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333 James E. Bohanan Drive • Vandalia, OH 45377 • (937) 898-5891 
 

March 12, 2022 

Honorable Mayor & Esteemed City Councilmembers: 

This week, I was listening to John Maxwell on my headphones at the Vandalia Recreation 
Center, and he shared something to the effect of, “If I can accomplish my goals on my own, 
then they are not big enough and I need to set bigger goals.” We have done that. We are 
team, and as an organization, we are going to improve livability in Vandalia by moving as a 
coordinated unit. That starts with having the right people in the right spots.  

1. Vandalia Police Division Officer and Civilian Employee of the Year! This week, I had the 
pleasure of attending roll call where Chief 
Althouse presented VPD’s 2021 Officer of the 
Year award to Officer Rich Sommer and the 
2021 Civilian 0f Employee of the Year award to 
Public Safety Specialist Haley Rue. These 
employees were recognized by their 
supervisor(s) and peers as providing excellent 
service, going above and beyond their 
required duties, and being community-
focused in their daily work tasks. 
Congratulations to Officer Sommer and PSS 
Rue for their outstanding service and being 
awarded for their accomplishments and work 
during 2021. 
 

2. State of the City! It was a pleasure to deliver the 
State of the City at the Chamber of Commerce 
meeting this weekend. It was nice to hear all of the 
great things happening in our business community 
as well as in the Vandalia Butler City School District 
and Butler Township. See the State of the City 
Video on our YouTube Channel (LINK). 
 
 
 

https://www.youtube.com/watch?v=5JZDAXR93Fc
https://www.youtube.com/watch?v=5JZDAXR93Fc
https://www.youtube.com/watch?v=5JZDAXR93Fc
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3. Revenue Update: Overall Income tax receipts ($3,010,654) are up YTD by 5.33% ($152,306) over 
2021. The amount of income tax revenue budgeted for 2022 is $17,675,000. The amount 
collected to date is $3,010,654 – aligns with the estimated budget to date.      
 

4. Commercial Truck Traffic: This week, ACM Holloway, Director Cron, Mr. Dittoe of High Bridge 
Co., and I met with Congressman Turner’s office to discuss strategy for accelerating the build out 
of the Lightner-Dixie-Northwoods ring road. Recently the City received a “priority” PDAC rating 
through the Dayton Development Coalition. The City is considering applying for capital budget 
funds for right-of-way acquisition along the corridor in addition leading the charge for federal 
community spending in Vandalia. 

 
During the past two (2) weeks, VPD officers made 13 traffic stops on commercial motor vehicles 
for traffic violations.  These stops resulted in one (1) traffic citation, 11 written warnings and one 
(1) verbal warning while working 16 additional enforcement hours. 

 
VPD will be hosting a one-day Commercial Motor Vehicle Traffic Enforcement training on 
March 31.  At least six VPD officers will be attending this first of several CMV training events to 
better educate them on the traffic laws, specifically related to commercial and semi-truck traffic.  
This class is also open to outside agencies at no cost due to the assistance from the Ohio State 
Highway Patrol. 
 

5. Gabriel St. Construction: Sturm Construction is preparing to start on the Gabriel Street 
Reconstruction project.  They have brought in some equipment and materials and will begin with 
installation of storm sewer in the next couple weeks.  Availability of materials is becoming an 
issue on many projects.  Their subcontractor has completed the sanitary sewer CIPP lining 
portion of the project.  Notices have been mailed to all residents within the project area as well 
as all residents in the apartments on Brusman Drive as Gabriel Street is their only access.  
 

6. Pizza with the Police: VPD will be hosting its first police-community event of 2022 on Tuesday, 
March 22 from 3:00 pm to 4:30 pm with a new program entitled Pizza with the Police being 
hosted at the Vandalia Library Branch.  This program allows members of the community to stop 
by the library, enjoy some pizza while interacting with VPD officers and enhance community 
relations.  Officer Wehner is organizing and coordinating this event which will be promoted on 
our website and social media sites.  We also hope to utilize this event to interact with students 
who often visit the library during after-school hours. 

 
7. The Joint Community Newsletter has gone to print and should be in mailboxes early next week. 

Vandalia will have stories about our firefighters honored for the Mobile Vaccine Clinic, The Parks 
and Recreation Scholarship Fund, Rudy Wells receiving the Distinguished Service Award, and our 
new police cruisers. 
 

8. Part-time Recruitment – Parks & Recreation: Communications Manager Hopkins is working 
with Parks and Recreation on a social media campaign to recruit part-time employees. 
Applications are available at: vandaliaohio.org/jobs.  

 
9. Gator Team Go! On March 2nd crews were called to a construction site for a fall with traumatic 

https://vandaliaohio.org/422/Employment-Opportunities


 
Page 3 of 6 

 

injury. Crews quickly realized they would need the Division of Fire’s Gator unit to transport the 
patient out of a location the medic unit could not reach. The Gator was able to respond quickly 
to the scene and extricate the patient to the medic and then transported to a local hospital with 
non-life-threatening injuries. 

 
10. Inflatable Fire Safety House: You will start to 

see the new inflatable fire safety house at 
special events to assist with educating children 
about fire safety and preventing injuries. This is 
not a bounce house and is not available for 
birthday parties.   
 

 
 

11. Training for Industrial Accidents: I am thankful to Datwyler Sealing for letting our Fire Division 
drill on “man in machine” techniques for rescuing workers from potential industrial accidents. 
This is a great collaboration for helping to ensure the best medical outcomes in this type of 
scenario.  
 

12. Hiring and Recruitment: I have issued a conditional offer of employment for the new Executive 
Assistant / Deputy Clerk of Council and will update you when I have completed the background 
check and have a tentative start date.  

 
I have also issued a conditional offer of employment to a Public Works Superintendent candidate. 
I anticipate that this person could begin as early as March 21.  
 
First round interviews for Firefighter / Paramedic / Inspector were held Friday, March 4 and 
Monday, March 7.  Three candidates are moving forward to the next phase in the process – the 
assessment center. There are currently two full-time vacancies.  
 
This week, I met with Chief Follick to discuss part-time Firefighter recruitment and 
compensation. Next week, I plan to meet with Director Clark & HR Manager Pruszynski. I plan to 
brief Council on my recommended changes to the City’s part-time pay plan in the coming weeks.  
 

 Recruitments for the Public Safety Specialist and Police Officer positions are forthcoming.  

13. Parks & Recreation Master Plan: The Parks & Recreation Master Plan process continues with 
internal stakeholder interviews being completed this week. Many thanks to all that participated 
and provided input.  The next steps in the process will include workshops with Parks & Recreation 
staff as well as external stakeholder interviews along with the development of survey questions 
for the statistically valid mail survey as well as the online survey.    
 

14. Cassel Hills Golf Course: The course has been open for walking only due to extremely wet and 
soft ground conditions.  Carts have not been available as we await the return of our GPS units 
from the vendor.  The units were sent back to be reprogrammed with the latest 5G technology.  
We are anticipating the return of the units any day now.          
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15. Concession Agreement: We are in the process of finalizing a concession agreement with the 
owners of the local Kona Ice franchise to provide operations of the concession stands at the 
Sports Complex as well as Cassel Hills Pool. Thank you to Superintendent Kreill and Recreation 
Coordinator Myers for helping us reduce costs and achieve these efficiencies.  

 
16. Free Little Library: Our four new Little Free Library units have been delivered to the Butler High 

School Octagon Club for design and painting.  The students are being tasked to submit a design 
proposal for consideration and approval.  Once approved, the students will paint the design on 
the new units.  We plan to install the new units this spring in Helke, Warner, Copperfield and 
Brown School Woods Parks.       

 
17. Collective Bargaining: This week, the State Employment Relations Board has informed the City 

that the Teamsters – composed of City employees who work in the Public Works Division - have 
rejected the factfinding report that was issued by the state appointed neutral. Last week, City 
Council voted to accept and the factfinder’s report, which represents a fair and balanced 
compromise between the parties to ensure good working conditions and that our team of public 
servants are adequately compensated so they can care for their families. The City of Vandalia 
values its team and is committed to fair dealing and mutual respect as core values in service to 
the residents.  

 
The factfinding recommendation was made by a well-respected and experience neutral who 
mostly reinforced the total tentative agreement that I reached with the Union’s bargaining 
committee prior to factfinding on January 26, 2021. The City made several generous concessions 
in the January 26 total tentative agreement that was signed by the Union’s bargaining 
committee; however, the Union reneged.  
 
Ohio revised code requires the employer to post a notice of the Teamster’s rejection of the 
factfinding report where employees and the public can view them for 30 days or until a 
settlement is reached.  

 
The initial collective bargaining agreement between the City and the Union became effective in 
April 2020 and expired on December 31, 2021. In this case, the factfinder agreed with the City 
that because the collective bargaining agreement is so new and was the product of over a year 
of negotiating, that there was not much justification to make many of the changes that were 
proposed by the Union. It is worth noting that in 2020, a state appointed neutral rejected nearly 
all the identical proposals that were made by the Union when framing the initial agreement in 
April 2020.   
 
This week, I met briefly with Public Works Technicians Mark Blosser and John Bubeck, and Public 
Works Technician Supervisor DeWayne Hopping. We discussed the outcome. The Employer will 
continue constructive dialogue with the Union in pursuit of settlement.  
 
In all cases, I have encouraged the Union to revote and to accept the factfinder’s fair and metered 
recommendation. The factfinding report, attachment, and exhibits are now public records and 
are enclosed.  
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18. Vandalia St. Patrick’s Day 5k: We have partnered with the Ohio River Road Runners Club to 

offer the Vandalia St. Patrick’s Day 5K race, which will take place on Thursday, March 17 at 
6:30pm.  The race will start and finish at the Hairless Hare. Sign up here (LINK). 

 
19. CHAMPIONS! Congratulations to Coach 

Lt. Brandon Sucher and his 3rd/4th grade 
champions in our Vandalia-Butler 
Optimist Basketball League. Thanks to 
our new Championship Circle sponsor, 
Premier Health, for their financial support 
of our youth sports programming. 

 
20. Dayton Service Initiative: VPD is 

participating in the Dayton Service 
Initiative launched by the Ohio State 
Highway Patrol and in partnership with 
OSP, Montgomery County Sheriff’s 
Office and several other local police agencies with a focus on traffic enforcement to reduce 
aggressive driving behaviors, address dangerous driving, and reduce traffic crashes while saving 
lives of motorists on our roadways.  Lt. Walker attended a planning meeting on March 1st and a 
media event was held immediately after to launch this initiative.  VPD will coordinate with other 
participating agencies to work simultaneous traffic enforcement details in locations that 
experience the most traffic crashes.  VPD officers will work in areas identified around Vandalia 
while the other agencies concentrate on their locations. The first enforcement detail was 
concentrated on Dixie Drive.  On March 6th, a VPD officer worked the area between Elva Court 
and I-70 for four hours while officers in Butler Township, Harrison Township, and Dayton 
simultaneously covered their sections of Dixie between 11:00 am to 3:00 pm.  The next 
enforcement detail is scheduled for April 1, 2022. 

 

Please contact me directly with questions and comments.  

Your Partner in Service, 
 
 

Dan Wendt 
City Manager 

 

Attachments: 

1. Information Update - ACM Holloway – March 10, 2022; 
2. Information Update - Director Leiter – March 9, 2022; 
3. Information Update - Chief Follick – March 10, 2022; 
4. Information Update - HR Manager Prusyzynski – March 10, 2022 
5. Information Update - Director Clark – March 10, 2022; 
6. Information Update - Chief Althouse – March 10, 2022; 

https://www.daytonlocal.com/active/vandalia-st-patricks-day-5k.asp
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7. Information Update -  Director Cron – March 10, 2022; 
8. Notice of Teamster’s Rejection of Factfinding Report;  
9. Factfinding Report;  
10. Employer Exhibits;  
11. Union Exhibits; and 
12. Senior Center Newsletter – April 2022. 
 
 
CC: Boards and Commission Members 
        City Employees 

 
 



 
 
 
To:              Dan Wendt, City Manager                                                            
From:       Amber Holloway, Assistant City Manager 
Date:       March 10, 2022 
Subject:     Information Update 
 

 

 

• I attended the Chamber Annual Meeting on Tuesday March 8 where you presented the 
State of the City address.  
 

• You, Zak and I participated in a stakeholder meeting for the Parks and Rec Master Plan. 
 

• I attended the March 8th Planning Commission meeting.  
 

• I participated in interviews for the Executive Assistant position on March 9.  
 

• You, Bridgette, and I met with Treasurer McManus on March 10th for an introductory 
meeting and to discuss tax programs. 
 

• We continue to review possible mural designs and look forward to moving forward with 
this project.  
 
 

Communications Update 

• The Joint Community Newsletter has gone to print and should be in mailboxes early next week. 
Vandalia will have stories about our firefighters honored for the Mobile Vaccine Clinic, The Parks 
and Recreation Scholarship Fund, Rudy Wells receiving the Distinguished Service Award, and our 
new police cruisers. 
 

• Our next Focus Vandalia shoot will be Tuesday, March 22. Our stories include the community 
outreach “Pizza with Police” program, Arbor Day 2022, Income Tax Filing Deadline, and an 
explanation of another of Council’s seven legislative goals. 
 

• Two more “Position Open” brochures are in the final design stages, one for PSS and the other 
for Police Officer. 

 

• Rich is working with Parks and Recreation on a Social Media campaign to recruit part-time 
employees. The team will be meeting tomorrow to talk about utilizing Tik Tok to reach high 
school age kids that may be interested in positions within the P&R Department. 



 
 

Memo 
 
 
 To: Daniel D. Wendt, City Manager 
 
 From: Bridgette Leiter, Director of Finance 
 
 Date: March 9, 2022 
 

Re: Information Update – Period Ending March 11, 2022 
 

 
1. Overall Income tax receipts ($3,010,654) are up YTD by 5.33% ($152,306) over 2021.  

(Withholding tax is up 6.96% YTD ($168,116), individual tax is down YTD 5.97% (-$13,532), 
and business net profit down YTD 1.06% (-$2,278).   

The amount of income tax revenue budgeted for 2022 is $17,675,000.  The amount collected 
to date is $3,010,654.  Therefore, to date, the amount collected to date (17%) in 2022 is exactly 
the amount we estimated and included in the budget to date.     

2. Kristen and I met with representatives from PNC Bank to begin the transition of 
switching services for Tri-Cities from Fifth Third Bank and to discuss available options 
to the City to increase efficiency and reduce costs.                                                                                                                              

3. Kristen and I attended a regularly scheduled council meeting. 

4. Finance continues to gather required information and assisting bond counsel in the 
preparation of an Official Statement that will be available and used to secure financing 
through the issuance of bonds for the HVAC/roof project. 

5. Finance continues to provide data to the compilation team and auditors from 
Plattenburg and Associates for the 2021 Annual Report and audit. 

6. I participated in interviews for the vacant position of Public Works Superintendent.   

7. I attended and enjoyed the Chamber State of the Schools/Township/City meeting. 

8. Kristen and I attended a Parks & Recreation Master Plan meeting with other City 
employees and a representative from Pros Consulting. 

9. I participated in interviews for the vacant position of Executive Assistant/Deputy Clerk 
of Council. 

10. I appreciated the opportunity to join you in a meeting with Montgomery County 
Treasurer McManus.  



  DIVISION OF FIRE INFORMATION UPDATE 

 

TO:  DANIEL WENDT, CITY MANAGER 
FROM:  CHAD FOLLICK, FIRE CHIEF 
DATE:  3/10/2022  
SUBJECT: INFORMATION UPDATE – PERIOD ENDING MARCH 11, 2022 

1. Abby with Girl Scouts Troop 3008 was able to get a donor to purchase girl scout cookies 

from her for the Division of Fire. On February 27th the two cases of cookies were delivered 

by the girls to 1st platoon crews (we hope there were some left for the other two platoons) 

Thank you to Abby and Troop 3008 for the delicious cookies and thinking of our crews. 

2. On February 28th, the Division of Fire laid to rest retired Assistant Chief Tom Hellard.  Chief 

Hellard served in the Vandalia-Butler Township Fire departments for nearly 35 years.  I 

would like to thank the on-duty crews for helping to appropriately honor Chief Hellard’s 

dedicated service.   

3. On March 2nd crews were called to a construction site for a fall with traumatic injury. Crews 

quickly realized they would need the Division of Fire’s Gator unit to transport the patient out 

of a location the medic unit could not reach. The Gator was able to respond quickly to the 

scene and extricate the patient to the medic and then transported to a local hospital with 

non-life-threatening injuries. 

4. The Fire Prevention Bureau attended the Fire and Life Safety Forum in Columbus Ohio 

from Feb 28th – March 1st. The CRR and Fire Marshal were able to attend seminars to gain 

new knowledge and resources to bring back to the Division of Fire. The team will be able to 

use these resources to better serve our community in area of Fire Prevention and Life 

Safety.  
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5. While at the Fire and Life Safety Forum, CRR Scott Jacobs took delivery and brought home 

a new inflatable fire safety house. The inflatable was a capital project for the Division of Fire 

this year and we are excited to have this resource at upcoming special events within the 

city. The inflatable will help assist spreading the word about fire safety and injury 

prevention.  

 
 

6. In recognition of Women’s History Month and International Women’s Day on March 8th, the 

Division of Fire celebrated and thanked the women who have served the Vandalia 

community past and present.  

7. During the week of March 7th, Division of Fire crews have had a unique opportunity to tour 

and train on “man in machine” techniques. Crews were able to go on-site to Datwyler 

Sealing Solutions to get a hand’s on look at different machines. Crews were also able to 

review and train on how to handle different rescue scenarios. 
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8. On March 8th, I had the great pleasure of delivering a lunch and learn presentation at the 

Vandalia Seniors Center.  The presentation covered information on the City of Vandalia’s 

Emergency Operations Plan, severe weather planning, information on the outdoor weather 

warning sirens and the importance of communications during crisis. Members in 

attendance that are Vandalia-Butler Township residents were encouraged to register with 

Hyper Reach. 

 



 
 To: Daniel D. Wendt, City Manager 
 
 From: Melissa Pruszynski, Human Resources Manager 
 
 Date: March 10, 2022 
 

Re: Information Update – Period Ending March 11, 2022 
 

 
 
 

1. This past week we held interviews for the Executive Assistant / Deputy Clerk of Council 
from which a candidate has been identified.   

2. A Public Works Superintendent candidate has been identified and staff is currently 
conducting various background checks.  

3. First round interviews for Firefighter / Paramedic / Inspector were held Friday, March 
4 and Monday, March 7.  Three candidates are moving forward to the next phase in 
the process – the assessment center.   

4. Next week we will be digging deeper into our Electrical Inspector candidates as the 
original candidate declined our conditional offer.  

5. Soon we will post for Public Safety Specialist and Police Officer positions.  

6. Ms. Howard and I have been working in the performance appraisal software and we 
anticipate that we will have all full time staff employee accounts updated in the next 
couple weeks.  We will be working closely with department heads and their 
administrative assistants to roll this out. 



 

 Parks & Recreation, the Benefits are Endless…TM 

 

 

 

 

To: Dan Wendt, City Manager 
From: Steve Clark, Director of Parks & Recreation 
Date:  03/10/2022 
Re: Information Update – Period ending March 10, 2022 

The Parks & Recreation Master Plan process continues with internal stakeholder interviews being 
completed this week. Many thanks to all that participated and provided input.  The next steps in the process 
will include workshops with Parks & Recreation staff as well as external stakeholder interviews along with 
the development of survey questions for the statistically valid mail survey as well as the online survey.    
  

SENIOR CITIZENS CENTER 
Van Tran rides continue to get back to normal as we had 112 one-way rides in February compared to 63 a 
year ago.  Rides for the year are up by 66 trips thus far in 2022. 
 

The Van Tran van had the drive train and front axle replaced and was returned to service on February 21.  
The Recreation Center van was used during the out of service time period.   
 

Toni recently completed a survey of 23 senior centers and senior facilities in the region to learn more about 
their fees, membership numbers and amenities.   
 

Friday, March 4 was “Get Things Done” day at the Senior Center.  Toni worked with Facility Maintenance 
staff to complete multiple projects throughout the facility including the installation of corner protectors, 
interior door repairs, measurement for new blinds in the kitchen and various of small project. 

 

FACILITY MAINTENANCE DIVISION 
Custodial Supervisor Mark Collins met with a representative from the Powell Company to discuss providing 
us with some mock-ups for new walk off matts with the new city branding for the Municipal Building, 
Clubhouse and Recreation Center.    
 

Maintenance staff completed some plumbing modifications in locker room at the Justice Center.  Staff will 
paint the wall in this area now that the project is complete.  
 

Staff attended the MVRMA snow control training workshop held at the Justice Center.  Information gained 
will be used in planning for safe and efficient snow removal practices. 
 

Maintenance staff cleaned out the floor drain and drain pipe in the golf maintenance garage and also cleaned 
out the floor drain in the Justice Center sally port.          
 

RECREATION CENTER    
Tai Chi with Premier Health will be held on Tuesdays and Thursdays in the Fitness Studio at the VRC from 
10:30am-11:15am.  The free drop in program is a result of our continued partnership with Premier.     
 

Daily admissions for the month of January continue to trend in a positive direction. Daily admission revenue 
for the month totaled $11,391 compared to $3,902 in 2021. We are experiencing the same upward trend 
with our Insurance Based Membership program (Silver Sneakers) with 3,642 visits in January compared to 
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2,542 in 2021.  Staff is currently finalizing the February reports and it appears our numbers are going to be 
slightly higher than January. 
 

The next Premier Health Talk presentation will take place on April 12 at 6:00pm at the VRC.  The topic 
will be “Get Back to the Activities you Enjoy”.    
 

How to Build a Successful Financial Life for Teens workshop will take place on March 16 at the VRC.  
Kevin Larger of Thrivent Finance will lead this program, which will cover multiple financial topics 
including investing, the value of money and much more.  We have 7 teens registered for the program thus 
far. 
  

The Special Events Room media upgrade is complete.  Special thanks to IT guys Austin and Ben as well at 
Jerrod Hill and Matt Roberts for their efforts in getting the new equipment installed and ready to go.   
 

It’s Slime Time with Stemily Studios was a big hit with 20 kids participating in this special event at the 
VRC.  Participants were able to make three different kinds of slime – fluffy, crunchy and ice slime.   
 

Mission statement signs as well as VRC gym rules banners are being updated to include the new VRC logo.  
We are also awaiting pricing to replace the gym floor logo with our new logo.   
 

Domino’s Pizza has indicated a desire to continue sponsorship of the VRC.  Recreation Superintendent Jeff 
Kreill is working out the details of the agreement. 
 

GOLF DIVISION 
The course has been open for walking only due to extremely wet and soft ground conditions.  Carts 
have not been available as we await the return of our GPS units from the vendor.  The units were sent 
back to be reprogrammed with the latest 5G technology.  We are anticipating the return of the units 
any day now.           
 

Ben has confirmed with 80% of the 2021 golf leagues they will be returning in 2022.  He is still waiting 
on confirmation from the remaining few leagues.  He also plans to add a league or two on Monday 
and Tuesday evenings with details to come in the next few weeks. 
 

Marty has continued to edge traps and is planning for the return of several seasonal staff in the coming 
week as growing season is just around the corner and there are plenty of season opening duties to 
complete. 
     

RECREATION/ATHLETICS DIVISION 
We are in the process of finalizing a concession agreement with the owners of the local Kona Ice franchise 
to provide operations of the concession stands at the Sports Complex as well as Cassel Hills Pool.  Many 
thanks to Jeff Kreill and John Myers for their efforts in securing this agreement.    
 

Our four new Little Free Library units have been delivered to the Butler High School Octagon Club for 
design and painting.  The students are being tasked to submit a design proposal for consideration and 
approval.  Once approved, the students will paint the design on the new units.  We plan to install the new 
units this spring in Helke ,Warner Copperfield  and Brown School Woods Parks.           
 

We will be offering an “Introduction to Disc Golf” class on March 14 at 5:00pm at our Helke Park Course.  
Two members of the Dayton Disc Golf Club will be running this event which will focus on the fundamentals 
of the sport. 
  

We have partnered with the Ohio River Road Runners Club to offer the Vandalia St. Patrick’s Day 5K race, 
which will take place on Thursday, March 17 at 6:30pm.  The race will start and finish at the Hairless Hare.   
 

Congratulations to Coach Bandon Sucher and his  3rd/4th grade champions in our Vandalia-Butler Optimist 
Basketball League (pictured below). Thanks to our new Championship Circle sponsor, Premier Health, for 
their financial support of our youth sports programming.  
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Information Update                      
To:  Dan Wendt 

City Manager 
   

From:  Kurt E. Althouse 
  Chief of Police 
   
Date:  March 10, 2022 
    
Subject: Information Update Ending March 11, 2022 
 
 
1. During the past two (2) weeks, VPD officers made 13 traffic stops on commercial 

motor vehicles for traffic violations.  These stops resulted in one (1) traffic citation, 
11 written warnings and one (1) verbal warning while working 16 additional 
enforcement hours. 
 

2. It was an enjoyable time to attend the City Service Awards on February 25 at 
Cassel Hills Clubhouse to recognize city employees who reached a milestone in 
their years of service.  The VPD employees who were recognized at the luncheon 
included Sergeant Tom Vallery for 25 years of service; PSS Mindy Snodgrass and 
Officer Rich Sommer for 20 years of service; Detective Damien Clemmons, Officer 
Jerrod Fraley, and Detective Brian Krimm for 15 years of service; and Officer Tim 
Christian and Officer Jeff Stelzer for five years of service.  We congratulate these 
VPD employees and the other city employees for their dedicated years of service. 
 

3. VPD is participating in the Dayton Service Initiative launched by the Ohio State 
Highway Patrol and in partnership with OSP, Montgomery County Sheriff’s Office 
and several other local police agencies with a focus on traffic enforcement to reduce 
aggressive driving behaviors, address dangerous driving, and reduce traffic crashes 
while saving lives of motorists on our roadways.  Lt. Walker attended a planning 
meeting on March 1st and a media event was held immediately after to launch this 
initiative.  VPD will coordinate with other participating agencies to work 
simultaneous traffic enforcement details in locations that experience the most traffic 
crashes.  VPD officers will work in areas identified around Vandalia while the other 
agencies concentrate on their locations.  The first enforcement detail was 
concentrated on Dixie Drive.  On March 6th, a VPD officer worked the area between 
Elva Court and I-70 for four hours while officers in Butler Township, Harrison 
Township, and Dayton simultaneously covered their sections of Dixie between 
11:00 am to 3:00 pm.  The next enforcement detail is scheduled for April 1, 2022. 
 

4. VPD will be hosting a one-day Commercial Motor Vehicle Traffic Enforcement 
training on March 31.  At least six VPD officers will be attending this first of several 
CMV training events to better educate them on the traffic laws, specifically related to 
commercial and semi-truck traffic.  This class is also open to outside agencies at no 
cost due to the assistance from the Ohio State Highway Patrol. 
 

5. Detectives charged a homeless 30-year old Dayton man with two counts of felony 
Domestic Violence after he assaulted his pregnant girlfriend at the Knight Inn on 
March 2. 



  Information Update 
  March 11, 2022 

6. On March 2, I attended the monthly meeting for the Montgomery County Officer 
Memorial committee.  This year’s ceremony is scheduled for Friday, May 6 at 11:00 
AM in downtown Dayton at Riverscape’s Pavilion.  This year’s Keynote Speaker is 
Ohio Attorney General Dave Yost.  We will remember the 40 fallen officers from 
across Montgomery County who have sacrificially given their lives to keep our 
communities safe, including Vandalia Police Lieutenant James Bohanan.  This 
ceremony is open to the public and a great way to show support for those in public 
safety. 
 

7. All VPD sworn officers are required to complete 24 hours of Continuing Professional 
Training (CPT) during 2022.  VPD is hosting three sessions of Legally Confident – 
Tactically Confident in the next two months.  This class will count towards eight 
hours of CPT training for the year for all sworn employees.  VPD will be hosting 
additional sessions later in the year to benefit VPD, as well as area agencies, who 
desire in-person education to fulfill state mandates. 
 

8. Patrol, using Apple tracking information, apprehended a 35 year old Dayton man 
who was in possession of multiple stolen items. Detectives charged the man with 
one count of burglary, one count of theft, and one count of leaving the scene of an 
accident. There were three separate incidents in Vandalia and all stolen property 
taken was recovered.  

 
9. Detectives charged a 20-year old Vandalia man with felony improperly handling a 

firearm in a motor vehicle.  Drug charges are also possible pending laboratory 
results.  The case was the result of a traffic stop on South Dixie Drive at West 
Alkaline Springs on March 2. 
 

10. On March 7, I had lunch with you and Jamie Sites, owner of Accel Automotive, to 
discuss his future plans for growth and expansion as well as share with him how his 
location impacts the downtown overlay area.  The meeting was interactive and it 
was great to hear of his success in Vandalia as a newer business owner.   
 

11. Lieutenants Sucher & Walker and I met with you and VFD administration to review 
several packets received for the Request for Qualifications (RFQ) for the Vandalia 
Public Safety Training Facility.  Several proposals were identified and selected as 
quality material to schedule interviews of the principals at a future date. 
 

12. VPD’s 2021 Officer of the Year is Officer Rich Sommer and the 2021 Employee of 
the Year is Public Safety Specialist Haley Rue.  These employees were recognized 
by their supervisor(s) and peers as providing excellent service, going above and 
beyond their required duties, and being community-focused in their daily work tasks.  
We congratulate both Rich and Haley for their outstanding service and being 
awarded for their accomplishments and work during 2021. 
 

13. Last Tuesday, Lieutenant Sucher, Lieutenant Walker and I attended the Annual 
Chamber Business Meeting at Scene 75 Banquet Center.  The presentations by 
you on the State of the City as well as the State of the Township by Erika Vogel and 
State of the School District by Superintendent Rob O’Leary were very informative.  
It is exciting to hear about the great success and action taking place in our 
community. 
 

14. On Wednesday, I participated in the interviews of two quality candidates for the 
Deputy Clerk of Council position.  Both candidates are highly qualified with a great 
skill set for this position. 



  Information Update 
  March 11, 2022 

15. The Citizens’ Police Academy has received only one application thus far.  The 
deadline for applying is March 11.  If we have less than five attending, the CPA will 
be postponed until the Fall.     
 

16. VPD will be hosting its first police-community event of 2022 on Tuesday, March 22 
from 3:00 pm to 4:30 pm with a new program entitled Pizza with the Police being 
hosted at the Vandalia Library Branch.  This program allows members of the 
community to stop by the library, enjoy some pizza while interacting with VPD 
officers and enhance community relations.  Officer Wehner is organizing and 
coordinating this event which will be promoted on our website and social media 
sites.  We also hope to utilize this event to interact with students who often visit the 
library during after-school hours. 
 

17. Third Watch patrol officers responded to the Super 8 Motel on a report of a known 
female slashing tires and vandalizing the motel.  Upon arrival, the female was found 
with a knife in hand, barricaded herself in a motel room that she found unlocked, 
and refused to come outside voluntarily.  Officers forced their way into the motel 
room and took her into custody.  Detectives charged the female with one count of 
Burglary, one count of felony Vandalism, and one count of felony Obstructing 
Official Business.  Additional charges will be presented at Grand Jury.   

 
18. The Ohio Association of Chiefs of Police has partnered with VPD to provide 100 

bracelets for youth in the community.  The bracelets simply say “Breathe.”  This is a 
reminder to our youth who feel the stress of today’s society to pause and breathe 
before making a potentially bad decision. 
 

19. CPO Wehner visited Scene 75 where staff and corporate leaders from the other 
locations met to learn Run, Hide, Fight.  Over 30 people were in attendance and 
gave very positive feedback to the training session.  The staff was able to have an 
open conversation about what they would do, how to train employees, and the 
response of first responders should such an incident happen. 
 

20. CPO Wehner participated in Demmitt Elementary School’s “Cozy Up and Read” 
program.  Officer Wehner attended both the morning and afternoon sessions of 
kindergarten and read to the students. 

 



 
        Public Works & DES Information Update  

To: Dan Wendt, City Manager 

From:  Rob Cron, Director of Public Service  

Date:  March 10, 2022 

Re: Information Update for February 25 – March 11, 2022 

Development & Engineering Services                                    
 
Sturm Construction is preparing to start on the Gabriel Street Reconstruction 
project.  They have brought in some equipment and materials and will begin with 
installation of storm sewer in the next couple weeks.  Availability of materials is 
becoming an issue on many projects.  Their subcontractor has completed the 
sanitary sewer slip lining portion of the project.  Notices have been mailed to all 
residents within the project area as well as all residents in the apartments on 
Brusman Drive as Gabriel Street is their only access. 
 
We will open bids  next Tuesday March 15th for the 2022 Street Resurfacing 
project, the Decorative Fence installation at the NW quadrant of National Road 
and I-75, and for our annual Asphalt Purchase.  All three of these items will be on 
City Council’s Study Session agenda on March 21st. 
 
D.L. Smith Concrete has notified us that they plan to begin on the concrete repair 
project, that was awarded last Monday evening, sometime in mid to late April.  
They have a similar project in Sidney and they will begin ours once they are 
completed there. 
 
DES staff met via zoom with representatives from Laserfiche to kick-off the 
implementation of their cloud based data storage software that is part of our 
overall software upgrade that was approved in February. 
 
I met last week with the site engineer for the project at the end of Capstone Way 
to discuss several items regarding their plans and the need for our easement to 
install the watermain around their property as part of our Dog Leg Utility 
Extension project.  Zak Karto and I also had a conference call with them this 
week to work out details of their landscaping requirements in coordination with 
our requested easement for the watermain. 



The building department has issued an adjudication order for Bunkers  regarding 
their desire to add additional permanent outdoor seating.  This order will be 
reviewed by the Board of Building Appeals. 
 
A Certificate of Occupancy was issued for 6450 Poe Avenue, Suites 500 and 509, 
for Onslove, which is a communication system used by Dayton Freight. 
 
 I participated in the first round interviews for the Executive Secretary/Deputy 
Clerk of Council position in your office. We had several quality candidates to 
choose from. 
 
You, Amber and I met via zoom with Mike Ditto and Frank DeBrosse from 
Representative Mike Turners office to discuss possible funding opportunities for 
the NE Airport Logistics Roadway project. 
 
I attended the NAWA Technical Committee meeting on Thursday March 3rd. 
 
 
  
Public Works 
 
Crews were out trimming trees on February 25th that were hanging low over 
sidewalk and roadways due to the ice on them. 
 
We performed water shut offs during this period for delinquent payments.  There 
were 45 customers on the list this month. 
 
Crews repaired a damaged water service to Waffle House that runs from 
Kenbrook Drive.  The curb box was run over by a semi making a delivery and they 
had crushed the copper service.  We relocated the curb stop and box to try and 
avoid this from reoccurring. 
 
We took delivery of the remainder of salt that we ordered.  We have a full supply 
at the is time. 
 
We put up “high water” signs on Tuesday of this week on Stonequarry Road in 
front of the Sports Complex and on  Randler Avenue near Helke Park.  We also 
cleared several catch basins of leaves and debris to prevent standing water in the 
roadways. 
 
Crews installed 136 feet of storm sewer on Koch Avenue to connect a sump pump 
drain that has been pumping water out in to the street and causing problems 
including the build-up of ice on the roadway during the winter.    
 
Crews performed two burials at Poplar Hill Cemetery during this period including 
one on Saturday March 5th. 



We have cleaned sanitary sewer mains in the alley behind 246 N. Dixie Drive, on 
Thrush Lane, Long Street and on Randler Avenue for the line that serves the 
restrooms in Helke Park. 
 
We continue to monitor the detention ponds on Stonequarry Road behind Morton 
Middle School to clean out the outlet.  The amount of rain has prevented us from 
getting it pumped down low enough to clean out around the catch basin that 
drains the pond. 
 
We continue to patch potholes throughout the city and we have been picking up 
an increased amount of trash and debris that is being dumped along city 
roadways. 
 
 
 
 
 
 
 

 
 
 
  
 
 



 

 

NOTICE 

FROM THE STATE EMPLOYMENT RELATIONS BOARD 

 
PUBLICATION DATE: March 10, 2022 
 
CASE NO(S). 2021-MED-09-1264 

 

 
    

In the Matter of         
 
Teamsters Local 957, General Truck Drivers, Warehousemen, Helpers, Sales, Casino 

  
AND                   
 
City of Vandalia 

  
The attached report of the fact-finding panel has been acted on as follows: 
 
 
Teamsters Local 957, General Truck Drivers, Warehousemen, Helpers, Sales, Casino – REJECTED 
 
City of Vandalia - ACCEPTED 
 
  

 
 
 
 
 
Pursuant to Chapter 4117.14 of the Ohio Revised Code, this notice and attachment serves as publication of the 
findings of fact and recommendations of the fact-finding panel.  On the publication date, the original notice of 
rejection of the fact-finding report was sent to a daily newspaper which serves the vicinity where the governmental 
entity is located.  A copy of the notice has been posted in the Clerk's Office of the State Employment Relations 
Board. 
 
Individuals may contact the above named parties to determine if copies of the report are available or contact the 
State Employment Relations Board, 65 East State Street, 12th Floor, Columbus, Ohio 43215. 

 
 



 
 
 
 
 
 
 

SERB is an Equal Opportunity Employer and Service Provider. 

State Employment Relations Board 
 

65 East State Street, 12th Floor 

Columbus, OH 43215-4213 

Mike DeWine, Governor 

 

W. Craig Zimpher, Chairman 

Frederick E. Mills, Vice Chair 

 

Christine A. Dietsch, Executive Director 
https://serb.ohio.gov 

Tel: (614) 644-8573   Fax: (614) 466-3074 

   
March 10, 2022 
 
John R. Doll, Esq. 
Doll, Jansen & Ford 
111 W. First Street, Suite 1100 
Dayton, OH 45402-1156 
 
Daniel Rosenthal, Esq. 
Jackson Lewis, P.C. 
425 Walnut Street, Suite 2300 
Cincinnati, OH 45202-3918 
 
RE: Case No(s). 2021-MED-09-1264 
Teamsters Local 957, General Truck Drivers, Warehousemen, Helpers, Sales, Casino and City of Vandalia 
 
Dear Messrs. Doll and Rosenthal: 
 
Please find enclosed a Notice and the fact-finding report to be posted.  This Notice with the attached copy of 
the report should be posted immediately, where it can be viewed by employees and the public.  In accordance 
with Ohio Administrative Code Rule 4117-9-05(P), the notice of rejection is to be posted for a period of thirty 
days or until settlement occurs, whichever is earlier. 
 
Sincerely, 

 
Mary E. Laurent 
Administrative Assistant  
Bureau of Mediation 
Enclosures 
  



STATE OF OHIO 
STATE EMPLOYMENT RELATIONS BOARD 

In the Matter of: : 2021-MED-09-1264 
:  

General Truck Drivers, Warehousemen, : 
Helpers, Sales and Service, and Casino : FACT-FINDING REPORT 
Employees, Teamsters Local No. 957, : FINDINGS AND RECOMMENDATIONS  

:  
and : March 3, 2022 

: 
City of Vandalia, :  

APPEARANCES 

For the Union:


John Doll, Attorney

Stephen Keeney, Attorney

Darrell Paschal, Local 957 Vice President

Alan Weeks, Local 957 Recording Secretary

Tammy Wendeln, Officer Manager

Mark Blosser, Public Works Technician, Union Steward

Mike Shaggs, Mechanic


For the Employer:


Daniel G. Rosenthal, Attorney

Dan Wendt, City Manager

Amber Holloway, Assistant City Manager

Rob Cron, Director of Public Service

Bridgette M. Leiter, Finance Director

Missy Pruszynski, Human Resources Manager


Daniel G. Zeiser 
Fact Finder 

P.O. Box 43280 
Cleveland, Ohio  44143-0280 

216-509-3718 
danzeiser@aol.com 



I. INTRODUCTION


	 The Fact Finder was appointed by the State Employment Relations Board (SERB) on 

December 22, 2021 pursuant to Ohio Revised Code Section 4117.14(C)(3). The parties 

mutually agreed to extend the fact-finding period as provided under Ohio Administrative Code 

Rule 4117-9-05(G). The parties are Teamsters Local 957 (Union or Local 957) and the City of 

Vandalia (Employer, City, or Vandalia). The City is located in the northern part of Montgomery 

County, near Dayton International Airport and at the junction of I-75 and I-70. It is a suburb of 

Dayton with a population of 14,939 according to the 2020 U.S. Census. It has a Council/City 

Manager form of government. The Union represents all full-time and regular part-time 

employees in the Public Works Department of the City in four classifications: (1) Office 

Manager; (2) Public Works Technicians; (3) Head Mechanic; and (4) Mechanic. The bargaining 

unit consists of approximately 18 members. The bargaining unit was certified only recently and 

the collective bargaining agreement that expired at the end of 2021 was the first between the 

parties.


	 The parties held four negotiating sessions. They reached a number of tentative 

agreements on contract language, but were unable to resolve ten (10) issues. The week before 

the hearing, bargaining unit members met with City Manager Dan Wendt to see if they could 

reach a new agreement. No representatives from Local 957 and no attorneys were present. The 

parties reached a tentative agreement (TA) on the open issues that would result in a successor 

collective bargaining agreement, but the bargaining unit rejected the TA. Any tentative 

agreements reached by the parties during negotiations prior to the January 26, 2022 

tentative agreement are incorporated into this award.


II. THE HEARING


	 The fact-finding hearing was held on Monday, January 31, 2022 at the Vandalia 

Municipal Complex, 333 James E. Bohanan Memorial Drive, Vandalia, Ohio. Each party 

provided a pre-hearing statement with multiple attachments. The hearing began at 10:00 a.m 

and adjourned at approximately 1:00 p.m. The Fact Finder initially engaged in mediation to see 
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if the TA could be resurrected or modified and a successor agreement reached. However, 

mediation was not successful. The parties and Fact Finder agreed that the Fact Finder had 

sufficient information as a result of the pre-hearing statements and the mediation to issue a 

report without the need for a formal hearing.


	 The parties jointly introduced the following exhibit into evidence:


1.	 Agreement Between General Truck Drivers, Helpers, Sales and Service and 
Casino Employees, Teamsters Local Union No. 957 and City of Vandalia, April 
20, 2020 through December 31, 2021.


Additionally, the parties introduced the following exhibits into evidence:


	 Employer Exhibits

A.	 Agreement Between General Truck Drivers, Helpers, Sales and Service and 

Casino Employees, Teamsters Local Union No. 957 and City of Vandalia, April 
20, 2020 through December 31, 2021.


B.	 SERB Benchmark Report, Wage Comparables.


C.	 Bargaining Unit Wage Rates.


D.	 Appendix A.


E.	 Proposed Wage Rates Presented to the Union on November 30, 2021.


F.	 Agreement, The City of Vandalia and Vandalia Professional Firefighters 
Association, Local 3519 IAFF, January 1, 2018 - December 31, 2020.


G.	 Agreement Between City of Vandalia, Ohio and Ohio Patrolmen’s Benevolent 
Association, Sergeants Bargaining Unit, January 1, 2021 - December 31, 2023.


H.	 Agreement, The City of Vandalia and Vandalia Professional Firefighters 
Association, Local 3519 IAFF, January 1, 2021 - December 31, 2023.


Union Exhibits

1.	 Agreement Between General Truck Drivers, Helpers, Sales and Service and 

Casino Employees, Teamsters Local Union No. 957 and City of Vandalia, April 
20, 2020 through December 31, 2021.


2.	 2021 Budget Worksheet, Summary of Revenue and Expenditures, General Fund.


3.	 Article 7 Proposal.


4.	 Article 12 Proposal.


5.	 Article 16 Proposal.


6.	 Article 17 Proposal.


7.	 Article 22 Proposal.
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8.	 Article 24 Proposal.


9.	 Article 26 Proposal.


10.	Article 28 Proposal.


11.	Comparison of PPO and HSA costs.


12.	Michigan Conference of Teamsters Welfare Fund, Schedule of Benefits, Benefit 
Package 1238.


13.	City of Vandalia/Teamsters City Proposal on Articles 7, 10, 13, 19, and 26.


14.	Agreement Between City of Vandalia, Ohio and Ohio Patrolmen’s Benevolent 
Association, January 1, 2020 - December 31, 2022.


15.	City of Vandalia Personnel Policies and Procedures, Amended 11-6-17.


	 The Ohio public employee bargaining statute provides that SERB shall establish criteria 

the Fact Finder is to consider in making recommendations. The criteria are set forth in Rule 

4117-9-06(H) and are:


(1) Past collectively bargained agreements, if any, between the parties;


(2) Comparison of the issues submitted to final offer settlement relative to the 

employees in the bargaining unit involved with those issues related to other public 

and private employers doing comparable work, giving consideration to factors 

peculiar to the area and classification involved;


(3) The interests and welfare of the public, the ability of the public employer to finance 

and administer the issues proposed, and the effect of the adjustments on the 

normal standard of public service; 


(4) The lawful authority of the public employer;


(5) The stipulations of the parties; and


(6) Such other factors, not confined to those listed in this rule, which are normally or 

traditionally taken into consideration in the determination of issues submitted to final 

offer settlement through voluntary collective bargaining, mediation, fact-finding, or 

other impasse resolution procedures in the public service or in private employment.
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	 The Fact Finder hopes the discussion of the issues is sufficiently clear to the parties.  

Should either or both parties have any questions regarding this Report, the Fact Finder would 

be glad to discuss any remaining questions and clarify any ambiguities with the parties


III. ISSUES AND RECOMMENDATIONS


Introduction


	 The parties have negotiated one collective bargaining agreement, the current one that 

expired at the end of 2021. It took more than a year to negotiate and was not signed until April 

2020. These negotiations are for the successor contract to the initial agreement. The 

bargaining unit has approximately 18 members; two positions are currently open. Bargaining 

unit members are in the Public Works Department of the City and provide street maintenance 

and repair, wastewater treatment service, water treatment services, snow removal, vehicle 

mechanics work, bookkeeping duties, and similar duties.


	 The Union asserts that 2020 and 2021 were positive years of development for the City. 

Its encumbered balance was $19,310,074 in 2020 and the encumbered balance for 2021 was 

budgeted at $19,991,906. Tax receipts for the period ending November 5, 2021 increased by 

$1,057,658 over 2020, indicating that the encumbered balance would exceed the budgeted 

amount. The Union contends that the City is doing well enough and can afford increases in 

wages.


	 The Employer submits that it has proposed a generous wage increase. Along with the 

increase and a voluntary dues check off, the Employer proposes to continue the current 

contract. It argues that the Union’s wage proposal is excessive and regressive, and its other 

proposals essentially repeat those that were made during the last negotiations. The Employer’s 

wage proposal was the basis for the TA that was reached and rejected. It should form the basis 

for any recommendations the Fact Finder makes.


	 The week prior to the fact-finding hearing, bargaining unit members Mark Blosser and 

Mike Shaggs met with City Manager Dan Wendt to see if they could reach a new agreement. 

No Officers from Local 957 were present and neither side was represented by attorneys. 
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Blosser, Shaggs, and Wendt reached a tentative agreement (TA) on a successor collective 

bargaining agreement. (See Attachment 1). However, when they presented the TA to the 

bargaining unit, some questions as to the language tentatively agreed upon were raised and 

the bargaining unit rejected the TA. The questions had to do with a footnote about merit salary 

increases after the wage schedule on the first page of Appendix A of the TA and whether the 

Section 2 Overtime language in Article 26 included paid time off when referring to “all hours 

worked over 40 in a week.” The Fact Finder used the TA as the basis for mediation. The City 

agreed to remove the footnote as to merit pay, and that overtime would be paid including paid 

time off. However, other questions as to overtime when assigned being mandatory and the 

issue of merit pay arose, and an agreement could not be reached.


Issue: Article 7, Union Business 

Union Position: See the language proposed in Attachment 2, Union proposed language.


City Position: Maintain current contract language.


Findings: Local 957 proposed to add three additional sections to Article 7. Section 2 would set 

forth the duties of a Steward. Local 957 asserts that the language proposed is consistent with 

its Bylaws and ensures that a Steward knows the scope of the duties as well as the limitations. 


Section 3 was proposed to give Stewards a reasonable amount of leave to perform duties, not 

to exceed the last half hour of a workday. According to the Union, the bargaining unit 

employees work in crews throughout the City and are not readily available to talk with a 

Steward, unlike in a plant setting. But arrangements can be made to meet at the end of the 

day, and the proposal is not unreasonable or unique. Finally, in Section 4, Local 957 seeks to 

allow two bargaining unit employees to attend and participate in negotiations without loss of 

pay or benefits or having to use leave time. This language is routine and employees who 

bargain for the Employer are paid.


	 The Employer responds that the current language specifies that all Union business is to 

be conducted on an employee’s own time, except for attendance at labor-management 
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committee meetings and grievance meetings. The Union’s proposals add significant time to be 

paid by the Employer for grievance investigation and negotiations without justifying the need 

for it.


	 According to Local 957, the Employer accepted the proposed language for Section 2. 

Even if this is not the case, the new language simply defines their duties consistent with Local 

957’s Bylaws. The Bylaws govern the Union’s business and are not binding on the Employer, 

and it makes sense to add some language so the parties are clear what Stewards’ duties are 

and are not as they relate to the bargaining unit. It could help to resolve any disputes as to 

whether a Steward’s actions are authorized or permitted under the contract, rather than leaving 

them undefined and governed by the Bylaws only.


	 The proposed Sections 3 and 4, however, add costs to the Employer that could be 

significant, depending on the number of grievances filed and how long negotiations take in a 

contract year. The parties’ bargaining relationship is new, there having been only two sets of 

negotiations, and there was no real discussion at the hearing as to the number of grievances 

filed and the need for more time to investigate and process grievances. With today’s tools — 

computers, cell phones, video calls, texting, and email — communication is easy and need not 

always be face-to-face. The Fact Finder does not believe Local 957 demonstrated a need for 

the language at this time. Should circumstances prove otherwise, it can propose the changes 

during the next contract.


Recommendation: Add the language proposed by the Union in Section 2. Do not adopt the 

proposed language for Sections 3 and 4. 

Issue: Article 10, Union Membership and Check-Of 

City Position: Change the language in Section 3 to read: “All checkoff authorizations will be 

revocable at-will, in writing to the Union and the City.”


Union Position: Keep the current language.
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Findings: The City is agreeable to voluntary checkoff, but believes the Union’s revocation 

process is complicated and could be construed as unlawful mandatory dues payment. The 

Union counters that dues checkoff authorization is an agreement between the bargaining unit 

employee and the Union. The bargaining unit employee does not have to enter into a dues 

checkoff authorization agreement with the Union and can pay his or her Union dues on a 

monthly basis by simply writing a check or paying in cash at the Union hall, or sending a check 

in the mail. The dues checkoff authorization simply provides the City the right to deduct dues 

from an employee’s paycheck. It is not an agreement with the City. If an employee believes the 

authorization is too complicated to terminate, the employee has the option of not entering into 

the checkoff authorization agreement with the Union.


	 The Fact Finder concludes that the City has not shown the need to change the 

language. As the Teamsters point out, the checkoff authorization agreement is between the 

Teamsters and the employee. It simply authorizes the City to deduct the dues from an 

employee’s paycheck. Any concerns the City has about its legality is addressed by the Section 

4 indemnity clause, in which the Teamsters agree to defend, indemnify, and hold the City 

harmless against any claims related to deduction of dues.


Recommendation: Maintain current language.


Issue: Article 12, Discipline and Discharge


Union Position: Amend the language in Section 3 so that all discipline of non-probationary 

employees shall be subject to the grievance and arbitration process. Add Section 4, 

Progressive Discipline, and Section 5, Notification to Union/Removal of Discipline. (See 

Attachment 2).


City Position: Maintain current contract language.


Findings: Currently, the contract provides that suspensions of more than three days, 

demotions, and discharges are handled through the Civil Service Commission. The Teamsters’s 

proposal would allow them to be grieved and arbitrated, if necessary. The Teamsters submit 
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that having all discipline handled through the grievance process is fair, and the traditional way 

to handle discipline in a collective bargaining relationship. Civil Service Commission members 

are citizens not skilled in interpreting or applying collective bargaining agreement language or 

understanding the nuances of just cause. Additionally, they owe their allegiance to the City for 

their appointments. The Teamsters also want to add progressive discipline steps and 

reasonable time limits for notifying employees of discipline to be issued, as well as the ability 

for employees to have discipline removed from further consideration based on the nature of the 

disciplinary action. Finally, it asks to add a provision allowing employees to review their 

personnel files after notice of a request. 


	 The City contends that the proposed language is not necessary. The current civil 

service review has been in place for decades and has worked. It offers the benefit of having 

Vandalia citizens resolve important disciplinary decisions. The Fire Department contract 

provides this same review, which was upheld in fact-finding. Additionally, adding limits on the 

right to discipline, such as setting out progressive discipline, requiring discipline within 

arbitrarily short deadlines, and removing discipline after arbitrary periods of time, adds burdens 

on the City.


	 The Fact Finder determines that the City’s position as to all but the proposed language 

giving employees the right to review their personnel file is more persuasive at this time. The 

Civil Service Commission has been handling appeals of more serious discipline for decades. 

While the Fact Finder also arbitrates and recognizes the advantages of arbitration, he 

acknowledges that Ohio Revised 2506.04 does provide certain appeal rights, such as that the 

decision of the Commission be fair, reasonable and supported by preponderance of reliable, 

substantial and probative evidence on the whole record. Arbitration allows for only limited 

review of decisions without such requirements. Additionally, the Teamsters’s proposal is based, 

in part, on the position that the City appointing Civil Service Commission members creates an 

allegiance that could somehow affect their decisions. While the hearing was not a full 

evidentiary one, neither party introduced any information as to how many disciplinary appeals 
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there have been over the years, the results, and whether there were any questions surrounding 

those decisions. Without more, while the proposals are not unusual in the labor-management 

arena, there is little showing there is a need for these changes at this time.


	 However, the Fact Finder agrees with the Teamsters as to the proposed section titled 

“Personnel File.” Employees should have the right to review their personnel files. The language 

also allows employees to submit a response to any unsubstantiated allegations of misconduct 

in their files. This provides them some protection to dispute such allegations. The Fact Finder 

believes that written notice is the better approach, so that there is no dispute as to whether 

notice was given, and omits the language as to verbal notice.


Recommendation: The Fact Finder does not recommend adoption of the Teamsters’ 

proposed language for Sections 3 through 5. The Fact Finder does recommend adoption of a 

new Section 4 as follows:


Section 3. 	 Personnel File


An employee shall be allowed to review the contents of his or her personnel file at 
all reasonable times upon three business days written (email is acceptable) notice. 
Any unsubstantiated allegations of misconduct shall not be contained in an 
employee’s personnel file. If such allegations exist, the employee may add signed a 
statement with his or her explanation as to such allegations.


Issue: Article 13, Grievance Procedure


Findings: In the TA, several changes were agreed upon. These involved the person or designee 

to whom a complaint or step grievance should be submitted. (See Attachment 1).


Recommendation: Adopt the changes agreed upon in the TA. 

Issue: Article 16, Vacation 

Union Position: Decrease the amount of time to make vacation requests from 30 days to 24 

hours in Section 2(b), and allow probationary employees to use vacation after 90 days in 

Section 2(c). (See Attachment 2).


City Position: No change.
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Findings: The Union contends that 24 hours notice for vacation requests has been the practice 

in Public Works and is simply trying to incorporate that into the collective bargaining 

agreement. It points out the the contract with the OPBA for the Patrol unit permits vacation 

requests five days in advance. The Union also wants probationary employees to be able to use 

vacation after 90 days rather than six months. The City counters that the Union has not justified 

the need for the changes.


	 The Fact Finder concludes that no change in Article 16 language should be made. 

Reducing the time for vacation requests from 30 days to 24 hours is significant. While the 

OPBA Patrol unit specifies five days, there are substantial differences between a police unit 

and this one. And allowing probationary employees to take vacation during their six month 

probationary period is a major change. Finally, the changes were not included in the TA.


Recommendation: No change in the current language. 

Issue: Article 17, Holidays 

Union Position: Change the term “all regular full-time employees” to “all full-time bargaining 

unit employees” and increase holiday pay to double time rather than time and one-half. 

City Position: Current contract language.


Findings: Local 957 believes increasing holiday pay to double time more fairly compensates 

employees for being required to work on holidays. Local 957 acknowledges that working on 

holidays is not the norm. The Employer replies that there is no need to increase holiday pay. 

The Fact Finder recommends changing “all regular full-time employees” to “all full-time 

bargaining unit employees.” However, Local 957 acknowledges that working holidays is not the 

norm, so the Fact Finder determines the change is not needed. Finally, the parties did not 

include the increase in the TA.


Recommendation: Change the term “all regular full-time employees” to “all full-time 

bargaining unit employees.” No increase in holiday pay.


Issue: Article 19, Training and Tuition Reimbursement 
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City Position: Change the Section 4 reimbursement requirement from a C grade to a B. 

Union Position: No change.


Findings: This was included in the TA. During the hearing, Vandalia agreed to drop this change.


Recommendation: Keep current contract language in Section 4.


Issue: Article 22, Probation 

Union Position: Decrease the probationary period from 12 to 6 months. Allow probationary 

employees to accumulate floating holiday and compensatory time in the same manner they are 

eligible to accumulate sick and vacation leave. 

City Position: No change.


Findings: The Union proposes to decrease the probationary period and allow probationary 

employees to accumulate floating holiday and compensatory time as a way to attract and 

retain employees. Vandalia submits that the longer probationary period is in the interests of 

Vandalia, non-probationary employees, and its citizens. It allows Vandalia to better assess 

whether an employee on probation will work out. The Fact Finder agrees with Vandalia’s 

position here. He further believes that the better way to attract and retain employees is through 

the wage scale, which is addressed below.


Recommendation: Do not adopt the proposed changes. 

Issue: Article 24, Medical Insurance 

Union Position: The Union proposed changing health insurance from the current provider to a 

medical plan provided by the Michigan Conference of Teamsters Welfare Fund (Michigan 

Fund). (See Attachment 2). 

City Position: No change.


Findings: The Teamsters believe the Michigan Fund is a better plan than the Employer offers 

and costs significantly less. For example, the cost for family coverage under the Employer’s 
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PPO is $36,998.01, while the Michigan Fund costs $23,701.60, a savings of $13,297.00 per 

employee. In addition, the Employer’s plan has not always benefitted employees. For example, 

in November 2021, the Employer began requiring spouses who have medical coverage 

available through their employment to accept that coverage and no longer be eligible for 

coverage under the Employer’s plan.


	 Vandalia counters that its plan has been in place for many years for many employees 

and is a generous self-insured plan that has worked. While the Michigan Fund proposed by the 

Teamsters might be cheaper in the short term, Vandalia does not believe the premiums and 

plan design can be sustained. Additionally, Teamsters Plan Trustees, representatives from the 

Union, and other employers maintain control over the plan design. Vandalia is not keen to give 

this up. Furthermore, all plan issues and appeals are resolved in Michigan, not Vandalia. The 

departure of some healthy participants could have an adverse impact on the plan costs, and 

employees will no longer be able to get current discounts.


	 The Fact Finder concludes that Vandalia’s position here is more persuasive. Changing 

medical coverage is a significant change. Here, there is the additional factor of coverage being 

determined by the Fund rather than Vandalia. The Fact Finder understands Vandalia’s 

reluctance to giving this up. Additionally, adopting the Teamsters’s proposal would mean that 

the bargaining unit employees would be the only Vandalia employees in the Michigan Fund. 

While the Teamsters have offered to make the plan available to all Vandalia employees, it would 

have to be bargained with the OPBA and Vandalia Firefighters units. These contracts do not 

expire until the end of 2023. Until then, having this unit in the Michigan Fund and all other 

employees in another would add an administrative burden on Vandalia, though it would not be 

major. Finally, the TA did not include changing health insurance.


Recommendation: No change in health insurance. 
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Issue: Article 26, Wages 

City Position: Adopt the TA as to Article 26, including the wage scale in Appendix A (two 

pages) of the TA. 

Union Position: See proposed language in Attachment 2.


Findings: The proposals by both sides are very involved and detailed. Currently, bargaining 

unit members receive wage increases and some are eligible for merit increases. Both sides 

agree that attracting and retaining employees has been difficult in recent years. The bargaining 

unit includes 13 Public Works Technicians, two Mechanics, an Office Manager, and two 

working supervisors. The City argues that SERB data shows the average minimum for 

positions comparable to the Technicians is $19.30 and the average maximum is $24.92. The 

eight junior Technicians earn from $19.26 to $21.83 with no contractual step increases. The 

four senior Technicians have above market rates of $30.80 to $31.80. 


	 The City wants to bring Technicians wages more in line with the market. Its last 

recruiting efforts yielded no candidates; it believes because of low starting pay. The City 

proposes to increase starting pay to $21 per hour. It also proposes longevity step increases. 

For the eight junior Technicians, this would result in first year increases from 4.12% to 11.67%, 

as well as increases in the second year of the contract. For the senior Technicians and the 

Office Manager, the City initially proposed annual increases of 2.5%, 2%, and 1.5%. These are 

consistent with the police and fire units. For the Mechanics, the City proposes increases based 

on job related ASE certifications and significant increases for the working supervisors.


	 According to the City, the Union’s proposal would result in wage increases between 

16-19% for junior Technicians, with senior Technicians receiving increases up to 7% more than 

their above market wages. The Union also seeks increases in overtime, extra pay for 

certifications, and compensatory time. The contract’s current overtime rules are consistent with 

the police and fire contracts. These proposals should not be adopted.


	 Because of the disparity between more and less senior bargaining unit members, the 

Teamsters propose 4% increases for the more senior Technicians for each year of the 

14



agreement, as well as for the Head Mechanic and Office Manager. For the less senior 

Technicians, it proposes a percentage of the initial base pay, starting at 85% of the base hourly 

rate in the first year, 90% in the second year, and 95% in the third. The Teamsters contend that 

the City’s proposal caps the top rate significantly lower than the current top rate paid to more 

senior Technicians.


	 Additionally, the Teamsters propose to amend Section 4 so that the City shall pay the 

full cost of a CDL license for those employees whose job requires a CDL, and at the end of the 

probationary period for new employees. It seeks compensation of $.50 per hour for each 

Environmental Protection Agency or Department of Commerce certification, as well as any 

other governmental certification obtained or renewed by bargaining unit employees. It wants to 

add a section dealing with compensatory time, capping it at 120 hours.


	 In the TA, the parties agreed to annual increases of 2.5%, 2%, and 2%. They also 

agreed to retroactivity to January 1, 2022. 


	 During the mediation, the Fact Finder learned that the TA had been rejected because 

two concerns arose among the bargaining unit members. The first had to do with a footnote as 

to merit salary increases. The footnote follows the wage schedule on the first page of Appendix 

A of the TA. During the hearing, the City agreed to remove the footnote from Appendix if that 

would help reach a resolution. The second concern was the overtime language in Article 26, 

Sections 2 and 3. As to Section 2, the bargaining unit wanted to ensure that overtime included 

paid time off when referring to “all hours worked over 40 in a week.” The parties agreed that 

the practice was to include paid time off as part of overtime hours worked over 40 in a week. 

This is consistent with Vandalia’s Personnel Policies and Procedures, Amended 11-6-17. The 

Section 3 issue dealt with “Overtime when assigned is mandatory.” The evidence at the hearing 

revealed that, in Public Works, there is a monthly list for assigned overtime. However, when a 

snowstorm, water main break, or similar immediate need occurs, Public Works will contact 

bargaining unit members to come to work. In these situations, overtime has not been 

mandatory. Since neither side had proposed a change in the Section 3 language during 
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negotiations, the bargaining unit questioned why it was included in the TA. The Teamsters 

wanted to clarify that there would be no change in the practice. The City agreed that practice 

existed, but wanted to preserve its management rights regarding that practice. It asserted that 

the collective bargaining agreement contained a zipper clause and an arbitrator had ruled that 

the contract was integrated. The City proposed language to address Section 3, but it was not 

acceptable to the Teamsters.


	 The Fact Finder believes that the City’s proposal is a reasonable attempt to address 

wages. It provides greater increases for junior Technicians, whose pay rates are below market, 

and lesser increases for senior Technicians, whose rates are higher than market. All employees 

would receive at least some increase, however, given the 2.5%, 2%, and 2% agreed on in the 

TA. Mechanics would receive increases based on ACE certifications, while working supervisors 

would receive significant increases. The Fact Finder concludes that the City’s proposal should 

be adopted and given the chance to see if it adequately addresses attracting new employees. 

If not, the Teamsters will be in a better chance next contract negotiations to argue that its 

proposal should be tried.


	 The Fact Finder does so with two caveats. First is the footnote as to merit salary 

increases, which follows the wage schedule on the first page of Appendix A of the TA. During 

the hearing, the City agreed to remove the footnote from Appendix if that would help reach a 

resolution. The Fact Finder recommends removing it to resolve any issues. Second is the 

overtime language in Sections 2 and 3. As to Section 2, the parties agreed that the practice 

was to include paid time off as part of overtime hours worked over 40 in a week, which is 

consistent with Vandalia’s Personnel Policies and Procedures. As to Section 3, there was also 

no dispute that the practice in has been to have a monthly list for assigned overtime. However, 

when a snowstorm, water main break, or similar immediate need occurs, Public Works 

contacts bargaining unit members to come to work, but overtime has not been mandatory. It is 

not exactly clear why Sections 2 and 3 were included in the TA. However, the Fact Finder’s 

recommendation is based on the parties understanding that these practices exist.
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Recommendation: Adopt the TA as to wages, including the hourly rates established in 

Appendix A (two pages) of the TA. Do not adopt the footnote as to merit salary increases. 

Issue: Article 28, Term of Agreement 

Union Position: Change Section 1 so that the agreement would be effective upon ratification 

by the Union and approval by City Council rather than signing the agreement. Delete the 

language in Section 2 requiring the Union to present its written proposals in writing 120 days 

before the termination date of the agreement. 

City Position: Maintain current contract language.


Findings: The Employer claims that the Union offered no justification for its position as to 

deleting the language in Section 2 requiring written proposals 120 days before the contract 

termination date. However, the Union noted that it submitted its proposals on September 1, 

2021 and the Employer did not respond until September 28, 2021. The first negotiation session 

was on October 5 and the next on November 10, 2021. Thus, even though it complied with the 

120 day provision, it did not result in negotiations starting quickly or a contract before the 

expiration date.


	 The Fact Finder notes that this was the first successor contract negotiations between 

the parties. However, the Employer has three other bargaining units, the OPBA, which 

represents two units, and the Firefighters, so it is very familiar with contract negotiations. 

Additionally, ORC Section 4117.14 sets forth deadlines for notice of negotiation, requests for 

mediation, and so forth that will initiate bargaining. The Fact Finder concludes that the Union’s 

Section 2 proposal has merit. Additionally, making the agreement effective upon ratification 

and approval rather than signing also makes sense.


Recommendation: Section 1 is amended to read:


This Agreement shall become effective upon ratification by the bargaining unit 
members and approval by the City Council and shall remain in full force and effect 
until 12/31/2024.
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Delete the sentence in Section 2 requiring the Union to submit written proposals no later than 

120 days before the termination date of the agreement.


	 Any tentative agreements reached by the parties during negotiations prior to the 

January 26, 2022 TA are incorporated into this award.


Dated: March 3, 2022


	 	 	 	 	 	 	 	 	 	 	 	 	 	 

	 	 	 	 	 	 Daniel G. Zeiser

	 	 	 	 	 	 Fact Finder
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TENTATIVE AGREEMENT

GENERAL TRUCK DRIVERS, FIELPERS, SALES AND SERVICE AND CASINO
EMPLO\'EES, TEAMSTERS LOCAL TINION NO. 957 & CITY OF VANDALIA

COLLECTIVE BARGAINING AGREEMENT NEGOTIATIONS
FIRST YEAR EXPERIENCE 2022

EMPLOYER PACKAGE PROPOSAL: JANUARY 26,2022

ISSUE: WAGES

ARTICLE 26
WAGES, OVERTIME. CDL AND MISCELLANEOUS

Section l.
in€{€a€€€" Hourly rates shall be established as set forth in Appendix A.

[NOTE: APPENDIX A /S ENCLOSED.J

Employees whose hourly pay rate exceeded the corresponding rate in Appendix A on January {,
2022, shall receive the following hourly rate increases:

o 2.5o/o - effective upon ratification by the Union;
. 2.0o/o - effective on January 1,2023; and
. 2.0o/o - effective on January 1,2024.

Section 2. Overtime. An employee shall be paid 1% times his regular hourly rate for all hours worked over
40 in a week.

Overtime when assigned is mandatory

Section 4. Commercial Driver's License, The City will pay the difference between a regular driver's
license and a CDL license.

Section 5. Pav for EPA Certifications

Supplementalpay for all EPA and other certifications was eliminated from the collective bargaining
agreement and negotiated to be included into base pay on January 1,2022.

Wastewater Gelleetien System Operabr e lass 1 er 2 ($0,50/heur the Gity weuld enly pay fer ene ef
@
Water Distributien System eperater Glass 1 er 2 ($0,50/heur the Gity weuld enly pay for ene ef these
@

Section 6. Breaks will be in accordance with current department policy.

Section 7. Miscellaneous. Except for those benefits which are addressed in this contract, any other
benefit will be in accordance with applicable provisions of Sections 800 and 900 of the City of Vandalia
Personnel Policies and Procedures Manual, including any change the City makes to those sections during
the term of the contract.

Section 8. Compensatorv Time. Bargaining unit employees will be allowed to convert up to 42 hours
Page 1 of4

[NOTE: FOR CONS|DERATION AS A PACKAGE PROPOSAL AND TOTAL AGREEMENT.ONLY. ALL PROPOSED CHANGES ARE
LEGTSUTIVELY ANNOTATED WITH ADDITIONS IN BOLD TYPEFACE AND DELETIONS IN EERI$EFHreUCH TYPEFACE.]



of earned overtime to compensatory time during each calendar year. Compensatory time balances
shall not be permitted to be carried from year to year and any unused, uncompensated
compensatory time balance shall be paid to the employee at the hourly rate of pay at the end of the
calendar year in which it was accrued. The Employer shall estibtish rulei relating to the
administration of compensatory time in accordance with its management rights. EmployEes shall
not be permitted to take compensatory time if it creates a work inteiruption or additional overtime.

[NOTE: IHE RESI OF ARTTCLE 26 REMATNS UNCHANGED.]

ISSUE: GRIEVANCE PROCEDURE

ARTICLE 13
GRIEVANCE PROCEDURE

Se.cliqn 3. .ProceCureg. All grievances are to be processed in accordance with the grievance procedure
set forth below The grievant shall identify in writing that part of the Agreement aboui which the grievant
claims to be violated.

_ ^Step 1 Any employee, with or without a Steward, shall discuss the complaint with the public
Works Superintendent or their designee his immediate esl.ervi€er. lt shall be discussed verbally and if
settled, no further action shall be taken.

Step 2. lf the employee's complaint is not setiled in Step 1 and the employee wishes to appeal the
complaint to Step 2, a grievance must be presented to the Employer in wriiingten (10) calendir days
following the Step 1 meeting to the immediate supervisor. The Siep Z grievanje snait be submitted to
the Public Service Director or their designee. All written grievanies should contain the following
information and must be filed using the grievance form provided by the Union:

A) Grieved employee,s name;
B) Date complaint was first discussed;
C) Date the alleged violation occurred;
D) Date written grievance was submitted to the Employer;
E) A brief description of the incident giving rise to the grievance;
F) Sections of the Agreement violated, as known to the grievant;
G) Desired remedy to resolve the grievance.

The immediate superv.isor shall reply to the grievant and Steward within ten (10) calendar days after the
grievance is submitted to him in writing. lf an employee does not agree witir the response or does not
receive a reply to his written grievance within ten (10i calendar Oays, the grievance may be appealed to
Step 3 of the Grievance Procedure.

Step 3. lf the grievance is not resolved in Step 2 and the Union appeals the grievance to Step 3, the Union
must provide a written notice of such appeal to the Employer within ten (10) calendar days oi the receipt of
the Step 2 response or the date it should have been received. The Step 3 grievance shail be submitted
Ig !t " 

City Manager or their designee. The Employer will conduct a'me6ting on the grievance with the
Union Business Representative on a date and time igreed to by the Employ6r and th-e Union Business,
Representative and the Employer shall provide_ a written reply within ten (10) talendar days after the Step
3 meeting. lf the grievance is not resolved at Step 3, or the Union does not receive a satisfactory reply tt
the grievance within ten (10) calendar days, the grievance may be appealed to Step 4 by providing wriiten
notice to the Employer within ten (10) calendar diys after the date the Step 3 reply was ieceived or should
have been received.

Step 4 (a) lf the grievance is not setfled in accordance with the foregoing procedure, the Union may refer
the grievance to arbitration. The Union must provide written noticelo the Employer for arbitration within
thirty (30) calendar days of receipt of the Employer,s Step 3 answer. The party requesting arbitration shall

[NOTE: FOR CONSIDERATION AS PART OF A ,ACKAGE ,RO.OSAL ONL.. ALL ,RO.OSED CHANGES ARE LrO, 
W 

'rO' 
O

ANNOTATED IIIITH ADDITIONS IN BOLD TYPEFACE AND DELETIONS IN E+RIKELHreUGH TYPEFACE.]



immediately request the Federal Mediation Conciliation Service to submit a sub-regional panel of seven (7)
arbitrators, all members of the National Academy of Arbitrators. The party invoking arbitration shall strike
the first name, the other party shall then strike one name, the process shall be repeated and the remaining
person shall be the arbitrator. Both parties may reject one (1) entire panel. The arbitrator shall be notified
of his selection requesting that he provide dates, subject to the availability of the Employer and Union
representatives.

(b) The-arbitrator shall have no right to amend, modify, nullify, ignore, add to or subtract from the
provisions of the Agreement. The Arbitrator shall only consider and make a decision with respect to the
specific issue submitted and shallhave no authority to make a decision on any other issue not so submitted
to him. The arbitrator shall submit in writing his decision with sixty (60) calendar days following close of the
hearing unless the parties agree to a written extension thereof. The decision shall be based solely on his
interpretation of the meaning or application of the terms of this Agreement to the facts of the grievance
presented. The arbitration decision shall be final and binding.

(c) The fee and expenses of the arbitrator shall be divided equally between the Employer and the
Union provided, however, that each party shall be responsible for compensating its own representatives
and non-employee witnesses.

[NOTE:THE REST OF ARTICLE 13 REMAINS UNCHANGED.]

ISSUE: UNION MEMBERSHIP

ARTICLE IO
TINION MEMBERSHIP AND CHECK-OFF

Section 1. Union Membership. All employees covered by this Agreement, who are members of the Union
on the effective date of this Agreement, may remain members in good standing, and those who are not
members on that date may become and remain members in good standing. All employees hired after the
effective date of this Agreement may become and remain members in good standing. No employees are
required to join the Union as a condition of employment. Those bargaining unit employees who are or
decide to become members of the Union shall be obligated to pay dues to the Union the first month after
the bargaining unit employee completes sixty (60) calendar days of employment with the Employer. All
check off authorizations will be revocable at-will, in writing to the Union and the City.

[NOTE:THE REST OF ARTICLE 10 REMAINS UNCHANGED.]

ISSUE: TUITION REIMBURSEMENT

ARTICLE 19
TRAINING AND TUITION REIMBURSEMENT

Section 4. Reimbursement Conditions. Reimbursement for training pursuant to Sections 2 and 3 of this
Article shall be made only if the employee receives a grade of "B" C or better when a letter grading system
is used; for a "pass" when a "pass/fail' grading system is used; or some other evidence of satisfactory
completion of the training if a formal grading system is not used. Copies of paid tuition, fees and textbook
receipts plus grade/completion reports must also be submitted in order to receive reimbursement. ln no
case will the annual combined reimbursement amount from Sections 2 and 3 of this Article exceed $3,000.

[NOTE:IHE RESI OF ARTICLE 19 REMATNS UNCHANGED.]
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ISSUE: STATUS QUO FOR ALL OTHER ARTICLES AND ISSUES

[NoTE: ALL )THER /SSUES AND ARTTCLES SHALL REMATN rHE SAMI fSrArUS auq.]

By signing this tentative agreement, the parties agree to support the proposal and to encourage their
respective stakeholders to ratify and to adopt the successor co llective bargaining agreement as proposed.

FOR THE UNION: FOR THE EMPLOYER

Signature

FOR THE UNION

Signatu re

,/Za s*?-

Date

Date

-1"J
(0n

fr,ola/ ,r/ 4gree h/;/h /he s{ipulq/icrr //r,;s

ta.t is rf/faqrfivt tc ')an 1,2d22 includinS

Yra, 1 dagc //tc.irreses
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APPENDIX A

OFFICE MANAGER- act;

PUBLIC WORKS TECHNICIAN"

$ 23.65

t The City Manager, as the appointing aLdhority, at their sole discretion may elect to hire any employe in lhe bargaining unit at the rate @mmensurate wilh their qualiti€tions
rather than the default starting rate but shall not be required to do so

' Follwing s@ssful @mpletjon of the probationary penod, a Public Works Technician or Office Manager wll b€@me eligible for a merit 6alary increase. Salary increases,

based on reasons of merit, may be made to the rext step in the $lary range or may be below the rext step, in a ore-half step increment. Each year after the date from which

the employee was gEnted €reer status, th€ employee will be eiigible for a merit salary incrsase until the employee has reached Step E, which is tlE highest step in the
classili€tions of Public Works Technicisn and Ofhre Manager. Merit incrGases will nol be withheld unless the employee is perfoming al unsatisfaclory levels as

documented by a perfomane appEigal.

t?" lc lo n t 20/-7

ADDENDUM TO AGREEMENT BETWEEN THE CITY OF VAIIDALIA AND THE TEAMSTERS LOCAL UNION NO.957 ' EFFECTIVE

ffiANDADoPTloNBYclTYcoUNclLTHRoUGHDEcEMBER31,2024,lNcLUslVE

This Addendum is entered into between The City of Vandalia, Ohio and The Teamsters Local Union No. 957. This Addendum shall be

incorporated into the provisions of the Agreement between the City and the Union

City Council through December 31,2024, inclusive. Any inconsistency with the
Agreement shall be resolved in favor of the terms stated herein.

and
terms of this Addendum

adoption by
, Bargaining

APPENDIX A - WAGE RATES AND PAY RANGES
EFFECTIVE THROUGH DECEMBER 3I, 2024

Date
OUALIFICATION

'ffii".l,rnnozt
1t1t2024

cLASSTFtCAT|ON & POSTTIONt

4 OR MORE YEARS OF EXPERIENCE E 20.75 $ 21.16 $ 21.58OFFICE MANAGER E

OFFICE MANAGER D $ 20.34 $ 20.75 $ 21.16

$ 19.94 $ 20.34OFFICE MANAGER C 2 YEARS OF EXPERIENCE $ 20.75

1 YEAR OF EXPERIENCE $ 19.55 $ 19.94 $ 20.34OFFICE MANAGER B

$ 19.17OFFICE MANAGER A STARTING RATE $ 19.s5 $ 19.94

APPENDIX A . WAGE RATES AND PAY RANGES
EFFECTIVE THROUGH DECEMBER 31, 2024

qffective Date

1tlt2024

r.. l6dl
27.OO

-9,

$ 22.73

$ 27.5!

$ 2319PUBLIC WORKS TECHNICIAN E

SUPERVISOR APPOINTMENT BY MANAGEMENT

4 OR MORE YEARS OF EXPERIENCE + CDL

PUBLIC WORKS TECHNICIAN D 3 YEARS OF EXPERIENCE + CDL $ 22.29 $ 22.73 $ 23.19

s 21.85 $ 22.29PUBLIC WORKS TECHNICIAN C 2 YEAR OF EXPERIENCE + CDL $ 22.73

PUBLIC WORKS TECHNICIAN B 1 YEAR OF EXPERIENCE + CDL $ 21.85 $ 22.29

PUBLIC WORKS TECHNICIAN A STARTING RATE $ 21.00 $ 21.42 $ 21.8s

I3 YEARS OF EXPERIENCE

cLASStFtCATtON & POStTtONt QUALIFICATION

$ 21.42



APPENDIX A . WAGE RATES AND PAY RAI{GES
EFFECTIVE THROUGH DECEMBER 31, 2024

Effective Date

*,,ITM;" 1t1t2023 1t112024

$ 1.25 $ 1.25 $ 1.25

I

IPASS EXAM FOR EW F-3 FIRE PUMPS AND
IACCESSORIES + PASS EXAM FOR EVT F-5

leenrnr- FIRE APPARATUS + Evr FIRE
IAPPARATUS TECHNICIAN LEVEL I

lceRrtrtcRrtoru + Eyr AMBULANCE
lrrcHrurcrnru LEVEL r cERTrFrcATroN +

lnse crRrrrrcaloNs FoR 1o rESTS

loururueo rN NorE BELow+ cDL

MECHANIC G-'

$ 1.00 $ 1.00 $ 1.00

I

I EVT FIRE APPARATUS TECHNICIAN LEVEL
II CERTIFICATION + EVT AMBULANCE

IrecuucrnN LEVEL r cERTrFrcATroN +

IASE CERTIFICATIONS FOR 1O TESTS
lourltruro rN NorE BELow + cDL
I

MECHANIC F*-

0.50

$ 34.00

$ 31,12

$ 34.68

$ 3174

$ 0.50

$ 35.37

$ 32.38

$ 0.50MECHANIC E""

HEAD MECHANIC NTMENT BY MANAGEMENT

MECHANIC D

EVT AMBULANCE TECHNICIAN LEVEL I

+ ASE CERTIFICATIONS
FOR 1O TESTS OUTLINED IN NOTE BELOW

CDL

ASE CERTIFICATIONS FOR 1O TESTS
IN NOTE BELOW + CDL

I nse cenrrrcnloNs FoR I TESTS

lourlrNED rN NorE BELow + cDL
MECHANIC C $ 30.51 $ 31.12 $ 31.74

$ 29.39 $ 29.98I nse crnrrrrcnroNs FoR 4 TESTS

IOUTLINED IN NOTE BELOW + CDL
MECHANIC B $ 28.82

$ 22.00 $ 22.44 $ 22.89
lrro*r,*o

MECHANIC A RATE

MECHANIC-

may an to steps are lo the following

Al Engine Repair Ll Auto Adv. Engine Perf. Specialist

A2 Automalic Transmission/Transaxle L2 Elecfonic Diesel Engine Diagnosis

A3 Manual Drive Train and Axles T1 Gasoline Engines

A4 Suspension and Steering T2 Diesel Engines

AS Brakes T3 Drive TEin
46 Electri€l/Electronic Systems T4 Brakes

47 Heating and Air Conditioning T5 Suspension and Steering

A8 Engine Pertomne Systems TO ElectricayElectronic Systems

F1 Compressed Natural Gas Vehicle T7 Heating, Ventilation, and A,/C

TB Preventive Maintenane lnspection (PMl)

t The City Manager, as the appointing aulhority, at their sole discretion may elecl to hire any employee in the bargaining unit at the rate commensuBte
with their qualifmtions mther than the default starling rate but shall not be required lo do so.

- All inambents shall immediately be reclassiried to the designation that coresponds with their actual valid certificalions during any given pay period.

Should an employee subsequenlly fail to maintain the required number of certifi€tions, the employee's rate of pay will be reduced lo the rate for the
qualili€tions the employee meets at that time.

** Mechanic E, F, and G regular rate of pay is increased by specified amount for above the Mechanic D or Head Mechanic wage r€te.

CLASSTFTCATTON E POSTTTONI OUALIFICATION

+



t

Locirl 957 I)roposal lo (lity ol'Vantlalia
Arliclc 7-[ Jnion I]usincss

( )ctobcr 5, ?-07,1

Ar{r'r.!:!,t12
UNI0N ltt)SlNIrlSS

Scction l. All [.jnion busirrcss slrall lrc corrcluctccl ()n lll] onrpl()yoc,s owrr lirrrc on ar) trnpaicl
basis oxccpt as scl lirrth bclow irr Articlc 7, Ar.ticlc 9 arrrl Ar.ticlc l.l. Scctiorr 8.

Scgtion 2.. Stcwufrls

'l'hc lilmllloycrshall rccognizc u;r to two (2) r:lrrJrkrvces sclcctcrl b.y tlro llnion accorrling to its
llylaws lo lcl as Stcwarrls.

'l'ho rJrrtics ol'tlrc Stcwurrls shtll ilrr:lurlc, bul in no way lrr: linritr:rl to:

(|) invcstigalion llrtl ;rroccssing ol gricvanr:cs;

(2) attcnding gricvancc mcctings:

(3) attcnding othcr nrcclings ts authorizcd tr.y lhis Agrccmr:nt; and

(4) rcprcsontation of n bargaining unit mcrnbcr at :r disciplinary conf.eronce.

$cqliop".l,- Stcwru.dActiviticu.

'I'hc Str:wards shall bc ;rcrnrittcd rcasorrablc Ic:rvc, wiflr pay, lrot to cxccctl thc last onc-hall,
(%) hour of thc work duy, to invcstigatc rntl proccss griovancos. l{e qucsts firr additional timc
during thc day sh:rll not bc uureasonably rlenicrl. I lowcvcr, thr: (Jnion Stcward shall not leave
his or hcr assigncd work arca to concluct [/nion busincss rrntil hc or shc has reccivcrl such
approval from thc supr:rvisor in chargc of thc worl< arca. .l,tris tpproval shall not hc
unrcilsonuhly dcnied. A clcsignatetl arca shall lrc availablc lirr Stcwards to uso thlt shall
insurc privacy.

Section 4. Attcnd ancc at Ncuotittions

A bargaining committcc not lo cxcccrl two (2) r:rnllkryccs slrlll bc ablc to :rflcnd tnd ,

participatc irr thc lrcgotialions ol this Agrccrncnt nrrd ilny suc(:ossor ol'flris Agrccmcnt
withorrt loss of pil.y or hclrclil.s, rnd without thc lrr:ccssity ol,taking or using lcavc timr:.



[.ocal 957 Proposi-rl to City ol'Vandalia
Arti c I e 1r 2 D isci pr i ne.illJJl;lriit;

AI(]',ICLt{ t2.
I)IS(]I PI,INIiI AND DIS(]I IAI{( J II.

Scction l. l'robationa.ry lillnplg.yccL At arry tirnc clurirrtrl thc probatiorraly pcriod, thc (iiiy
nray disciplitrc ortlischrrrgo ir pxrb;rlionirry cruploycc wiilxrLrl tlrc crnplovcc lurvinll l"hc rightol'
appcal l.hrough thc gricvaLrcrr prooct1rrrc or ul.hcrwist:.

Sccl.iorr 2. A rcgrrltl crrrpluyr:c slrall rrot br: rlist:iplirrctl witlrorrt.iust cirusc.

Scction 3. All disciplinc ol'il uon-;lrohationtry cnrployec shall bc sub,icct to tho
griovanco and arllitr;rtion procr:rlurcs of this Agrccurcnt. utt*per++i$niq+Fl,:H.Io,Fe.-ilr*n4h+ee

Scction {.. I'rog[cssivc llist:ipljnt:

'l'hc linrpl<)yor rnay 1al<o clisciplinal'y action against any onrployoc in thc bargairrin6l r-rrrit only ltrr
.justcausoasspcci(iecl ilrScctiorr2ol'tlrisArticlc. l)cpcndinguporrthcscvcrityof'thcol''fense,thc
steps ol'corrootivc r{i:;cii>linc shalI iiicludc thc Iirllowirril:

(l)

(2)

(3)
(4)

(s)

Vcrbal warning, conl'irmccl in writing;

Written wan'rirrp,,;

I'rinal writton warning;
Suspcnsiorr;

I)ischarge.

Notice ol'clisoiplinal'y;.rctions aplainsl any cruployco shall bc scrvocl Lrpon lhc cmployoe and the
(Jnion withirr lcrr (10) culcnclal'rlays allor llro llrnploycr'trccorles awaro ol'thc allcgccl occurrenoo
or thirty (-10) oalcnclar clays alicr thc ooolu'rorlcc, whichcvcl is lcss.'l'hc Iimplt)yor may oxtond l.hc:

tcn (10) calcnclarclay rroticr: rcc;uircnronl iLr tl'rc cvcnt it is rciu;olrably ncccl;sary ltrr aclditional l_imc
to invcstigatc [hr: lircl.s ancl circunrstarroos r;r.rrrourrcling thc arllcgr:r1 ol'llnse upon pnrvicling noticc
to llrc IJniorr ol'thc crxtorrsiorr Jrrior to lhr: cnil ol'thc or.igirral tcn ( l0) calcrrclar pcriod.

Section 5. Nolilicntion to Ilniorr rnoval of l)iscinlinc

(lopics ol'all rlisciplirrary i.rctions shirll hc lirrwirrtlccl prornptly to l.hc Ilnion hy rnail and givcrr to
l-hc (lhicl'Sl.owarcl. A copy shirll irlso trc giverr to tlrc irlli:ctctl cnrploycc. llviclurcc ol'vcrbal anrl

Jrrovicli:cl thr:rc occrrrs no irr{crv'oninll tlisciplirrary ircliorr iurl slrirll rrol bc consiclcrccl in lirlrrri:

*



l-ocal 9-17 Proposal to City of Vandalia
Artick: .12- Discipline and Discha rge:

October 5,2.02:l

clisciplinary rnattcrs. liviclcnr:c ol' sr.rs1-rcnsiorrs slrall lrc rcrrrovcil lionr thc crrrploycc's zrctivo
porsonnol [ilc allcr nini: (9) rnontlrs, provirlccl l.hcrc oc;crrr.s no intcr.vcning tlisciplintrry a.clion, alrd
shall nol. bc considcrccl in llturc clisciplirrir.ry rrrirt{.crs. livcn il'iulcrvolring disciplinary aclion

il-r:nrs shall rrot bc corrsiclcrcrl in srrtrscrlr.rcrrl tlctclnrirrations ol'clisciplinc cxcopt in mattcrs
involving clischarllc irr wlrich ca:;c rlisciplinary rrra(tcrs ol'up to lwcrrty-lirrrr (24) nrorrths nri.ry lrc
corrsiclclccl. Nolwil.hstaniling tlrc (irrcgoirrg, thc linrplovr:r, irr iLs cliscrotion, lnzry rornovc tht:
clisciplinary itcnr in thr: cntploycc"s irctivc pcrsonrrcl fllc carlicr than tlrc l.intcs in<licaLr:cl in this
perragruph.

No rccord ol'disciplirrary ac:tiorr shall trc r.crLrtlvccl liorn an crrrployci:'s pcrrnarrcnt rccorcl ol'
ctnploytncnl cxr:cJrI in accrtrrJrurcc with OIrio,s rccol.tl rctcrrliorr rc:cluili:rrrcnts.

Scctign 6. Ilqryund]illg
An ornployco strirll bc ullowecl [o rovicw thc c;onlcnts o('lris or hcr pu.sonrrcl Ijlcs at all rcasonablc
timos upon thrce busilress clays writton (cnrail is acocptablc) or vcrbzrl noticc. Any r"rnsubstantiaLcd
allegations ol'miscondr"rot shall not bc containccl irr any of'thr: cnrployec,s personncl files. Il,such
allegations exist, a nrenroranclunr oxplaining any cloounront in his or hcr Iilcr may he atl<Jcd by thc
respcctivc crnploycc.

'6't



Sct;tion I

l.ocal 9Ij7 Prr:posal to City o1'Vandalia
Artic;le l6-Vacation

Octobc.r 5,202|1

At{'t't( t[,[] 16.

vACAI'tON.

Accrtrirl o['u't;rlil. z\ (irll-(ilnc rrntplo-yr:t"r's i1,,",,',.,' ol'vircirl.iorr r:rctlit bogirrs with
his Ilrst rliry ol'clnJrloyrrrorrl. Arr urrploycr-'who is irr ir pay stirtr_rs firr at lcast two
wccli:; irr urr1, lnontlr rr:t;rtivcs c:r'crl it lill lhrrt nrontlr.

AccrLral will bcr irt tlrc liillowinll riLtcs, lrascrl Llporr ycar.s ol'corrtirrr_ror.rs scrvioc:

a) I tliry (irl cach [irll culerrrlar ruurrllr (lwclvc clays pcr yclr) in caclr ol-thc
I'irsl llvc yc;rrs ol'scrvier,:.

t,) l-ll4 cliLys pcr lirll cirlcrrcliu'rnon(h (1.5 clrrys pcrycar) lirr thc sixth llrroLrgl.r
trinth ycar ol'scrvicc.

l-l /2 days por lLll culr:nclar nrontlr ( I 8 days pcr ycar) lbr the terrth thror,rglr
Il llccntlr i;citr oi'sci'vicc.

c)

ci) i-3i4 tiays per firli t;alcnclar rnonth (21 days porycar) lirr l.hc sixlccnl.h
throtrgh twcnticth yc:ilr ol' scrvicc:.

c) 2 c1:rys pcr Iirll calcndar rnolrth (24 days por ycar) Iirr tlrc twcnty-lirst
thror-rp,h twcnty-li llh ycar ol scrvico.

?..166 clttys pcr lirll r:alcnd;,rr ycitr ('2(t clry:; pcr ycar) bcginning thc twerrt.y-
sixl.h ycar rll' sorvicc.

Secliorr 2. (Jsc ol'Vacatiorr (lri:rlit.

a) Vacattiorr lcavc will noI trc chitrgcrcl tirra holiclay lirllin6l witlrin the
vac;ir{iorr luavc, IlLlI an cltrllloycc canrrtlt rrsc sick lcavo during thc vacali<ln
pcriorl"

h) l{cqucsl.s Iirr vzrcirtiorr lci.rvc rnust bc srrlrrrriltccJ to ttrc clcllarlmcnt hcercl or
tris clcr;igncc a( lcilst.{),ettrys twcnt.1, lbur (24) hours Jrrior to thc llrst clarto
roclrlcstctl. urrlcss l.lroro is it rc)aljon lirr. latcl.suhrnission. 'l'hc clcparlmcnt
Ltc;,rcl orlri:; dirsignt:c will cvaluatc all rcrplcsts i.rp.ain:it thc rrccd lo rnaintairr
clllcicrrl ('ity opcrirtiorr:;. ll'lwo or. rn()l.c rc(lLt(:s(s artl strbrrriLtctl {irr thcr
:;itnrc tirnc llcriorl irntl orrly olr(j carr lrc;,,r'arrlcrl. prt:lerorrcc will [rr: givcn on
llrc lrirsis ol'sr:rriorily provitlccl suclr a sclcc(ion tkrcl; rrol irrrJrciJc
ol.rcrirtiorr:;.

q

r)

!.



Local 957 Proposal to City of Vandalia
Article 16-Vacation

0ctoLre r 5,2.02,1

c) I:'rotralitlrri,rry crrrployr)cs nliry rroI rrsc vercirtion Icirvc <luring tlrc lirsl ninr:ty
( 90 ) rI ny s o l' c m p kly rn en t. *ix=r+r+rnth s..

Vacirtiorr lr.:avc nriry acc)rltc [o a rrraxinruln o[,'4-5 clay:;. Vacatiorr ilccr.rrnulatctl irr
cxocss ol'tlrcsc iu)rounts will lic i1r:tlLrctcil ai thr: crrrcl o['caclr oalcndarycar.

(Jsc wlrcn sicl< or irr.irrrctl. Abscncc lrccausc o{'sickncss, inirlry orclisribility in
oxct:ss ol'tlrl( irr-rtlrorizccl lirr sr.rc:h prtrpos;os nrily. irl. Ihc rcqrri:st ol'l.hc cnrployclr:
ancl wi(h appnrvll rll'thc dc;:rar'tnrcrrt hcacl, bc chargcrl to vncution lcavc.

Vitcalion irr licrr ol'suspcnsion. (lornFrcnsaliou chzu.god to vacation lcavo in licrr ol'
tirnc oll'orr rrlrpairl susprorrsion will not ol'clinarily trc allowccl, r:xccpI by spccial
agrccnrcrrl bctwccn l.lrc crnploycc: irrrtl thc Oity Ma.rragcr at thcr tirrrc thrl suspcnsiorr
is loviccl.

I)oatlr o('errrlrloyt:c. 'l'lrr_'Oity will pay to llrc crrrlrkryt:r:'s boncllciary (as listc<] orr
t.hc [,ilc lnsrrranr:c proviclccl h1, 11.,.' (]ity) thc cash cqurivulcnt ol,thc Lrnployoc's
unusecl vacatiorr lcztvo t;rodit.

Scction -1.

Scctiort 4

Scctiorr 5

Scction 6

:



[,oc;rl 957 Pro;losal to Cily oI Vandalia
Article 17 llolidays

0ctcrber l;,20),1

At{.'l'lCt,t,t l7
I t()t,t t)AYsi

Socl"iurr I All,.+eEul+u, lirll-tirrro b:rrgtining unit crrrl;lr)yocs ar.c r:ligiblc lirr thc tirllowing
1'raicl holiilays:

Ncw Ycar':; l)iry
Maltirr l,LlItrol l(irr1i I)iry
Mcmorial l)a.y
lrourth ol'.ltrly I )ay
l ,ab<lr l);ry

I'lrlnlis6livirrg I )ay
I )ly a licr'l'lrirrrlisllivi n6l

l)iry bcfirrc ( ]hris(rnas
('l-rristnras

5 ('kralirrg holirlays

Scctiorr 2 liligitrili{y. l'o lrr: r:ligihlc. lrr crrrployr)rr lnust nrccl irll ol'(ho lirllowirrg corrilitiorrs

'lo bc conrpcusatcd lbr a lroliclay, an Lrntpl()yee nrus[ havc wurkc<J, or bc on a paid
authorizr:cl lcavc ol'abscncc. thc worl< day prcceclingl, ancl tl.rc worl< clay lbllowing
thc holiday.

llc nrust not havc lrccn <ln rlisciplinary sLrspension on thc day ol'thc lxlliclay.

All +eg+kw lirll-timc bargaining unit cmprloyees shall reccivc cight hours ol'
compensation [irr cach holiday. II'a *eg+rk+r, {irll-tirnc" {ffi+reft}r@ bargaining
unit cnrploycc is rocluirr:cl to worl< on a holidzry" hc slrall rccoivc aclclitional
cttnrpcnsation al ,lJ/z2l:irnas (tloublo timc) lhc ernployoc's stancltrrd hourly w?114o.

ll'a lroliday oc)curs on u Satrrrclay, it will lrc obser.vcd orr thc prccoclintrq l;ri<lay.

Il'ir l'roli<1ay (x:cur:; urr a Srrnilay, it will bc olrsr,rrved orr ttrc ftrllowing Monclay.

lirnployi:cs rnuy carry Lrlr lo l(r horrrs ol'lloatirrg holiclay lcavt: into thc ncxl year
to bc rrscd llo lirtcr lhlrrr lhc lirsl rliry ol'liobr.ulrry.



Scctiorr I

Scctiorr 12

Section 4

l..ocirl 957 Proposal to City of Vand;llia
Article 22-l)robal.ion

Octoberr lt,2O'21

AlL'l'l(ll,lrl 22
t,t{oBA',I'tON

A pu'sorr irriliirlly tr1'rpoirrtcil to a Iirll-tirrrc lxrsil.iorr will [rr: on trrrrtraliolrar.y status
lirr.l-J 6 ntontll:i.

Whilc orr Jrlobulir)n, a now clrrploycc nray lrc clislrrisscrl il[ iury tirnc withoul l_hc
right ol'irppcal, or l,oc()Ln.sic to tlrc grir.:varrcc iurd ar.[ritralion Jrrococlurc.

No probati()lti,rr)/ crnpkrycc will btt ubscrrt witlulut cxcusccl oilusc, Wlrcn ir
probaIiorrirry cntployt:c is atrscnt [l.orn lris.io[r Iirr.ilny oxorrscd car_rsc lirr ntol.c thlrn
Ilvc corrsccutivc wor[<irrg tlirys, lris pr.obationary pcri,,rl will bcoxtcnclcrl by tlrc
tirnc abscnt.

Ifull-tirnc protratiunary clrrploycoli itro cligiblc to prtrticiputc irr the Oity group
insuranoo progrant whcn thoy bcgin thcir.probationary pcriocl.

{

Sr:ctiurr 3

Secl.iurr 5. I)Lrring tlrc prohationar)/ pcrit-.,cl, thc lirll_r.irnc crn ploycc lias no sciiitirity, biit is
cligible to aocurnulatc lloating holirlay time, comlrcnsatory timeo sick ancl
viicatir;n lciivc.

Seol.iun (r. Ort cornplotiorr ol'his prohatiorrary Jroriocl. Lhc crrrJrloycc.s conlilructl scrvicc is
rctroacl.ivc lirr t2 (r rnonths.



Soc:tiorr I

Scction 2

Sr:ctiorr 3

Sicctiorr 4

local 9lj7 Proprlsal [o Cil.y of V;-rndali;r

Arl.icle 24-Medical lnsurance:

Ocl.obcr 5,2.021

Al{'l'l( Lli:,24
M l,ll)I(lA L l NSI J l{AN( llrl

l,ilL Itrsularrcc. All lirll-tinrc crlployi:cs arc t:lig,itrlc lirr.(irorrp'lcrnr Li('c
Ittsttrattcc irr lhc artrorrrrI ol'lli(r0,(XX). l'his (jovcrilgo strirll bc: lirlly paicl hy lhc ('ily

Accidctrtal I)catlr irntl I)isnrcnrbcrrncnt; Loss ol'Si11lr{ irrrrl l)crrnrucrrI I)isability
(lovtrmllc. AII Iirll lrrrrl pcrrrrarrcrrl pirr't.-tirnc crnlrloyr)cs lrc cligiblc Lo participatc
irr tl-rc Accirlclrl.al l)cirtlr. l)isrrrr:rrr[rr-rr.rugr[. l,r.rss ol'Siglht and l)crrrrtrrcnt l)isability
g,roup insr.rrarrcc progrtnt thrlupih thc ()Lrio Mrrrricipal Lcuguc. Covcragc in tlrc
itnruuttt ol'$12.000 is plitl lirr'Iry tlrt: ( itr,. l,)rrrpfuryccs rrrly clcc:I tg pupcftasc
adcliliorrrrl cov0rirl.\c rrlr to $ 150"(XX) [irr tlronrsclvcs arrrl/or tlrcil cligiblo fiunily
t.trcrrt bcrs.

l,lfl'cr:tivc Marr:h 31,21122 all lncrnbcrs of thc bargaining unit shall bc cntitlctl
to participatc in thc Michigan (bnt'crsncc of 'l'camstcrs Wolfurc li'und (thc
"Michignn lrunel") l,lan (l,o bc dctcrminod) fbr cnch tull time cmployee
pcrforming work covercd by this Agroernc,nt who has bocn on the payroll tbr
thirty (30) calendar days. Ilarr-timo ompfuryecs working thirty (30) hours or
morc pcr wcck shall also bc nblc to enroll in anrl bo coverod by tho same
hcalth carc bcnefits madc avriluble to lirll timc crnJlloyocs. (Scc attachmcnt)
*lf4*dL+ire+H]p[eye€ffi+eetigi#e+<r4#]H]H:i*t++]+Q61'u+*i++kx*J+e*+h.ere
p+og*<urc$ta-i*ekde+q%die€,h{ls$&il;:#i#i+${+E+.f+e$edptien4.e+g=eer*€rflgs=.:#h€
een{e*L+mrt*,r++p,leye+p+€:H+iu,Hft++A*i}f .betxrr+*i**en,t-+itt+*htrt-p+e+idodf*r
er+-rpk+1een,in-41+e=G1y4461r,m,pr'.is=+r{.fi*g*. ir-x+l,ue*i+rg=*+y*-el+a,nge*.f*f,rer+eft++tn+l
effi }ey66="6er+[pil+tdj.t+n*.

Any clnpkrycc premiunr pavnronts will bc <lccluctocJ liorn cnlpkryco biweckly
willlos. Il'thc cnrploycc clccl.s rrol lo participatc in lhc hcalttr carc Jrlan l.<tr 12,
oonsr:cutivc rnorrths..liuruzrry I to l)cccrrrbcr.] l, lrr: will rr:ci:ivr: an annrral lrrnrp-
sjLtnt pttyntcnt ol $5r(100. l,ayrncltt will bc: rnrulc irr llrc Ill.s( c;turrtcrol,otroh year.
A clcccasocl ('il.y cr-rrploycc's liuuily will br,: Jrroviclccl ttris insLlralrcc at no cost
accot'tling to thc Plrn drlr:ulncnt. {<,.r+".gix,,ni+xrt}r+-,[}o*+.1fir+..mr+r+tJs=t+[Jhs
ernpkryee!+death;<r+t+n,til.j.H$rlr*lFr€B..flx+teetit+n,-ir+pn++ieled-{+}ftx4$r +Frc etrqrkryeeb
retireffi t>nt, sy r+l,t;*r;.,wllieh+v ee+o n+ee-f i.r'+*,.

Soction 5. (lovcragc l)r_rrirrg. l,ervc ol Abscrrcc.

a) llrnploycu; orr lcavcs ol'irbsicrrcc with pay will hrLvc thcir hcalth plan
cilntinrrr:il

Att ctnplo-ycc on ;rrrtlroriilc<l lcuvc ol'ublie rrcc wiltroLlt pily. Llpon l.hc
rcconuncnrla(iorr ol'tlrc l'u[rlir.: Sclvicr. l)irr:ctol urrcl approval ol't.Lrr: Oity
N4ltttallt:t'uttrl 1111; ;rlalr lrrlnrirristrirlor., rrray corrtirrr,rc lris clrnrllrncnl pnrvi<lcrl

h)
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t-ocal 957 Proposal to City of Vandalia

Artir:le 24-Medical lrtsurartce

0dcrbr:r 5, ?-O)-1

lrc pays tlre crttirc hcaltlr prcrrrirrrrr lirr tl-rc (:()vcrago alicr thirl-y calcttclar
clirys ol' abr;enc:c witlrotrt piry.

c) N4irtcrrrily lcavc crnployccs; will corrlinuc (o bc covorctl lry thc hcalllr plarr



Lot:al 95/ llrogrosal to Oity ol'Vandaliir
Articlc 2(r-Wagcs and Overl.imc

''"'#i{','["trr'

$sslia4-l lkqg'!lotrrly Bilt

'l'hc lltsc I lourly ratc to bc nil id tho lL nlovnr' to tlrr: l'ublir: W rhs cmrrlov ccs covcrodTN o
bv this Agrr:cmcnt shall llc lollows:

A Iic Wo IAn

l. Minimum llasc I lourlv ratilication of th ts Atrrtrcrnont shall llcrato u non
e iuhtv-fiv c pcrcont (fl5'2,) o I' tltc ton llasc llou ratc firr thc I'ublic Worhs
l'cchniciln (llassilication. to bc cl'lectivc on .lanurry 1.21122. Any l'uhlic
Works ,l'cclr nlclans rcc0 tv tntr' lcss lha ciuhtv-fivc Dcrccn (85 ) ol'thr: tont
Ilasc llourlv ratc lbr thc I'ublic Works 'l'cchnician Cln up()n

of ent
cishtv-fivc (85%) of the ton se l"lourlv rate filr the Public Works

a, fiffcctivq J+pqarv.l, ?023 any tir thc Public V/or]s ll'cchnicianJecr:ivi,+s
eightv rrefcc[t-fivc (95%,),of thc toq llasc l{ourlv rate for the lr{"b!ic,!ryorks
lfechnjci.?[ Cl4s,sifiqatiqp,sllall,h.aye th-cir l]aqe I{Utrly.ratc inc$flsgr!,tg piueJv
rtetcent (20%) of the tqp llasc tlourly ratc firr thc.P.qbtic lyorkt l*gphnigi.irn
(,'lassificntiJln,

b. Ilt'lbctivo .f an rrarv l^2,{l2Atnw :hclor PI rrhlir: Worl<s'l'cchni an rccctvtn',
ratc firr thc

'l'eclun iciaU !'la$sifi cation.

", lru 'l' morc than
o[tho ton lla llourlv rt tc ltrr thc Works'l'cchI'uh nrctan fication but
loss th fln ninetv llurr:enl: )ofth cto llasc I krurlv ratc {brn Puhlic
Works 'Ilcch ian Cllssifi rs lrf .lilnuarv 2022 shtll h:rvc thcir llasr:cation 1

Hourlv te incrcasod to pcrccnt (9ll"l'l of thc torr llasc Hou rrte for
thc I'uhlir: Works 'I'cchnician (l llrs ification cff'cc tivc.lirnuarv 1"21122

a. []fl'cc l.ivc ilnuil rv - 2$21 lnv l'rrr thc l)ublic Worhs 'l'ech an rcccivinp
0 II II r thc l'ublic Wo 'l'ochnic

(llassific:r tion shnll htvo their lfrsc ll 0urlv ratc rncrcascd to nincty-fivo

ABlIgLU2O
WA(; IrlS, OVlrlll'l"l'l M li:



Local 95'l l'roposal to Oity o['Vandalia
Articlc 26-Wagcs ancl Ovort.imc

l)occrnbor ti,20?.1

DCrt:rtnl 5"lr\ of thc lrtn ll:r llourlv rntc lbr I'ubli Worhs 'cchniciitrrc
(llassiticirtio{r.

.t I 21t24 thc l)ublic Worl<s 'l'cchn r0(:
ninctv-livc t-livc (951'1,\ of tho ton llasc llourlv ratc lirr tho Puhlic
worhs 'l'or:h ICIAN (llassitica ll havc thcir llasc llou rlv ratc incrcascdl.iorr slrlr
to onc hundrcd Dcrccn fl00 1r.//t ) of thc ton llasc ilourlv ralc lirr thr: Publir:t
Wrlrhs 'l'cr:hnicia n (ll:rssilication-

3. [Jnon rrt t iti tion A lrror:rrl un lr itn d cof this fI'cctivr: .lanu lt rv )02 thc ton lkscI
Ilourlv ra t<l lbr ernnloveos in thc llublic Works'l'cchnician (ll lir:ation shlll
llc inr:rl:n scd to $3 l.5 t II cr lrour. lllrnnlovccs in thc Public Works'l' cchnicirn
(lltssificat IOn rc00tvtns ir Iltsc I lou ratc of 1t'v of s30.30 as of ,hnuarv l"rlv D

21122 shil havc thcir llasc IIou rltc incrctscd to $3 l.51.r lv

a. Ilt'l'cclivc ,lanuarv I 2 (123 the ln Ilasc llourlv ratc lirr (!m in thc
lluhl!_c lYoths'I'echnicieq Classification shail he incrcasrid ro $J2.77 rrcf.Iroqu

b. Efl'ec 0n Jxnuxrv l. thc ton llnse H rly rntc filr in thc

t I{o
P 0 T,

ll.. I'.ublic VYorks Mcchanics

I llead echanir:

,t- Unon lhc ratilication of lhis Ap ent and ct'l'cctivc on .lanuarv l.
21t2, lhc llasc llo trrlv rlle thc Pu blir: W cmnlovccs in the I'k:tdfor
Mechan c classiliczrtions all bc increascd to $33.71.

b. ltll'fcctivr: on.lanuarv 1.2023 th (l l! [[ourlv rnte lbr l.h c lrublic Works
cnlnl tn thc H echan ic cllssi fi tion shall bc inc cd t<rcsr rl
$3s.0s.

(:. lll'lccl. ivc on .ftr n uit rv I ^2$ 4thc llase llou ratr: lirr thc t, blic Worl<s
crnnl<lvccs c llcad Mr:c
,t36.4O.

in th hr n ir: cl:tss licrrti oIl sh all bc inr:rcascd to

2.



Local 95'l I)roposal to ()ity ol'Va.ndnlia
ArLiclc 2(r-Wap,cs ancl Ovcrlinrc

I)cccrnbcr 8, ),02,1

a. l]no n l.lrc rutitic:r tion of th rtl r: n l. itnd ol'tcctivc on .fanuary l.is ,z\s
2022 the llasc llourlv ru tc lilr thc I'uhlic Works cmn in thc
Mcc hrrnic clrss ifica lion s tll hc inr:rctsed to $29.3tt.

Ir Irl llbcl. M on .Ialr uit rv 2 ll2i thI c ilsc ll<rurlv ratc lirr l.hr: l'ublic Worhs
cln t) ()v0(!s TN lhc Mcchanic clitssilicatio n shrll he rcasorl to -!0.56.

c. lll l.ivc on.f anu it rv I ) ll24l:h c Il:rsc IIrlrr r lv ratc lirr thc l'ublir: Worhs
cflt l) ovc()s in thc Mr:chir nic classilic:rli<ln shall bc inc l.o 3l.7tl.

(1, Worl<s () Manir r

tion and cllbc 0n .I
20?2.thc llasp Hourlv-ratc tbr the cmplpygcs !n. the Ol'ticc MpnAHqt
gla,ssilicatigu.shall bc ilsrcased t9 27. 1 1..

b. fllfcctivc*oq January l. 2021,thc t]aSS l-lgtfrly-ra(c lbr thc c.]qrnloyccs.in
thc Ofli Se" M lln a qg LSInsS i fic4tion 

" 
sha I t bc* i n c rcas.ed to,3 f1.20.

c. Ilffccl.ivc on.Ietnuarv I -2024t}re e flourlv ratc l'rrr tho emnl<lvccs in

l. ()llir:c M3lnaecr

nTJ

tle (X'licc Ma4agc,r clas_sificfltjon shall bc inqrcascd to ?9..33,

*ScctiorL 2. Supc{visor lray

All bargairrin6l unit ernployccs in ttro l)ut>lic W<trks I)cSrnrtrncnt rcceiving acl<lit.ional
cornpensation ns o['.lanuary l,2022lilr pcrlirrrning aclditi<lnal clulics arrrJ rclbrred to by
l.he Oity as "srrpcrvisr)rs" str;rll c<lntinuc trl reccivc l.he sarnc acl<litiorral ".sl.tpcrvi.,;r)r,,
c()rnpcnriation (ilr l.hc as long rn thi"s Agrcr:lncrrt is in c;(ltct unless ilrcroasccl by a wr.it.l.cn
zrprrcel.ncnl. bctwcen ttro Oil_y ancl thc IJnion.

Scction -|. (-'omnr crcinl l)riv ()r 's Liccnsc ((ll)L).

I lte City shall pay the full r;nsl ol the CDl. lir;ense and renewi-tls for ilrose l)utrlir; Works
ernployeo$ wtrose jotl requires n CI)l , ancJ at lhe enrJ <.lf the prclbationary period for new
ernployeles.

3
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l,ocerl 957 l)roposal to Oity of'Vir.ndalia
Arl.iclc 26-Wa64cs nnrJ Ovortimc

l)cconrbur tl,2O2.l

seclion4. Bay@
tlargaining unit employees in the lrublic Works Department shall re.,ceive acJditional
cornpensation of fifty cents ($.S01 peir hour for each Environmental protection Agency
(L1F'A), Departrnent of Comrnerce (DOC) r;ertification and any other governnrental
r;ertification obtained or renewed by the bargaining unit ernployees.

Lonrlcvity I'iry,

Ilirrgaininpl unit rncrnhcrs slrirll rcccivc, iLr rxldition l.o ollrcr corrpcnsatiolr proviclcd to
bzrrgaining unit cmJrloyo<:s in this Agrccrnon[, scrvicc crcdit payrncnt basul upon thc:
ftrlkrwirrg l.ablc:

Otrcr Jrcrconl (l%t) incroasc iu lhc cnrployco's llasc ll<lt.rrly ralo zrltcr tho oomplcl_ion ol'
livc (.5) yczrrs ol'conl.iLrrrous scrvict;;

'l'w<r pcrccnt(2,'Yo) incrcil.sr: in lhi: cn.rployco's Ilzrso llur.rrly ratc allcr l.hc cornplclion o{'l.orr
( l0) ycars ol'continuor.rs scrvice;

'f 'hrec pcrccn[ (3%o) increasc in the cmployee ,s l]ase llourly rate atter thc completion ol.
I'l fl cen ( l 5 ) years o f' r.:ont i rri;ous service;

liour pcrccnt (4%) incrcaso in the crnployee's []asr: llourly rate aticr thc oonrpletion o['
l.wenty (20) ycars oI'continuous service;

li'ivc pcrc;cnt (5%) incrcasc in thc crnploycc,s Ilase llourly ratc a{lcr tlrc cornplctiou o{,
twcnty- li v e (2,5) ycars o l' conti n uous scrv icc;

Six pcrcent(6%) incrczrsc in thc ornpkrycc's Ilasc llourly ratc nftcr thc cornplctir>n ol.
thirty (-30) years of'continuous servicc,

Sccli<rn 6. Ovcrtimc. An crnpkrycc shall be paicl lt/t tirncs his regular hourly ratc firr zrll hours
worko<J ovcr cighl (8) in a norrnal worh tlay or ovor 40 irr zr wcrck Monday through lrrirlay. All
work pcrlirrnrcd on a Saturday shall bc Jraid rt tirnc and onc*half (l %) ol' thc crnplriycc's
rcgular hourly ratr: rnd all work pcrfirrrncd on a Sunday sh:lll br: ptid at elorrble timc of thc
cmploycc's rcgular hourly ratc.

(lonsistont with (lity l,olicy 600.3, :rll paid tirnc oll'shall br: countcd as hours worl<cd lirr thr:
purposcs of thc rcgulurl.y schcdulorl 40 hour worl< wcoh.

Scclion 7. Ovcrtinrc whcn assignc<l is uran<1atory.

Scc;liort ll. (lornrncrciirl l)rivcr':; Liccnsc. 'l'hc City willprry l.[rc rli{l'crcnr:r: trclwccn ir rcgrrlar
rlrivcr's liocnsc urr<J il Cl)1, licorrsc.

n5.
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Section 9

Section l0

Section I I

Scction 12.

Local 9.57 l'roposal l.o OiLy o('Vanr1alia
Artiolc 2(r-Wagcs ancl Ovcrtirnc

l)cccrnbcr Il"20.l

l'ay firr Ill'A and othcr l,ir:cnscs/(lu.t.i(ica.l.ions

Waslcwal.cr (lollcction Systorn Opcrator Class I <tr 2, ($0..50/horlr thc CiLy
wotiltl'only, will pay lirr <xto cach o('thcso corlilictrl.cs pcr cnrployco)

Watcr l)ist.ribr.rlion Systonr Opcrator (llass I or 2. ($0..50/l.rour l.lrr: Oity wor,rkl
on]y, will pa.y lbr ono cach ol'tlrcso ccrlill<;atr:s pcr cmploycc)

(lcrtillocl Ilackflow'l'cstcr ($0.50/lrorlr tLro Oity will pav crr:h unploycc who has

ccrtilication)

Sprtving l,ir:cnsc - ($0.50/hour thc (litv witl Jrrrv lirr cach r:mploycc who hts
or ohtains this licr:nsc)

Mtstcr l'lurnlx:r l,iccnsr: - ($0.50/hour..lhc Oity will piry firr caclr crnpkrycc
who has or obtains tlris liccnsc)

(lonsistcnt with the currcnt and krngtimc practicc, thc Oity ngrccs to pay lirr
ilny trainirrg nccded to accumulatc contact hours noccssary tbr
liccnsc/ccrtifi ca tion rcn cwa l.

Ilreaks will be in accorclanco willr currcnt departmcnt policy.

Miscollancous. l'ixccpt fur thosc bcnolits which aro nddressccl irr this conl.ract.,
any othor bencfit will be in accorclance with applicablc provisions of Scctions 800
and 900 ol'thc Oity ol'Vanclalia l)orsonnel lrolicios ancl lrroccdurcs Mnnual,
including any changc thc Oity makcs kt those scctions cluring ttrc tcrrn ol thc
c<lntract.

(,'ompcnsatory tinlc shall hc caJrJlctl lt onc hundrcd twcnty (120) hours, with
a rnnximum of onc hundrcd twcnty (l}(l) hours porycar. llighty (80) hours ol
ar:cumulrtcd, unusr:d componsatory timc rnty bc carricd ovcr lly an ompkryoc
fo thc lirlkrwing yoar, which shall he countcd toward tho maximunl
rccumulation lirr that ycar.

Scction 9. 'l'hc H M cchani t: lrnrf Mecha nlc will ivo $.35 ner hour ab<lvc
rh 0 llrsr: I lourlv rA l:r: r thc lbllowi np ttAS tt ccrti licd l.csts thal. arc
p!!s$edi

(As listcd in thc (litv's I l-l-21 nronosa )

5

{



Scctiort I

Sct:liorr ,l

Scclion -]

Scction 4

Secl.ion 5

l-or-,.r1 1)5 / Pr<:;rosill t.o C-iLy o[' Varrd.llia
Artic;lc 26 Wage:;. Ovcrlirne, CDt. and lVisr:.

Octobr.lr 5,202').

Artir:lc 26.
Wngr:s, Ovcrlirnc, (ll)1, flnd Miscollancous.

Itt(;t'cir:;r: will.lc:; 4.ll'th lirsl prLy Jri;r.iocl ol"lll'21,202.1 tnrl 2024" Also, r;orrtinrrc
Mcril []lscrl l)iry I'lirrr irrr:r't:rrsc:;.

Ovcrlitrrc. Arr crrrploycc slrlll trc lrairl lt/,.lintt::; lris r.ttlirrliu.horrr.ly ralo (irr all lrours
worl<c<l ovcl cight (fl) in il lrorrrr:rl work rtay rlr ovr:r z[0 ilr ir wccl< Monrlry
tlrroutr,h l,rirlty" All worli;lor.lirr.lnt:rl on a Stlrlrrla"y shall br:1rair.l tl l,irnr: ilnrl
onc-htll' (l yr) ol' thr: crnlrlo.ycc's l"cgular lrourly ratr: anrl nll wor.h ;lcrlirrnrcd
on r Sruxlay slrlrll lrr: plirl :rl rloulrlc lilnc ol'tlrc clrr;llo.1,{:c,s r{lgular hour.ly r.rl.c.

(bnsisl.cnt wia.lr (lil,.y l)olir:y 6(X)":t, all p.rairl tirrrc oll,shall bc countcd fls horlrs
workcrl lirr thc I)rlrporics ol'thr: n:gular.ly sr:hcrlulcd zl0 llorlr.work wcck.

( )vcrtirnc wlrcrr assigrrccl is nrancla{or.y.

(lonunr:rcial l)rivcr's Licclrsc. 'l'hc (lity will pay thc cliflbrcrrce bcl.wccn a rcglular
drivcr's liccrrsc anrl a ('l)1, Iiccnsc.

l)ay lirr lil'A and othcr Licr:nscs/(tcrtificatiolrs

Wirstcwntcr (lollcc(iolt Sysl.crn Opunlor (llir.ss I orZ ($0.50/trour tho Oity
r+ot+ltl-only,will pay lirr ol+e car:h of'thcsc ccrtillcat.cs lrcr crnployco)

Watcr l)istrihrrtion Systcrn Opcratrrr ('litss I or 2 (I|i0.50/hour thc (tity .wexrl<'l

onl.y.will pay Iirr ol+e cach ol'tlrcsr: ccr.lilicatcs pcr r:rrrprloyci:)

(lcrtilicrj Ilackllow'l'cs{el'($0.50/lrotrr. thr: ( tity will pny otch crnploycc who has

cortilir:i-rtiorr )

S;rrtving l,icurlr:"^ ($0.50/horrr -- thc ( lil..y will ;lrv lirr cach r:rn;rloyr:c who hrs
or ohJains this licr:nsc)

Mastcr I)lurnhr:r l,iccnsr: - ($0.50/horrr,-thr: Oit.y will pav tirr r:ar:h crnploycc
who has ur ohtains tlris licensr:)

Mr:clrrnics ASl,l (lrrlilicntions (li0"Sl)/ltour - thc (:ity will pay cach Mcchrrir
l'or r:itch AS!l ( lcrlilicalion alrcarly oblainod ;rnd crr.nr:d rlrrr.ing l.hir,
Agru:clnclrt.

(lonsistclrt with thc r:urrcnl arrrl lollg(irrrr:1rr:rcti<:r:, lhc City ,lgrcos lo Jra.y lirrltfiy trairring llcr:rk:<l t<l ar:currrulirl.c t:<llrtilcl. lrorrr.s nc(:erisilr.y lilr
Iir:cmsc/r:r:rLi lir:u tion r'(.:lr evya l.

I



Scclion (r

Scc{ioLr 7

Sr:ction tl

So<:tirln 9

t<.rcal 9li 7 Proposirl [o City ol' Vandali;r
Arl.icle 26 Wagcs. Overrtirnc, CDl. and l\4isc.

0ct.rltrcr 5, ?.0).1

llrr:nl<s will Irc ilr accorrJiurcc rvi{h r:uncrrl. dclllrrlnrt;n{ policy.

lVlisccllirrri:ous. Irxr;cpl lirr llrosc hcrrc{ils whiclr arc aiklrcssctl irr this conlrircl., itrry
olhcr'lx:nol'it r,vill bc irr iri;c;olrlarrco witlr rrpplir:ablc pnrvi:;ions ol'Scr:tions 800 u.nd
()(X) ol'ltu: ( lity ol-Virrulirliir I)t:r'sorrrrt:l I,olicicr; arrcl I)rrrccrltrrcs Marrr_ral, irrcltrdirrll
ittty cltaugr: llrc (lily nrirltr:s lo thusc:;cc;tiorl; clrrrirrll {lrc lcrrn ol'thc corrtruLcl.

(brnpcnsttory linrc shlll lro r:a;rpcrl at onc lrundrcd twcnty (12()) hours, with
it rnilxirnum ol'orrc hurrdrcrl twcrrty (l2ll) hr)rlrs lx)r.yo:tr. l,lightv (80) trours ol
itccrunulttcrl, ulllmc{l r:ourpr:lrsutrlry tiruc lnty bc ctrricrl ovcr lly an r:mpl<lycr:
to thc lirlkrwing .yoilr', whir:ll strtll hc corrntcrl tow:rrrl tlrc rrrtxirnrrur
ltcculnrrlnlion lilr that yc:rr.

AII lrnrgaining lrnit crnpkrycr:s rcccivillg arlditiontl r:ornpr:lrsrtion ils
'osupr:r'visrlrs" shtll r:onl.illuc trl rer:t:ivc l.h:rt nrlrlil.iollal corn[)()llsatioll rlrrring
this Agrccrncnt arrel slrtll rlsu l-or:civr: a $2.00 pcr lrour. incrcaso r:l,li:ctivr:
.lrnuary l,2ll'2'2. All ol'thc wagc incr'ca.scs sol. lirrilr in Sor:tion I ol this Articlc
shall bc in addition lo ttrc atklitional cornpcnsltion brrgnining unitoosupcrvisr)rs" rccoiv.J pursuilnt to llris Sccti<ln.



Si:ctiorr l.

Scction 2

Local 9!i7 f'roposal to City ol'V;rndalia
Article 2[J- l-errn of Agrt-.etmenl

October 5, 2.0').1

Att't'lct,E 28
'l' ltlltM 0 Ir A( ; l{.lt llj M l,lN'|.

LII-;ctivc [)atcs. 'l'lris Agrccrrrcrrt shall ltccornr-: cl't'cctivc ort rltificirtion by thc
bargaining unit rncmbcrs anrl aJrproval hy ttrc City (jouncilsignilg ancl shall
t'crnrrirr irr lirll lirrcc arrd c,lIi:t;t rrrrtil lZ/:\l/Zll24" Notwil.hsti_rrrdirrg anythirrg clsc irr
Ihis Aplrccllrc:1y[, 111y act, urnission, or cvcnt occun.irrg bclirrc tho initial cl,li:ctivt:
dittc cll'lhis Agrcurrr:nt shtll p,ivc risc to any rigihts or liabiliLics Lrndcr this
Ap,rconrcLrt rxrr slrall il [x: srrhicr:t Lo arbilrirtion.

Nr:goliations lirl il Ncw (lontruc[. tl.rhe=IJ]rirxr.t+h+rl.l.prclsern{-tlre.G]i,t5.i+.w+it_inp5.i{,s

propr+r+e d=c,lr+rtge,+=fi+tr fl $ $e6er+.,+(+t'+rp,, rtxlilev+!,*oJaterr=t ha+r{J,0<JayS:t*+ft+r<il*re
{,rxnri*+r*ien-.da{eoe[.il+ir+.*gf+erns++h Nogotiations will bcgin bctwecn thc 83,,land
tX)tl'day bclbrc thc lornrination clate, or callier, il'thc part[s nrutually agroe. t]oth
partics will ncgot.iatc in goocl lirith irr an carncst clltrrt to complctc neg,iiiations
zrnd rcirch it ncw agrecnrent 45 days bclirrc thc torrnir:zrtion dato ot'this Agrocmcnt.

!
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 The Something Good singing group above is listed from left to right:  Janet Sikora,  

Elaine Gregg (Kneeling), Sharon McKee, Cindy Straszheim, Janet Eby, Celeste Caplinger, 

Rosalind Jamison (Kneeling), Claudia Anderson, and Bev  Jones. 

 You have something good to look forward to.  There will be another catered dinner on 

Friday, May 20, at 6:00 p.m.  It will again be catered by Lyons’ Catering.  You will be able to 

start signing up when the May newsletter comes out on April 12 and continue until May 13 or 

until all 100 seats are filled.  There will be more details in the May newsletter.   

 The second thing is Something Good who will be singing for you that night.  This Preble 

County group has been together for a long time.  All but one of them graduated from Eaton 

High School which is my alma mater.  Three of them had siblings in my graduating class.     

Claudia Anderson’s dad was best friends with my dad so our families spent lots of time together 

when we were growing up.  I think you will enjoy this group! 
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Brookhaven Lunch & Learn on Tuesday, April 5, at Noon 

 Robin Kent will order your food from Brookhaven’s caterer, 

Brookberry.   Robin Kent has been in martial arts training for 19 

years.  She holds a 5th degree blackbelt master in Taekwondo and 

teaches martial arts.  She and Ron Doyle came on February 1 to teach 

the audience self-defense with and without a cane.  This session will be 

a review from February 1 and they will add more moves.  They hope 

to have lots of you try out the defensive moves.   Limit:  75 
 

   Cypress Pointe Lunch & Learn on Friday, April 8, at Noon 

 Jessica Ward will bring your boxed lunch.  Amy Carles is the    

Senior Outreach & Education Specialist with the Office of the Ohio 

Consumers’ Counsel.  She will present “Avoiding Utility Scams and   

Unwanted Charges”.  Consumer scams are prevalent and can        

involve your utility service. Is there really a problem with your bill? 

Can you really save money? How do you know and what should 

you do? Knowing your consumer rights and how to protect yourself 

from unscrupulous sales practices is a must! Learn to identify scams,            

effectively say “no,” and reduce unwanted solicitations. The latest     

utility scams, caller ID spoofing, slamming, and cramming will be discussed. Limit: 45 
 

Ohio Masonic Home Lunch & Learn on Tuesday, April 12, at Noon 

 Poetry Davis from the Ohio Masonic Home will order your food.  

George Lovett from the elder attorneys, Lovett & House, will present 

“How to Protect Your Assets and Receive the Best Care”.  You will learn 

how to plan for long-term health care without financial hardship.  George 

will discuss what financial options are available and how to qualify for     

government assistance earlier.  It is important to take steps now with the 

new Medicaid laws.  Learn how to ensure your health care wishes are     

carried out.  Mr. Lovett will tell you how to legally protect your assets so 

your estate won’t go to probate or be taxed.  After the presentation,  you have the option of having 

your Health Care Power of Attorney and Living Will prepared for free.  You will also have the         

opportunity to receive a free consultation with the attorney at a scheduled time.  Limit:  75 
 

    Vitas Lunch & Learn on Thursday, April 14, at 11:00 A.M. 

 Cynthia Trenhaile from Vitas will order your lunch.  Becky 

Devor from Randall Residence will bring your dessert.  Becky will 

then present “Senior Living 101”.  She will explain the difference 

between a nursing home, assisted living, memory care, and        

independent living.  Becky Devor will address pricing and private 

paying versus Medicaid. Of course, she will want to talk about the 

benefits of Randall Residence too.  Becky Devor has been in the 

senior health care business for many years.  Come and ask your 

questions of an experienced insider.  Limit:  50 

INFORMATION 
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The Laurels of Huber Heights Lunch & Learn on Tuesday, April 19, at Noon 

 Christopher Norman from The Laurels of Huber Heights 

will bring your lunch.  Hope Taft, former first lady of Ohio, last 

year she walked from Fort Ancient to Newark via Chillicothe to link 

them all to the Hopewell Mounds.  The Hopewell Mounds have 

been nominated as a World Heritage Site.  The site inscription 

should be done in 2023.  Hope will share her experiences from this 

walk.  She will also share information about the 300 acre Hopewell 

Mound Group located near Chillicothe.  Limit:  75 
 

Hearth & Home Lunch & Learn on Friday, April 22 at Noon 

 Donna McAdams and Cheryl Wassil from Hearth and Home 

of Vandalia will bring your lunch from their kitchen.  Tom Nichols 

will discuss the history of the Dragons and the keys to their success as 

one of Minor League Baseball’s annual leaders in attendance. He will 

also explain the Dragons relationship with the Cincinnati Reds and 

describe a day in the life of a Minor League Baseball player.  Tom is 

in his 15
th
 season with the Dragons and his 35

th
 year as a broadcaster 

in the minor leagues. Limit: 100 
 

Edward Jones Lunch & Learn on Tuesday, April 26, at Noon 

 Donna Bargo and Jordan Peterson will order your 

food.  Donna will give you a booklet called a Perspective.    

Jordan will further discuss some of the topics in the booklet.  

He will also talk about additional topics and answer any    

questions that you want to ask.  Limit:  25 
 

Family First Life Lunch & Learn on Friday, April 29 at Noon 

 Matt Phyillaier from Family First Life will provide your 

lunch.  Matt is going to give a short educational talk about life     

insurance including what it is and what it can do for you.  He will 

tell about the different types of life insurance, and the grades        

associated with them. Matt Phyillaier will explain the living benefits 

that come with certain life insurance policies and why they’re im-

portant to have. He will talk about the myth that you can’t have life insurance when you are on 

Medicaid.  .Limit: 40 

 

Let’s Eat Out on the Second Tuesday      

Each Month!!   

 Sign up to eat out on Tuesday,       

April 12 .  Meet at the Pearson House       

restaurant at 5:00 p.m.  It is located at         

28 N. Main St., West Milton. 

Food 
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Art and More 
                        Puzzles and Books 

 Our books are overflowing so the non-fiction books are now on the tall 

bookshelf in the pool room.  You can browse through those books at anytime 

even if someone is playing pool.  

 Please put all book and puzzle donations on the fireplace in the card 

room.  If you are returning books and puzzles you have used, also put those 

on the fireplace only.  Some members have tried to put some items back on 

the shelf and they were placed on the wrong shelves.  Judy Dils is our librarian and she will take care of 

shelving the books and puzzles so they are placed with their correct group. 
 

                                    Quiz Time:  Do You Know Where to Find It? 

 On February 15, Chief Follick and Firefighter Scott Jacobs taught a “Stop 

the Bleed” class.  Only two people in the room knew where to find the Stop the 

Bleed kit or the AED.  Do you know?  In the dining room, go to the piano.  To 

the right of the piano is a white metal box on the wall.  You will find both the Stop 

the Bleed kit and the AED box inside. 

 Do you know where to find first aid kits?  Go to the hallway across from the office where you hang 

up coats and drop off donations.  Look up on the shelf.  There are two boxes, a red one and a clear one.     

 In an emergency, how many doors can you exit from?  I know you are thinking of the front and 

back door.  There is also a door in the art/exercise room.  There is another door next to the women’s    

restroom.  Be careful exiting from that door, you have to step down twice to the sidewalk. 

 Have you ever noticed any fire extinguishers?  There are 5 of them that we have never had to use 

but they are checked every year and serviced when needed.  They are in the kitchen, by the back door, by 

the water fountains, in the hall by the white board, and in the back section of the art room. 

 We have not had a fire that I know of but if there was, where could you pull the fire alarm to have 

everyone leave the building?  There are 3 of them and they are at the back door, front door, and by the 

exit next to the women’s restroom. 
 

                        Rec Center Connection:  Youth Recreation Scholarships Available!  

 Did you know that the Vandalia Parks and Recreation Department (VPRD) administers a Youth 

Recreation Scholarship fund for Vandalia-Butler students that receive free or reduced lunches? Financial 

assistance is available for VPRD Youth Sports, Summer CampREC, and Youth Memberships to the Rec 

Center. Our summer CampREC registration is quickly approaching, so start planning. For more             

information about the scholarships, you can find information by visiting www.vandaliaohio.org or by      

contacting specific supervisors in each department. 

  

CampREC: Aaron Messenger; 937-415-2334, amessenger@vandaliaohio.org 

Youth Sports: John Myers; 937-415-2333, jmyers@vandaliaohio.org          

Rec Center: Alicia McCracken; 937-415-2347, amccracken@vandaliaohio.org 

 

http://www.vandaliaohio.org
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Spring, Easter, or Flower Card Class on  Wednesday, April 6, at 1:00 p.m. 

 Toni will have all the materials that you 

need to make two cards between 1:00 and       

3:00 p.m.  You can make one or both of the 

cards pictured or create your own designs.  They 

can be Easter or spring cards or cards with       

flowers.  You can see the two examples pictured 

in the office  window. Limit:  15 
 

Make a Prayer Frame on Tuesday, April 12, at 1:45 p.m. 

Candy Jones will bring the 

frames, the inspirational Bible verse cards, and the  mate-

rials needed to put this sign together.  There are several 

verses to choose from.  You can leave the  5” x 7” frame 

neutral or paint it white.  Then add the verse, a flower, and 

some greenery.  Since Candy is buying the frames, she is 

asking a $1 fee for this class.  One per family.  Limit:  12  
 

All About Roses Class Wednesday, April 20, at 1:00 p.m. 

 Janet Beinkampen from Brookdale is also a certified florist.  She 

will be discussing rose care, pruning, and using roses in arrangements.   

Janet will provide vases and floral supplies.  You will be making a bud vase 

arrangement.  The photo at the side does not represent what you will be 

making.  One per family.  Limit:  15 
 

Spring Sign Class on Tues., April 26, at 1:45 p.m.  

 Nancy Lacey from Northwood Assisted  

Living will bring the materials to make this cute 

Welcome Spring hanging sign. Limit: 12 
 

                                                                Three Art Groups 

1.  Art Appreciation on the 2nd and 4th Tuesdays at 1:40 p.m.    

 This group meets at the front of the dining room.  Anyone can join 

in. Many times the group will watch part of a DVD about art and then      

discuss it. 

2. Art Group on Thursdays from Noon to 3:00 p.m.    

 Bring your own project to work on along with your own supplies.  It can 

be any type medium.  Several in the group do paintings.  

3.   Colored Pencils Group on Fridays from 9:30 a.m. to Noon   

 This group makes original artwork using colored pencils.  Bring your own 

project.  If you would like help, there are several in the group that can do that. 

   Art and More 

.  



Remember to sign up for each movie so we have the correct amount of snacks and treats.          

      Movie on the First Friday at 1:00 p. m.           

With Brenda Walter from Lovett & House, elder attorneys  

 Remember back when you went to the movies and there 

was a cartoon or short movie before the main feature?  Well, 

you are going to get an extra on April 1, no foolin’! Darren 

Davey, our IT director, has restored a 16 mm movie projector.  

He has one Abbott and Costello 1954 movie short called Oh 

My Achin’ Tooth that runs for 9 minutes.  Darren is going to 

show it before the full feature movie.    

 The movie, 12 Mighty Orphans, is based on the          

non-fiction book, Twelve Mighty Orphans: The Inspiring    

True Story of the Mighty Mites Who Ruled Texas Football 

by Jim Dent. During the Great Depression, Rusty Russell gives 

up a privileged coaching position to coach football at an           

orphanage in Fort Worth, Texas.  He whips his young players 

into shape. They soon become an inspiration to their city, state, 

and an entire nation.  Watch the end of the movie to see how 

each player and the staff members turned out in real life.  This 

movie stars Luke Wilson and Martin Sheen.                   

PG-13           1 hr. 58 min.  Drama, Sports 

   Movie on the Third Friday at 1:00 p. m.    

  With  Sheena Barrett from Crossroads Rehab   

 In the movie, Patrick   

(the pug), Sarah is a young   

woman whose life is in a bit of a 

mess.  Her boyfriend just left her 

after moving in.  She is about to start a new teaching job. Yet, 

like it or not, her beloved late Grandmother has bequeathed her 

a very spoiled pug - Patrick. Surely she must have had her          

reasons? The last thing she needs is someone else to look after, 

especially since her apartment 

doesn’t allow pets.  Come find 

out how Sarah deals with all of 

her troubles.        

PG       Comedy, Drama 

       1 hr. 34 min.   

Information 

Pp 
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MON TUES WED THUR FRI 
    1 

    Colored Pencils 9:30 

    Mah Jong 9:30 

    Movie  1:00 

    Poker 1:00 

     

4 5 6 7 8 

Canasta 12:30 Super Sewers  9:00 Hula Hooping  9:30 Tech Talk 11:00 Colored Pencils  9:30 

Sinclair History Bridge  9:45 Bridge 12:15 Art Group 12:00 Mah Jong 9:30 

Class 1:00 Golden Qi  10:00 Up & Down the  Duplicate Bridge  12:00 Free Exercise 10:30 

 Lunch & Learn 12:00       River 1:00 Pinochle 1:00 Lunch & Learn 12:00 

 Dbl Deck Pinochle 1:00 Euchre  1:00 Bingo  1:00       Poker 1:00 

 Hand & Foot  1:40 Easter/Spring  Card  Bingo   1:45 

 Book Club  1:40 Making Class   1:00   

 Bingo  1:45    

     

11 12 13 14 15 

Canasta 12:30 Super Sewers  9:00 Hula Hooping  9:30 Lunch & Learn 11:00* Colored Pencils  9:30 

Sinclair History Bridge  9:45 Bridge 12:15 Art Group 12:00 Mah Jong 9:30 

Class 1:00 Golden Qi  10:00 Up & Down the  Duplicate Bridge  12:00 Poker 1:00 

 Lunch & Learn 12:00       River 1:00 Pinochle 1:00 Movie  1:00 

 Dbl Deck Pinochle 1:00 Euchre  1:00 Rummikub 1:00  

 Hand & Foot  1:40    

 Art Appreciation 1:40    

 Framed Verse 1:45    

 Let’s Eat Out  5:00    

18 19 20 21 22 

Canasta 12:30 Super Sewers  9:00 Hula Hooping  9:30 Bingo 10:30 Colored Pencils  9:30 

Sinclair History Bridge  9:45 Bridge 12:15 Art Group 12:00 Mah Jong 9:30 

Class 1:00 Golden Qi  10:00 Up & Down the  Duplicate Bridge  12:00 Free Exercise 10:30 

 Lunch & Learn 12:00       River 1:00 Pinochle 1:00 Lunch & Learn 12:00 

 Dbl Deck Pinochle 1:00 Euchre  1:00 Rummikub  1:00 Poker 1:00 

 Hand & Foot  1:40 All About Roses 1:00  Bingo 1:45 

     

25 26 37 28 29 

Canasta 12:30 Super Sewers  9:00 Hula Hooping  9:30 Art Group 12:00 Colored Pencils  9:30 

Sinclair History Bridge  9:45 Bridge 12:15 Duplicate Bridge  12:00 Mah Jong 9:30 
Class 1:00 Golden Qi  10:00 Up & Down the  Pinochle 1:00 Lunch & Learn 12:00 

 Lunch & Learn 12:00       River 1:00 Rummikub  1:00 Poker 1:00 

 Dbl Deck Pinochle 1:00 Euchre  1:00   

 Hand & Foot  1:40 Birthdays  1:00   

 Art Appreciation 1:40    
 Craft  1:45      



 

 

 

 

 

 

 

 

                    

Exercise and Information NEW BOOKS         

   

NEW BOOKS at the Vandalia Library       NEW MOVIES at the Vandalia Library 

The Suite Sport by Trish Doller    King Richard                                            
Out of the Blue by Alison Bliss              Marvel’s Eternals                                          
Walking on Sunshine by Giovanna Fletcher  Resident Evil:  Welcome to Raccoon City                                 
Hope and Glory by Jendella Benson   After We Fell                                         
Book Lovers by Emily Henry    Ghostbusters:  Afterlife 

  
FREE Golden Qi Class on Tuesdays at 10:00 to 10:45 a.m.            

 Bruce and Vevia Enix teach Golden Qi which is a form of Tai Chi 

that is seated.  This exercise improves balance, reduces joint pain, increases 

calmness, improves reasoning abilities, and improves the quality of your life.  

This class can be taken by anyone including those with balance issues.   

                     FREE Hula Hoop Class on Wednesdays at 9:30 to 10:30 a.m.  

 Come and see how hula hooping can improve your health, your spine, 

your balance, and cardiovascular system.  It can lower blood pressure,        

reduce stress, and cholesterol levels.  These hoops are what the pros use in 

the gyms and rehab centers. If you want to try out this group, call before the 

Wednesday you want to come so the group can bring in extra hula hoops.   

FREE Exercise on the 2nd and 4th Fridays at 10:30 to 11:15 a.m. 

 Licensed physical therapists from Stonespring Transitional Care    

Center offer two classes each month. The therapists will adapt the exercises 

to the needs of the participants with different intensities, methods, and       

education in the circuit. Please sign up for each time. 

 

                Technology Talk on Thursday, , at 11:00 a.m.   

 Jeff Opt from the Vandalia Public Library will be here to 

answer questions about your devices. Need to know how to do 

something on your phone or tablet? Come to Tech Thursday with 

your questions and Jeff will do his best to find the answers for you. 

It'll be first come, first served but feel free to stay - you may learn 

something new, just by listening in!  Please sign up.   

  Another Bingo Game Is Being Added on 

the Fourth Friday    

 Robin Duvall from Options Home 

Services has offered to call bingo beginning 

on Friday, April 22, at 1:45 p.m.  She will 

be returning in May, June, August, and  

September to run four more bingo games.
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Information 

 Senior Center Book Club on the First Tuesday Each Month at 1:40 p.m.  

 The Vandalia Senior Center Book Club will meet on Tuesday, April 

5, to discuss the book, Educated by Tara Westover.   Born to survivalists in 

the mountains of Idaho, Tara Westover was seventeen the first time she set 

foot in a classroom. Her family was so isolated from mainstream society that 

there was no one to ensure the children received an education, and no one 

to intervene when one of Tara’s older brothers became violent. When     

another brother got himself into college, Tara decided to try a new kind of 

life. Her quest for knowledge transformed her, taking her over oceans and 

across continents, to Harvard and to Cambridge University. Only then 

would she wonder if she’d traveled too far, if there was still a way home. 

                                                                    

   Check out the Bulletin Board in the Dining Room! 

 Learn lots of information by taking at peak at the Dining Room       

Bulletin Board! It has the most recent ordinances and resolutions 

passed by Vandalia’s City Council. There is also information about 

events at the Rec Center and throughout our Parks & Rec                

Department, along with some sponsor programming at their locations. 

When this bulletin board overflows, additional information is posted 

in the glass cased black bulletin board next to the office. Keep yourself        

‘in-the-know’ and check out the Dining Room Bulletin Board!  
 

                                                    AARP Tax Locations  

You must take last year’s tax return, a photo ID, your social security card, 

and proof of medical insurance.  Make sure you have all your documents,           

especially any documents showing your sources of income. 

1.Huber Heights Senior Center:  6428 Chambersburg Rd.   937-233-9999 

2.Earl Heck Community Center:  201 N Main St., Englewood          FULL on 1/12 

3. Tipp Senior Center:  528 N. Hyatt St., Tipp City             937-667-8865 

 You call the AARP number listed.  Do not call the Tipp Senior Center.  

4. West Milton Library:  560 S. Main St., West Milton    937-698-5515 

5. Lathrem-Kettering  Senior Center: 2900 Glengarry Drive               937-296-2480 

6. New Carlisle Public Library:  111 E. Lake Ave.     937-845-3601 

7. Fairborn Senior Center:  325 N. Third, Fairborn    937-878-4141 

8. Beavercreek Senior Center:  3868 Dayton-Xenia Rd.    937-426-6166 

9. Dayton Children’s Hospital:  1010 Valley St.     937-641-3716 

10.Partners in Hope:  180 E. Race St., Troy                          937-335-0448 
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                   Bridge Hosts 

Tuesday bridge at  9:45 a.m. is hosted by Nancy Omlor.    937-890-5431 

Wednesday bridge at 12:15 p.m. is hosted by Pat Schlaerth.           937-890-6305 

Thursday duplicate bridge at 12:00 p.m. is hosted by Jim Danks.   937-667-3780 
 

      Bingo and Other Games 

1. Mitzi Yelton from  Aventura at Carriage Inn will call bingo on  

 Tuesday, April 5, at 1:45 p.m.  Limit: 48 

2. Tambi Spirk and Nikki Waldron from Brookdale will bring food and 

 call bingo on Thursday, April 7, at 1:00 p.m. Limit:  48 

3. Mark Maudlin from Humana will call bingo on Friday, April 8, at    

 1:45 p.m.  Limit:  48 

4. Jessica Ward with Cypress Pointe will call bingo on Thursday,        

 April 21, at 10:30 a.m.  Limit: 35 

5.Robin Duvall from Options Home Services will call bingo on Friday, 

 April 22, at 1:45 p.m. 
                                   

            Celebrate April  Birthdays on Wednesday, April 27, at 1:00 p.m.       

 Crossroads Rehab will provide the cakes for this birthday party.  

Please call, email, or come in to sign up.  First we will take a group photo.  

Next the members will sing to the birthday people.  Then everyone at the 

center can have a piece of cake but the birthday people get their cake first ! 
 

                              Donations Needed         

   ***Please give all donations for the free tables to Toni.      

    Some items can be used by the center. *** 

Leave in the Office:                                                                                       

  NEW: Coffee Mate individual creamers and individual (yellow) packets of Splenda 

plastic forks (spoons and knives are not needed currently), 16 oz. drinking cups in pastels (for 

spring), birthday and seasonal napkins (not white we have many), individually labeled flavored teas 

(not green or black tea, we have plenty), card making supplies, art supplies, batting (no fabric at this 

time), glass, metal, and wood and other containers for flower arrangements, ribbon, greenery,     

new greeting cards, items for the free tables.     

Boxes in the hallway under the coat rack and by the white board:              
used batteries (not in containers or bags), pop tabs, used greeting cards, cell phones, glasses,        
cancelled stamps (be sure to leave a 1/4” border around the stamps), food for the Vandalia Food 
Pantry barrel and food for the Cares4Kids box.  

On the fireplace in the card room/library:      
books, movies, jigsaw puzzles 

      



April Travel News 

 Greetings to all.   FYI....reservations are trickling in. Several travelers made reservations 

but for some reason failed to mail in deposits.   

Reminders:  Insurance checks to be made out to Travel Insured including tour number. 

                     All overnight tours depart from 1111 Stonequarry Rd - Rec Center -Vandalia, 

  Ohio - check in 7:30 am - depart 8:00 am 

                     All travelers must be a member of the Vandalia Senior Center. 

7/11 - 7/16  - Branson, Mo  - Tour #1890088 - $635 pp or $814 single - insurance $62 pp or 

  $72 sgl  Includes: transportation - 5 night lodging - 5 breakfasts - 3 dinners - 6 great 

  shows including the "Jesus" production at Sight & Sound Theater.......note: two 

  people cancelled and we need to replace them  for them to receive a refund. 

7/25 - 7/28  - Lancaster, Pa - Tour #1918176 - $459 pp or $571 single - insurance $38 pp or 

  $48 sgl   Note: this tour is in jeopardy,  we need at least 20 people for trip to go.  

  Great tour...pass the word 

8/09 - 8/11 - The Ark Encounter - Tour #1858851 - $355 pp or $445 sgl - insurance $38 pp or 

  $48 sgl    Need at least 20 additional persons. 

8/13 - 8/21 - Viking Danube Cruise - All guests must be fully vaccinated.  For those that are not 

  able to travel, please call Viking and give them your booking number.  To receive a 

  refund all cancellations must be received by Viking by the first week of   

  August.   Please DO  NOT FORGET.  I have had Several issues with Viking due 

  to Covid and reduced staff. 

Stay well - hope to see you soon.    

Liz Syska 

3780 Ponytail Palm Ct 

North Ft Myers, Florida. 33917 

937-260-0776 

lizsyska0@gmail.com 

Monday through Friday, 9:00 a.m. to 5:00 p.m. 
 

Travel Terms and Conditions 

1. You must be a member of the Vandalia Senior Center to travel. 

2. Deposits are non-refundable, unless the space is resold. 

3. Final payment must be to Liz by the due date. 

4. Keep in mind that there are only 5 single rooms for each trip.                                                       

5. If payments are not received by the due date, your name will be 

 removed from the list.                                

6. Mark your calendar when the final payment is due, no invoices or 

reminders are sent out. 

7. If you need to cancel, ask if there is a waiting list.  If not, you need to find a replacement. 

8. In the event you cancel going on a motor coach tour, a cancellation fee of $50 applies.                              

9. If the Tour Operator cancels a tour, a full refund will be issued once it is received from the        

 operator.  Cancellation Insurance is highly recommended for tours with multiple days.  
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Vandalia Senior Club 
    2021 Committee:  

Chair               Donna Shirley 
  937-898-3765 
 
Co-Chair Iris Seibert 
  937-454-1583 
 
Treasurer Kay Lowe  
  937-409-8300  
 
Secretary Dottie Ganter 
  937-898-7286 
 
Travel   Liz Syska 
Director 937-260-0776 
 

VANDALIA SENIOR CENTER 

21 Tionda Dr. South 
Vandalia, OH 45377 

Open:  Monday through Friday   
             9:00 a.m. to 4:00 p.m. 

Coordinator:  Toni Williams 
 
twilliams@vandaliaohio.org 

Phone: 937-898-1232 
Fax: 937-665-0796 

https://vandaliaohio.org/341/
Senior-Center 

~~ MEMBERSHIP ~~ 

Age 55 or older   

Younger spouses are welcome! 

 
The 2022 fees for members are: 

Vandalia Resident: $15 single-$25 dual 

Non Resident:         $20 single-$35 dual 

 A resident is defined as someone who pays  

City of Vandalia property taxes.  

Membership for anyone over 90 is free but  

you must notify the office to continue to get the newsletter. 

Your annual membership fees help offset some of the costs 

of programming and support for the Senior Center.  

DATED MATERIAL: DO NOT DELAY 
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