing and in advance to fulfill those job functions. On any shift needing an acting 
watch supervisor, the eligible senior patrol officer shall serve in that capacity. The Police Chief 
may remove an officer from eligibility for failure to perform or for improperly performing those 
required duties. Length of removal shall be at the discretion of the Chief. An officer serving in 
that capacity shall receive an additional $1.50 per hour for each hour of service. 

20.04 Shift Differential. In consideration of the rotational evening, midnight and overlapping 
shift assignments inherent to the police service, all bargaining unit employees shall receive an 
annual payment of $600 to be paid on the first pay period in December of each year. 

20.05 Field Trainer Pav Employees who serve in the role of a field trainer shall receive $1.50 
for each hour of active service with a new employee. 

ARTICLE XXI LAYOFF/ABOLISHMENT 

21.01 Lavoffs. If the City Manager must separate any employee due to a lack of funds or 
curtailment of work, or for other reasons not the fault of the employee, he must give the affected 
employee notice of !lt least ten (10) working days prior to the effective date of 
layoff/abolishment or ten (10) days pay if notice cannot be given to such employee. Notice shall 
be issued by certified mail or personal service to the employee. However, no career status employee 
shall be separated from the City service while there are seasonal, temporary, part-time or probationary 
employees serving in the same classification or performing similar duties for the City. The conditions 
oflayo:ffi'abolishment shall be as follows: 

a) Order of Separation. The City Manager shall prepare a list of classification for 
layoffs with a copy provided to the Union Chapter Chairperson. Preference for retention, within 
a job classification, shall be based upon length of service with the City. 

b) Offer of reassimment/displacement ri!.!hts. An employee who is to be laid 
off/abolished shall have the following reassignment/displacement rights: 

1. The notice of layoff shall contain a listing of job openings currently available 
within the Department. The employee shall have the right to transfer, or be reassigned to one of 
those openings, if the employee can show that he/she meets the minimum qualifications for the 
job. 

2. An employee within a department shall have the right to displace an employee 
with lesser seniority, provided the employee meets the minimum qualifications for that 
classification. 

3. An employee who by exercising his rights is placed in a new classification, shall 
receive the rate of pay in the new classification that is closest to his/her current rate of pay 
without exceeding his/her current rate of pay as of the effective date of layoff/abolishment. 
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4. Employees who are laid off shall be eligible for recall to any job opening wherein 
the employee can demonstrate that he/she meets the minimum qualifications for the job. Written 
notice shall be given laid-off/abolished employees of all job openings created after the effective 
date of layoff/abolishment. 

5. Under this section, employees do not have the right to reassignment or to displace 
an employee in a higher rated classification. 

ARTICLE XXII BULLETIN BOARDS 

22.01 Bulletin boards presently provided in the police headquarters may be used by the Union 
for notices of the following type: 

a) Recreation and social events 
b) Election and election results 
c) General membership meetings 

22.02 Notices shall be reviewed with the Chief of Police or his designate. Any bulletins or 
notices considered inflammatory or political will not be permitted on any police bulletin board, 
nor will they be permitted to be displayed in the City's police offices, facilities, vehicles, 
equipment, etc.; if such inflammatory or political notices appear on said bulletin boards or City 
Property, they shall be removed by management. 

ARTICLE XXIII EFFECT OF LAW 

23.01 Should any article, section, or portion thereof, of this Agreement be held unlawful and 
unenforceable by any court or administrative tribunal, competent jurisdiction or applicable 
legislative body, such decision or legislation shall apply to the specific article, section or portion 
thereof directly specified. The parties will meet with and negotiate the abrogated provisions. 
The remainder of this contract shall remain in full force and effect. 

ARTICLE XXIV TRAINING & TUITlON REIMBURSEMENT 

24.01 Traininn The City recognizes the need for training of personnel. Every effort will be 
made to provide additional necessary training, both on and off duty, on an equitable basis. 

24.02 Tuition Reimbursement Employees pursuing undergraduate or graduate degrees from a 
college or university accredited by the North Central Association of Colleges will receive 80 
percent of their tuition cost, up to $3,000 annually. Employees desiring to take advantage ofthis 
benefit shall notify the Chief of Police in writing by June 1 prior to the year in which the tuition 
reimbursement is redeemed. Reimbursement will be made for a grade of C or better or "pass" on 
a pass/fail system. Copies of paid tuition, fees, textbook receipts and grade report shall be 
submitted in order to receive City reimbursement. 

24.03 Specialized Education and Training Employees are also eligible for reimbursement of up 
to $1,350 in tuition, books and other fees for specialized training that will enhance their skills 
related to their job duties. Employees must submit a written request and obtain prior approval of 
training from the Chief of Police to be eligible for reimbursement. An employee's combined 
annual reimbursement amount from Sections 24.02 and 24.03 of this contract may not exceed 
$3,000 annually. 
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ARTICLE XXV WAIVER 

25.01 The parties acknowledge that during the negotiations which resulted in this Agreement, 
each had unlimited right and opportunity to make demands and proposals with respect to any 
subject or matter not removed by law from the areas of collective bargaining and that the 
understanding and agreements arrived at by the parties after the exercise of that right and 
opportunity are set forth in this Agreement. Therefore, the Employer and the Union for the life 
of this Agreement, each voluntarily and unqualifiedly waives the right and agrees that the other 
shall not be obliged in bargaining collectively with respect to any subject or matter referred to 
or covered in this Agreement or with respect to any subject or matter not specifically referred to 
or covered in this Agreement even though such subject or matter may not have been within the 
knowledge of contemplation of both parties at the time that they negotiated or signed this 
Agreement. Nothing contained in this section shall prevent, however, the parties by mutual 
agreement from adding to or subtracting from this Agreement. 

ARTICLE XXVI UNION/MANAGEMENT COMMITTEE 

26.01 In order to provide a mechanism for discussing of mutual problems, there is hereby 
established a Union/Management Committee. This Committee shall be composed of three (3) 
persons appointed by the Union and three (3) persons representing Management. This 
Committee shall meet at least quarterly on a date and at a time mutually agreeable (city holidays 
excluded), to provide a forum for the discussion and possible resolution of problems within the 
Division of Police. The establishment of this Committee shall not be construed as to obligate either 
party to participate in additional bargaining nor does recognition of issues by this Committee expand 
the issues to be resolved through the grievance procedure. It is the intent of this section only to provide 
an informal format to discuss problems of mutual concern with the understanding that, if possible, these 
problems by mutual cooperation would be resolved. 

ARTICLE XXVII BREAK PERIOD 

27.01 Public safety specialists shall be provided a paid lunch period not to exceed thirty (30) 
minutes each workday provided, however, sufficient personnel are available during the 
specialist's break period. The period shall be waived or interrupted if the relief person is called 
to duty as a result of a job requirement. Public safety specialists shall be paid for lunch break 
period whether or not the lunch break period is taken. Said pay shall be part of their regularly 
scheduled hours. The lunch break period shall not be unreasonably denied. 

ARTICLE xxvm POSTING OF VACANCIES 

For purposes of this Article "Special Assignments" are defined to include vehicle maintenance 
assistant, bike patrol, range officer, crime prevention officer, juvenile detective and general 
detective positions. This Article shall govern the manner in which vacancies in special 
assignments are posted. 

When the Employer determines to fill a vacant special assignment, such vacancy shall be posted 
on the Division bulletin board for a period of not less than ten calendar days. The posting shall 
include the title of the position, the duties and responsibilities, and the minimum qualifications 
necessary for the assignment. It is understood and agreed that the Chief has the authority to 
define and/or establish the qualifications for the position. 
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Bargaining unit employees interested in the vacant position shall submit a memorandum of 
interest detailing their qualifications for the position within ten (10) days of the end of the 
posting period. The Employer shall not be obligated to consider any applicant who does not 
timely apply and/or who does not meet the minimum qualifications for the position. 

The selection of the individual to fill the position, whether or not to fill the position and whether 
or not to fill the position from the group of those who have submitted memoranda of interest 
shall be solely within the discretion of the Employer. 

ARTICLE XXIX TERMINATION 

29.01 This Agreement shall be effective on January 1, 2023 and shall remain in full force and 
effect until December 31, 2025 and shall be extended for one (1) year periods thereafter unless 
either party serves written notice by September 15 of subsequent years thereafter, on the other 
party having decided to terminate or amend this Agreement. 

In witness whereof, the parties hereto have set their hands this 7th day of Augu~t, 2023. 

omo PATROLMBNS CI1Y OF VANDALIA 
BENEVOLENT ASSOCIATION 

, j~fi ;. . :·. _ J~ 
~if.-Heged ~ · J · 

~J~?..) 
Andrew Weimer 

. 
~~~ 

Melinda J. Snodgrass 
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CONTRACT AMENDMENT 

1. This amendment will prevail over anything to the contrary in the collective bargaining 
agreement. 

2. This amendment will remain in effect for the duration of the current collective bargaining 
agreement. 

3. For purposes of the Fair Labor Standards Act, a 28-day work period will be used for 
determining overtime. Overtime shall be paid only for time worked in excess of 171 hours 
during the 28-day work period. Paid time off will not be considered hours worked for purposes 
of overtime. Time worked includes time worked on a holiday. 

4. The payback for hours lost from the 5/2 schedule would be as set forth in the contract. 
However, if, as a result of this amendment, an officer works 2080 straight-time hours or more, 
there will be no payback. 

5. The contractual minimums (court time, emergency call-out, additional training and 
department meetings) will be retained but paid at straight time. Only time actually worked 
toward a minimum will be counted toward the employee's 171-hour overtime threshold. For 
example, if an officer is required to go to court on one of his normal days off and is there two 
hours, he receives three hours' straight-time pay, but only two hours count toward the 171 hours 
in the 28-day period. 

6. The City will not send an officer home early solely to avoid the officer's working more than 
171 hours in the 28-day period. 

7. However, any bargaining unit member who works during the weekend of the Air Show, 
including the Air Show Parade, :from 4:00 p.m. Friday through 7:00 a.m. Monday morning, 
wherever assigned, or reimbursable, contract work (which cannot be converted to compensatory 
time) shall be paid at a rate of one and one-half times regular pay for any hours worked in cases 
where the employee was not regularly scheduled to work these days, or shall be paid at a rate of 
one and one-halftimes regular pay for any hours worked in excess of eight and one-half hours, 
at any time during this time :frame, in all cases where the employee is regularly scheduled to 
work. There is 3 hours minimum for reimbursable contract work unless cancelled with 4 hours' 
notice. This is effective when the 2023-2025 contract is ratified. 
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WAGES 

Hourly Wages Annual Salary (2,080 hours) 

Per 
Contract 
2022 2023 2024 2025 2023 2024 2025 
Hourly Hourly Hourly Hourly Annual Annual Annual 

Clerk/Typist 

A 17.5741 18.1892 18.8258 19.4847 37,833.54 39,157.66 40,528.18 

B 18.1013 18.7348 19.3905 20.0692 38,968.38 40,332.24 41,743.94 

c 19.2204 19.8931 20.5894 21.3100 41,377.65 42,825.95 44,324.80 

D 21.2638 22.0080 22.7783 23.5755 45,776.64 47,378.86 49,037.04 

E 22.2026 22.9797 23.7840 24.6164 47,797.78 49,470.72 51,202.11 

F 23.1858 23.9973 24.8372 25.7065 49,914.38 51,661.38 53,469.52 
Public Safety 
Specialist 

A 24.8604 25.7305 26.6311 27.5632 53,519.44 55,392.69 57,331.46 

B 25.4745 26.3661 27.2889 28.2440 54,841.49 56,760.91 58,747.52 

c 27.3807 28.3390 29.3309 30.3575 58,945.12 61,008.27 63,143.60 

D 29.8283 30.8723 31.9528 33.0711 64,214.38 66,461.82 68,787.89 

E 30.9618 32.0455 33.1671 34.3279 66,654.64 68,987.57 71,402.03 

F 32.1102 33.2341 34.3973 35.6012 69,126.93 71,546.38 74,050.50 
Police Officer 

A 31.6747 32.7833 33.9307 35.1183 68,189.26 70,575.86 73,046.06 

B 32.4910 33.6282 34.8052 36.0234 69,946.66 72,394.82 74,928.67 

c 34.8080 36.0263 37.2872 38.5923 74,934.70 77,557.38 80,271.98 

D 38.6505 40.0033 41.4034 42.8525 83,206.86 86,119.07 89,133.20 

E 40.0871 41.4901 42.9423 44.4453 86,299.41 89,319.98 92,446.22 

F 42.2122 43.6896 45.2187 46.8014 90,874.37 94,054.90 97,346.91 
3.5% 3.5% 3.5% 3.5% 3.5% 3.5% 

Increase Increase Increase Increase Increase Increase 
4887-5010-9546, v. 1 
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